
City Council

City of Woodland

Meeting Agenda

300 First Street
Woodland, CA 95695

Council Chambers6:00 PMTuesday, July 19, 2016

CITY COUNCIL

CLOSED SESSION

5:15 PM

A. CALL TO ORDER

B. CLOSED SESSION

B. 1. CONFERENCE WITH REAL PROPERTY NEGOTIATORS, Pursuant to 

Government

Code Section 54956.8

Property: APN 042-030-012

Agency Negotiator: City Manager, Community Development Director, and City 

Attorney

Negotiating Parties: Tuleyome and Explorit

Under Negotiation: Price and Terms of Payment

B. 2. CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION (Section 

54956.9(d)(1))

    BNK Construction, Inc. v. Woodland State Theatre, LLC, et al., Superior Court 

of California, County of Yolo, Case No. CV16-873

B. 3. CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION (Section 

54956.9(d)(1)) 

    Olson v. City of Woodland, U.S. District Court, Eastern District of California, 

Case No. 2:16-cv-01477-JAM-AC

JOINT REGULAR CITY COUNCIL/WOODLAND FINANCE AUTHORITY

JULY 19, 2016 

6:00 P.M.

A. CALL TO ORDER

B. ROLL CALL

C. PLEDGE OF ALLEGIANCE
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July 19, 2016City Council Meeting Agenda

D. COMMUNICATIONS-PUBLIC COMMENT

This is an opportunity for the public to speak to the Council on any item other than 

those listed for public hearing on this agenda. Speakers are requested to use the 

microphone in front of the Council and to begin by stating their name, whether they 

reside in Woodland and the name of the organization they represent if any. The Mayor 

may impose a time limit on any speaker depending on the number of people wanting to 

speak and time available for the rest of the agenda. In the event comments are related 

to an item scheduled on the agenda, speakers may be required to wait to make their 

comments until that item is considered.

E. COMMUNICATIONS-COUNCIL/STAFF STATEMENTS AND REQUESTS

This is an opportunity for the Council Members and Staff to make comments and 

announcements, to express concerns, or to request Council's consideration of any 

items a Council Member would like to have discussed at a future Council meeting.

16-630 SUBJECT: Long Range Calendar

Recommendation for Action:  Staff recommends that the City Council 
receive the Long Range Calendar for informational purposes only.

Council Long Range CalendarAttachments:

F. MINUTES

1. 16-626 SUBJECT: Council Meeting Minutes

Recommendation for Action:  Staff recommends that the City Council 
adopt the minutes of the Joint Regular City Council/Woodland Finance 
Authority meetings of June 7, 2016 and June 21, 2016.

06-07-16 DRAFT MINUTES FOR APPROVAL

06-21-16 DRAFT MINUTES FOR APPROVAL

Attachments:

G. CONSENT CALENDAR

2. 16-617 SUBJECT: Community Services Department Quarterly Status Report 
for the period of April through June 2016

Recommendation for Action:  Staff recommends that the City Council 
accept the Community Services Department’s Quarterly Status Report.

4th Quarter 16Attachments:

3. 16-801 SUBJECT: Woodland City Employees’ Association MOU Agreement

Recommendation for Action

Staff recommends that the City Council Adopt Resolution No. _____, 
ratifying a three-year Memorandum of Understanding with the Woodland 
City Employees’ Association, covering the period from July 1, 2016 
through June 30, 2019.
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July 19, 2016City Council Meeting Agenda

WCEA MEMORANDUM OF UNDERSTANDING finalAttachments:

4. 16-800 SUBJECT: Woodland Professional Firefighters Association MOU 
Agreement

Recommendation for Action:  Staff recommends that the City Council 
Adopt Resolution No. _____, ratifying a three-year Memorandum of 
Understanding with the Woodland Professional Firefighters Association, 
covering the period from  July 1, 2016 through June 30, 2019.

WPFA MEMORANDUM OF UNDERSTANDING finalAttachments:

5. 16-606 SUBJECT: Approval of Resolution No. _____, a Resolution of the City 
Council of the City of Woodland, approving the Easement Acquisition 
Agreement between the City of Woodland and Ram n. Sah and B. Devi 
Sah

Recommendation for Action:  Staff recommends that the City Council 
Approve Resolution No. _____, a Resolution of the City Council of the 
City of Woodland approving the easement acquisition agreement 
between the City of Woodland and Ram N. Sah and B. Devi Sah, 
Trustees of The Ram N. Sah and B Devi Sah Trust, dated April 14, 
1993; approving the Agreement and authorizing the City Manager to 
sign the Agreement.

A - Resolution

B - The Agreement

C - Grant Deed

Attachments:

6. 16-618 SUBJECT: Authorize the Purchase of Four FY 2016/2017 Public 
Works Trucks 

Recommendation for Action:  Staff recommends that the City Council 
approve Resolution No. _____, authorizing the purchase of four (4) FY 
2016/2017 trucks for the Public Works Department through Elm Ford of 
Woodland in the amount of $152,173.88.

Elm Ford F250 Quote

NAFG F250 Quote

Resolution

Attachments:

7. 16-619 SUBJECT: Final Acceptance and Notice of Completion for Water 
Transmission Main West, CIP #12-05

Recommendation for Action:  Staff recommends that the City Council 
approve Resolution No. _____, accepting the Water Transmission Main 
West, CIP #12-05 construction project as completed and authorizing the 
City Clerk to file a Notice of Completion.

A - ResolutionAttachments:
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July 19, 2016City Council Meeting Agenda

8. 16-635 SUBJECT: Revised Job Descriptions - Assistant City Manager / 
Director of Community and Economic Development, Community 
Services Director

Recommendation for Action:  Staff recommends that the City Council 
take the following actions:
1. Adopt the revisions to the job descriptions for:
a. Assistant City Manager/ Director of Community and Economic 
Development; and
b. Community Services Director; and
2. Approve salary ranges for specified job descriptions

Assistant CM Community Development Director job description

Community Services Director Final draft

Attachments:

9. 16-616 SUBJECT: Special Assessment Tax Roll Collections

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, Requesting Collection of Charges on the 
Tax Roll for the Lighting and Landscaping Districts, Special Assessment 
Districts and Community Facilities Districts and described herein.

RESOLUTION - Special Assessment CollectionsAttachments:

10. 16-621 SUBJECT: Annual Appropriations Limit

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, approving the City of Woodland’s Fiscal 
Year 2016/17 Appropriations Limit.

Resolution Approving FY2016/17 Appropriations Limit

FY2016-17 Appropriations Limit Calculation

State of California 2016 Price and Population Information

Attachments:

H. PUBLIC HEARINGS

11. 16-633 SUBJECT: PUBLIC HEARING - OPEN AND CONTINUE - Prudler 
Tentative Subdivision Map Project (PLNG 14-00090):  A request to 
amend the General Plan and Spring Lake Specific Plan, rezone the 
project site, and approve a Tentative Subdivision Map (TSM #4856),  
Conditional Use Permit and Development Agreement to allow the 
development of 183 detached single-family units in two phases and a 
1.46 acre park, on an approximately 38-acre site located at the 
northeast corner of East Street and Sports Park Drive/ County Road 
(CR) 24A in the City of Woodland

THIS ITEM WILL BE OPENED AND CONTINUED TO THE AUGUST 
23, 2016 COUNCIL MEETING.
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I. REPORTS OF THE CITY MANAGER

12. 16-625 SUBJECT: General Plan Update Progress Report

Recommendation for Action:  Staff recommends that the City Council 
take the following actions:
1.  Receive progress report #8 regarding the General Plan Update 
Project
2. Accept the Public Draft General Plan Update 2035 documents; and 
3. Authorize a budget adjustment and grant the City Manager authority 
to amend the existing General Plan consultant contract with Dyett Bhatia 
up to an additional $17,200 to provide funds to complete necessary 
traffic modeling and analysis.

13. 16-629 SUBJECT: MakerSpace - Community Learning Lab (Library 
Improvement Project, CIP 15-08; Approve Plans and Specifications and 
Authorize Bid Advertisement

Recommendation for Action:  Staff recommends that the City Council 
approve Resolution No. _____, approving the plans and specifications 
and authorizing bid advertisement for the MakerSpace - Community 
Learning Lab Project (Library Improvement Project, CIP 15-08).

MakerSpace ResolutionAttachments:

14. 16-620 SUBJECT: Water Rate Study Update 

Recommendation for Action:  Staff recommends that the City Council 
authorize the City Manager to award and execute a sole source contract 
with HDR Engineering, Inc. to prepare an update to the City’s Water 
Rate Study

Reso for HDR conract 2017 Water Rate StudyAttachments:

15. 16-624 SUBJECT: Solar Project - Authorization for City Manager to Execute 
the First Amendment to the Lease Agreement with Conaway 
Preservation Group and to Execute Easement Agreements with PG&E

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, which authorizes the City Manager to 
execute the First Amendment to the 2014 Lease Agreement between 
the City and Conaway Preservation Group and to execute Easement 
Agreements with PG&E for the Water Pollution Control Facility solar 
project.

Resolution - Solar project easements with PG&E and CPG Lease AmendmentAttachments:

16. 16-627 SUBJECT: Ballot Argument - Half-Cent Sales Tax Extension 
(Measure F)

Recommendation for Action:  Staff recommends that the City Council:
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1) Designate a Council subcommittee to draft ballot argument for 
Measure F (half-cent sales tax extension); and
2) Authorize all Council Members to sign the ballot argument to be filed 
with the City Clerk no later than 5:00PM on August 12, 2016; and
3) Authorize one or more Council members to draft and file a rebuttal to 
any argument opposing Measure F, should one be filed with the City 
Clerk.

17. 16-610 SUBJECT: Designate Delegate for the Annual League of California 
Cities Conference

Recommendation for Action:  Staff recommends that the City Council 
designate a voting delegate to represent the City at the Annual 
Conference of the League of California Cities to be held in Long Beach, 
October 5 - October 7, 2016.

Voting Delegate AttachmentAttachments:

18. 16-628 SUBJECT: Next Steps for Filling Council Vacancy by Appointment

Recommendation for Action:  Staff recommends that the City Council: 
1) Receive an update on the Council vacancy and 
2) Provide direction on “next steps” for filling the vacancy.

Davies Application

Dote Application

Glica-Hernandez Application

Ragsdale Application

Shewmaker Application

Vorhees Application

Attachments:

19. 16-634 SUBJECT: Selection of Mayor Pro Tempore and Process for Mayor 
and Mayor Pro Tempore Selection and Rotation

Recommendation for Action:  Staff recommends that the City Council: 
1) Select a Mayor Pro Tempore from among the City Council members, 
and
2) Discuss the process for selecting a mayor and mayor pro tempore 
and rotation of office holders, and
3) If applicable, direct staff to return to Council with amendments to the 
relevant Municipal Code sections governing this topic.

J. ADJOURN

I declare under penalty of perjury that the foregoing Agenda for the Joint Regular City 

Council/Woodland Finance Authority Regular Meeting of the City of Woodland 

scheduled for July 19, 2016 was posted on July 15, 2016 in the outside display case at 

City Hall, 300 First Street, Woodland, CA, and was available to the public during normal 

business hours. 

_____________________________ 
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Ana B. Gonzalez, City Clerk

Upon request, agendas and documents in the agenda packet will be made 

available in appropriate alternative formats to persons with a disability, as 

required by law. Any such request must be made in writing to the Office of the 

City Clerk of the City of Woodland. Requests will be valid for the calendar year in 

which the request is received, and must be renewed prior to January 1st. 

Persons needing disability-related modifications or accommodations in order to 

participate in public meetings, including persons requiring auxiliary aids or 

services, may request such modifications or accommodations by calling the 

Office of the City Clerk (530-661-5806) at least 48 hours prior to the meeting.
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-630, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: Long Range Calendar

Recommendation for Action: Staff recommends that the City Council receive the Long Range Calendar for
informational purposes only.

Staff Contact
Ana Gonzalez, City Clerk - (530) 661-5806, ana.gonzalez@cityofwoodland.org

Background

This calendar is being provided for planning purposes only and is intended to keep the Council apprised of
upcoming agenda items and better plan for upcoming Council items.

Prepared by:  Ana Gonzalez, City Clerk

Paul Navazio, City Manager

Attachment

City of Woodland Printed on 7/15/2016Page 1 of 1
powered by Legistar™
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COUNCIL LONG RANGE CALENDAR

AUGUST 23RD REGULAR MEETING

Minutes
City Council Minutes of July 5th and July 19th

Consent
Beamer Trunk Sewer Lining Project, CIP 16-11 – 16-595

Public Hearing
Prudler

Regular Calendar
Authorization to Bid Library Maker Space – Learning Lab project
Voting Delegate for Annual League Conference – 16-610
Update on Council Appointment Process

SEPTEMBER 6TH  REGULAR MEETING

FUTURE AGENDA ITEMS – DATE TO BE DETERMINED:
Approve Urban Flood Risk Referral (UFRR) Agreement with DWR
Update/Revision of Development Impact Fees

FUTURE STUDY SESSIONS (TBD):
Affordable Housing  - Part II 
General Plan Update 
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-626, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 21, 2016

SUBJECT: Council Meeting Minutes

Recommendation for Action: Staff recommends that the City Council adopt the minutes of the Joint Regular
City Council/Woodland Finance Authority meetings of June 7, 2016 and June 21, 2016.

Staff Contact

Ana Gonzalez, City Clerk - 530-661-5806, ana.gonzalez@cityofwoodland.org

Paul Navazio, City Manager

Attachments

City of Woodland Printed on 7/15/2016Page 1 of 1
powered by Legistar™
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Tuesday, June 7, 2016

6:00 PM

City of Woodland

300 First Street

Woodland, CA 95695

Council Chambers

City Council

Meeting Minutes - Draft

12



June 7, 2016City Council Meeting Minutes - Draft

CITY COUNCIL

STUDY SESSION

4:00PM

CALL TO ORDERA.

ROLL CALL

Present:  4 - Council Member Jim Hilliard, Council Member Sean Denny,

                     Council Member Angel Barajas and Mayor Tom Stallard

Absent:  1 -  Mayor Pro Tem William Marble

1. 16-538 SUBJECT: Workshop on Affordable Housing Issues

Recommendation for Action:  Staff recommends that the City Council 
hold a workshop on the subject of affordable housing to inform and 
guide direction on steps needed to best achieve affordable housing 
policy goals.
Meeting went into Recess

Council Members held an Affordable Housing Study Session and agreed that a 

second study session should be held on the subject to narrow the issues.

CITY COUNCIL

CLOSED SESSION

5:30PM OR UPON CONCLUSION OF STUDY SESSION

CALL TO ORDERA.

CLOSED SESSIONB.

B.1  CONFERENCE WITH REAL PROPERTY NEGOTIATORS (Gov. Code §

        54956.8)

        Properties:  Yolo County Assessor’s Parcel Numbers 027-340-023

        Agency Negotiators:  City Manager, Community Development 

Director,

        City Engineer, City Attorney, City’s Right-of-Way Agent Bender

        Rosenthal, Inc., and City’s Project Manager

        Negotiating Parties:  T&J Rental Investments LLC

        Under Negotiation:  Price and terms of payment

Page 1City of Woodland
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June 7, 2016City Council Meeting Minutes - Draft

B.2  CONFERENCE WITH LABOR NEGOTIATORS, Pursuant to 

Government Code

        Section 54957

        Agency Designated Representatives: Paul Navazio and Sheila 

McShane

        Employee Organization(s): Professional Firefighters’ Association 

(WPFA)

        and Woodland City Employees’ Association (WCEA)

Meeting Reconvened

JOINT REGULAR CITY COUNCIL/WOODLAND FINANCE AUTHORITY

JUNE 7, 2016

6:00 P.M.

CALL TO ORDERA.

ROLL CALLB.

Present:  5 -  Council Member Barajas, Council Member Denny, Council 

Member Hilliard, Mayor Pro Tem Marble and Mayor Stallard

PLEDGE OF ALLEGIANCEC.

Pledge of Allegiance led by Woodland resident David Gould.

COMMUNICATIONS-PUBLIC COMMENTD.

Former Mayor Skip Davies spoke on behalf of the Recreation Foundation and 

event on October 8th.

Roy Murray addressed the issue of speed limit enforcement on the south end 

of Ashley.

COMMUNICATIONS-COUNCIL/STAFF STATEMENTS AND REQUESTSE.

Verbal updates provide by Council Members/Staff.

16-544 SUBJECT: Long Range Calendar

Recommendation for Action:  Staff recommends that the City Council 
receive the Long Range Calendar for informational purposes only.

COMMITTEE REPORTSF.

16-525 SUBJECT: Historic Preservation Commission Meeting Minutes

Page 2City of Woodland
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June 7, 2016City Council Meeting Minutes - Draft

Recommendation for Action:  Staff recommends that the City Council 
receive the minutes of the Historic Preservation Commission meetings 
of August 19, 2015, October 21, 2015, November 18, 2015, December 
16, 2015, January 20, 2016 and March 16, 2016.
Received Historic Preservation Commission Meeting Minutes of August 19, 

2015, October 21, 2015, November 18, 2015, December 16, 2015, January 20, 

2015 and March 16, 2016.

16-530 SUBJECT: Planning Commission Meeting Minutes

Recommendation for Action:  Staff recommends that the City Council 
receive the minutes of the following Planning Commission meetings of 
February 18, 2016, March 3, 2016 and March 17, 2016.
Received Planning Commission Meeting Minutes of February 18, 2016, March 

3, 2016 and March 17, 2016.

MINUTESG.

1. 16-545 SUBJECT: Council Meeting Minutes

Recommendation for Action:  Staff recommends that the City Council 
adopt the minutes of the Joint Regular City Council/Woodland Finance 
Authority meetings of May 3, 2016 and May 17, 2016.
Council Member Sean Denny made a correction to the May 17, 2016 Council 

Meeting Minutes.  A motion was made at that meeting to extend the meeting 

and it was a 3-2 vote.  Council Member Denny was one of the two members not 

in favor of extending the meeting.  Minutes will be corrected to reflect this 

action.

PRESENTATIONSH.

2. 16-451 SUBJECT: Proclamation Celebrating the Woodland Senior Center 
Computer Club’s 25th Year

Recommendation for Action:  Staff recommends that the City Council 
adopt a Proclamation recognizing 25 years of service from the 
Woodland Senior Center Computer Club.
Council Member Angel Barajas presented the Proclamation Celebrating the 

Woodland Senior Center Computer Club's 25th Year to members of the 

Computer Club.

CONSENT CALENDARI.

3. 16-553 SUBJECT: Appointment of Library Board Member

Recommendation for Action:  Staff recommends that the City Council 

Page 3City of Woodland
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June 7, 2016City Council Meeting Minutes - Draft

consider and appoint a member to the Library Board as recommended 
by the Council Sub-Committee.
Approved the appointment of Ellen Burriss to the Library Board.

4. 16-519 SUBJECT: Approve the Purchase and Installation of Precast 
Restrooms for City, Campbell and Everman Parks

Recommendation for Action:  Staff recommends that the City Council 
approve Resolution No. _____, authorizing the City Manager to 
execute a contract with Public Restroom Company for the purchase of 
three precast restrooms for City, Campbell and Everman Parks 
utilizing BuyBoard Purchasing Cooperative not to exceed $358,901.
Adopted Resolution No. 6640, A RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND AUTHORIZING THE CITY MANAGER TO EXECUTE A 

CONTRACT WITH PUBLIC RESTROOM COMPANY UTILIZING BUYBOARD 

PURCHASING COOPERATIVE PRICING IN THE AMOUNT NOT TO EXCEED 

$358,901.

5. 16-521 SUBJECT: Update to Manufactured Home Fair Practices 
Commission Fees for Net Operating Income and Fair Return 
Applications

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, (1) rescinding City Council Resolutions 
4342 (dated April 2, 2002) and 4429 (dated April 15, 2003) and (2) 
establishing Manufactured Home Fair Practices Commission Net 
Operating Income and Fair Return applications on a time and 
materials basis with minimum initial deposits of $10,000 (Net 
Operating Income) and Fair Return ($16,000).
Adopted Resolution No. 6641, RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND RESCINDING RESOLUTIONS NO. 4343 AND 4429 FOR 

NET OPERATING AND FAIR RETURN APPLICATIONS OF THE 

MANUFACTURED HOME FAIR PRACTICES COMMISSION AND INSTEAD 

CHARGING FEES BASED ON A TIME AND MATERIALS BASIS TO MORE 

ACCURATELY REFLECT ACTUAL COSTS.

6. 16-522 SUBJECT: Intent to Levy Assessment: Spring Lake and Gateway 
Lighting & Landscaping Districts

Recommendation for Action:  Staff recommends that the City Council 
approve and adopt:
1) Resolution No. _____, to Initiate Proceedings for the Annual Levy 
and Collection of Assessments;
2) Resolution No. _____, to Preliminarily Approve the Engineer’s 
Annual Levy Report and the Levy and Collection of Annual 
Assessments;
3) Resolution No. _____, Declaring Intention to Conduct a Public 
Hearing on June 21, 2016 for the Spring Lake Lighting & Landscaping 
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Districts;
4) Resolution No. _____, to Initiate Proceedings for the Annual Levy 
and Collection of Assessments;
5) Resolution No. _____, to Preliminarily Approve the Engineer’s 
Annual Levy Report and the Levy and Collection of Annual 
Assessments; and
6) Resolution No. _____, Declaring Intention to Conduct a Public 
Hearing on June 21, 2016 for the Gateway Lighting & Landscaping 
Districts.
Adopted Resolution No. 6642, A RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND INITIATING PROCEEDINGS FOR THE CITY OF 

WOODLAND GATEWAY LANDSCAPING AND LIGHTING DISTRICT, AND THE 

LEVY AND COLLECTION OF ASSESSMENTS FOR FISCAL YEAR 2016/2017 

PURSUANT TO THE PROVISIONS OF THE LANDSCAPING AND LIGHTING ACT 

OF 1972; Resolution No. 6643, A RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND PRELIMINARY APPROVING THE CITY OF WOODLAND 

GATEWAY LANDSCAPING AND LIGHTING DISTRICT ENGINEER’S REPORT, 

AND THE LEVY AND COLLECTION OF ASSESSMENTS FOR FISCAL YEAR 

2016/2017; Resolution No. 6644, A RESOLUTION OF THE CITY COUNCIL OF 

THE CITY OF WOODLAND, DECLARING ITS INTENTION TO CONDUCT A 

PUBLIC HEARING ON THE MATTER OF ASSESSMENTS AND ORDER THE 

LEVY OF ASSESSMENTS FOR THE CITY OF WOODLAND GATEWAY 

LANDSCAPING AND LIGHTING DISTRICT, FISCAL YEAR 2016/2017 PURSUANT 

TO THE PROVISIONS OF THE LANDSCAPING AND LIGHTING ACT OF 1972; 

Resolution No. 6645, A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 

WOODLAND INITIATING PROCEEDINGS FOR THE CITY OF WOODLAND 

SPRING LAKE LANDSCAPING AND LIGHTING DISTRICT, AND THE LEVY AND 

COLLECTION OF ASSESSMENTS FOR FISCAL YEAR 2016/2017 PURSUANT TO 

THE PROVISIONS OF THE LANDSCAPING AND LIGHTING ACT OF 1972; 

Resolution No. 6646, A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF 

WOODLAND PRELIMINARY APPROVING THE CITY OF WOODLAND SPRING 

LAKE LANDSCAPING AND LIGHTING DISTRICT ENGINEER’S REPORT, AND 

THE LEVY AND COLLECTION OF ASSESSMENTS FOR FISCAL YEAR 

2016/2017 and Resolution No. 6647, A RESOLUTION OF THE CITY COUNCIL OF 

THE CITY OF WOODLAND, DECLARING ITS INTENTION TO CONDUCT A 

PUBLIC HEARING ON THE MATTER OF ASSESSMENTS AND ORDER THE 

LEVY OF ASSESSMENTS FOR THE CITY OF WOODLAND SPRING LAKE 

LANDSCAPING AND LIGHTING DISTRICT, FISCAL YEAR 2016/2017 PURSUANT 

TO THE PROVISIONS OF THE LANDSCAPING AND LIGHTING ACT OF 1972.

7. 16-532 SUBJECT: Approval of Emergency Solutions Grant Application for 
Fourth & Hope’s Emergency Shelter Services Program

Recommendation for Action:  Staff recommends that the City Council 
take the following actions:
1. Approve the submittal of a 2016 Emergency Solutions Grant 
application by Fourth and Hope for its Emergency Shelter Services 
Program; and
2. Direct the City Manager to sign a Certification of Local Approval for 
the grant application.

Page 5City of Woodland
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Approved Emergency Solutions Grant Application for Fourth & Hope's 

Emergency Shelter Services Program.

8. 16-540 SUBJECT: Product Durability Letter

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, supporting the Product Durability letter 
written on behalf of the Sustainability Committee and supporting letter 
be sent to local newspapers on behalf of the committee and the City 
Council.
Adopted Resolution No. 6648, A RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND IN SUPPORT OF PRODUCT DURABILITY.

Council Member Hilliard was opposed to this item.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Marble  and Mayor Stallard

NOES:  1 -  Council Member Hilliard

9. 16-542 SUBJECT: State Theatre - Disposition and Development Agreement 
Amendment

Recommendation for action:  Staff recommends that the City Council 
approve Resolution No. _____, authorizing the City Manager to 
execute the attached Amendment to the Disposition and Development 
Agreement with Woodland State Theatre, LLC.
Approved Resolution No. 6649, RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND APPROVING AND AUTHORIZING THE CITY MANAGER 

TO EXECUTE AN AMENDMENT NO. 2 TO DISPOSITION AND DEVELOPMENT 

AGREEMENT WITH WOODLAND STATE THEATRE, LLC.

10. 16-556 SUBJECT: Waste Management Delinquent Garbage/Refuse 
Accounts - Call for a Public Hearing

Recommendation for Action:  Staff recommends that the City Council 
set a Public Hearing for July 5, 2016 to hear and approve the list of 
Delinquent Refuse Accounts and direct the Tax Collector of Yolo 
County to assess liens against real property to collect delinquent 
payments.
Approved Public Hearing for July 5, 2016 to hear and approve the list of 

delinquent refuse accounts and direct the Tax Collector of Yolo County to 

assess liens against real property to collect delinquent payments.

11. 16-520 SUBJECT: Treasurer’s Investment Report Quarter Ending March 
31, 2016

Recommendation for Action:  Staff recommends that City Council 
accept the quarterly Treasurer’s Investment Report for the quarter 

Page 6City of Woodland
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ended March 31, 2016.
Accepted the quarterly Treasurer's Investment Report for the quarter ending 

March 31, 2016.

12. 16-537 SUBJECT: Approve Installment Sale Agreement and Grant Water 
Recycling Construction Financing for the Industrial Park Recycled 
Water Project (CIP #15-10)

Recommendation for Action: Staff recommends that the City Council 
adopt Resolution No. _____, authorizing the City Manager to sign the 
Clean Water State Revolving Fund, Proposition 1 Water Recycling, 
California State Water Resources Control Board (SWRCB) Installment 
Sale Agreement and Grant Water Recycling Construction Financing - 
Clean Water State Revolving Fund Project No. C-06-8075-110, 
Agreement No. D15-01031.
Adopted Resolution No. 6650, A RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND APPROVING THE INSTALLMENT SALE AGREEMENT 

AND GRANT – RECYCLED WATER CONSTRUCTION FINANCING FOR THE 

INDUSTRIAL PARK RECYCLED WATER PROJECT CIP #15-10.

13. 16-527 SUBJECT: ASR Wells #29 and #30 Well Equipping and Building, 
CIP# 15-02 Approve Plans and Specifications and Authorize Bid 
Advertisement

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, approving plans & specifications and 
authorizing bid advertisement for CIP 15-02, New ASR Wells #29 and 
#30 Well Equipping and Building.
Adopted Resolution No. 6651, A RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND APPROVING THE PLANS AND SPECIFICATIONS AND 

AUTHORIZING ADVERTISEMENT FOR BIDS FOR THE NEW ASR WELLS #29 

AND #30 WELL EQUIPPING AND BUILDING PROJECT, CIP #15-02.

14. 16-546 SUBJECT: Approve Changes to the Utility Assistance Program

Recommendation for Action:  Staff recommends that the City Council 
modify the Utility Assistance Program to decrease discount to 
$60/month for up to six (6) months in a rolling 12-month period.
Approved approved changes to the Utility Assistance Program modifying the 

Utility Assistance Program to decrease discount to $60 per month for up to six 

(6) months in a rolling 12-month period.

Council Member Jim Hilliard stated that he was opposed to Item No. 8, Produce 

Durability Letter on the Consent Calendar.  

On a motion by Council Member Barajas, seconded by Council Member Denny 

and carried unaninmously for Consent Calendar Item No. 3 through 14 minus 

Item No. 8.
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Ayes: 5 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard, Council Member Marble and Mayor Stallard

On a motion by Council Member Barajas, seconded by Council Member Denny 

and carried on a 4-1 vote, Consent Calendar Item No. 8 was approved.

Ayes:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Marble and Mayor Stallard

Noes:  1 -  Council Member Hilliard

PUBLIC HEARINGSJ.

15. 16-526 SUBJECT: PUBLIC HEARING - 2015 Urban Water Management 
Plan

Recommendation for Action:  Staff recommends that the City Council 
conduct a public hearing and adopt Resolution No. _____, approving 
the 2015 Urban Water Management Plan.
On a motion by Mayor Pro Tem Marble, seconded by Council Member Denny 

and carried unanimously, Council Members adopted Resolution No. 6652, A 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND TO 

ADOPT THE URBAN WATER MANAGEMENT PLAN, CIP #14-09.

AYES:  5 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard, Council Member Marble and Mayor Stallard

20. 16-554 SUBJECT: Measure E Renewal

Recommendation for Action:  Staff recommends that the City Council:

1) Introduce Ordinance No. _____, re-authorizing and extending the 
City of Woodland’s half-cent sales tax for general city services, 
programs and facilities for a period of twelve years, subject to approval 
by the voters at the November 8, 2016 municipal election; and

2) Provide comment on draft ballot language; and

3) Direct staff to return to Council with resolution calling for the 
consolidation of the election, and placing a single measure on the 
November 8, 2016 ballot.
On a motion by Council Member Hilliard, seconded by Council Member Denny 

and carried unanimously, Council Members Introduced first reading of an 

ordinance re-authorizing and extending the City of Woodland’s half-cent sales 

tax for general city services, programs and facilities for a period of twelve 

years, subject to approval by the voters at the November 8, 2016 municipal 

election; and provided comments on draft ballot language; and directed staff 

to return to Council with resolution calling for the consolidation of the election, 

and placing a single measure on the November 8, 2016 ballot.

16. 16-502 SUBJECT: PUBLIC HEARING - Adopt a resolution increasing solar 
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photovoltaic permit fees to reflect actual costs incurred by the City 
Building Division performing inspections and plan reviews

Recommendation for Action:  Staff recommends that the City Council 
hold a Public Hearing and adopt Resolution No. _____, establishing 
solar photovoltaic permit fees to reflect actual costs incurred by the 
City Building Division performing inspections and plan reviews.
Christine Shewmaker spoke regarding this item.

On a motion by Council Member Denny, seconded by Council Member Hilliard 

and carried unanimously, Council Members adopted Resolution No. 6653, A 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 

INCREASING THE BUILDING PERMIT SOLAR FEE.

AYES:  5 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard, Council Member Marble and Mayor Stallard

MAYOR PRO TEM MARBLE EXCUSED HIMSELF FROM THE REMAINDER OF 

THE COUNCIL MEETING DUE TO A PREVIOUS ENGAGEMENT.

17. 16-543 SUBJECT: PUBLIC HEARING - Renewal of the 2016-2017 Annual 
Assessment for the Woodland Visitor Attraction District (BID)

Recommendation for Action:  Staff recommends that the City Council:
1. Hold a Public Hearing to receive comments concerning the 
renewal of the 2016-2017 Annual Assessment for the Woodland 
Visitor Attraction District (BID); and
2. Adopt Resolution No. _____, confirming the 2016-2017 Annual 
Assessment Report; and
3. Adopt Resolution No. _____, authorizing the City Manager to sign 
the Administrative Agreement with Yolo County Visitors Bureau and 
retain a Marketing and Promotions Coordinator to implement the 
Woodland Visitor Attraction District.
On a motion by Council Member Hilliard, seconded by Council Member Barajas 

and carried unanimously, Council Members held a public hearing  to receive 

comments concerning the renewal of the 2016-2017 Annual Assessment for the 

Woodland Visitor Attraction District (BID); adopted Resolutio No. 6654, A 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 

CONFIRMING THE ASSESSMENT REPORT AND APPROVING THE LEVY OF AN 

ASSESSMENT FOR THE VISITOR ATTRACTION DISTRICT FOR FISCAL YEAR 

2016-2017 PURSUANT TO THE PARKING AND BUSINESS IMPROVEMENT 

AREA LAW OF 1989 and revisions to Resolution No. 6655, RESOLUTION 

AUTHORIZING THE CITY MANAGER TO EXECUTE ADMINISTRATIVE 

AGREEMENT WITH YOLO COUNTY VISITORS BUREAU FOR FISCAL YEAR 

2016-2017.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  1 -  Mayor Pro Tem Marble
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18. 16-550 SUBJECT: Digital Freeway Sign at 530 Quality Circle - Conditional 
Use Permit, Site Plan and Design Review, and Operating Agreement. 
The project includes a request by applicant Scott Vanderbeek, for 
approval of a Conditional Use Permit, Site Plan and Design Review 
application, and approval of an Operating Agreement between the 
applicant and the City of Woodland to allow for a 45-foot tall digital 
freeway sign along the southern property line of 530 Quality Circle, 
just north of the Interstate 5 freeway corridor and just west of the new 
Woodland Motors Dealership within the Industrial, Entryway Overlay 
Zone (I/EOZ).

Recommendation for Action:  Staff recommends that the City Council:

1) Conduct the public hearing; 
2) Take action to approve the Conditional Use Permit, Site Plan and 
Design Review application for the 530 Quality Circle sign based on 
preferred design, location and  terms of operation and overall 
community benefit, including all proposed operating deal points and 
provide any additional recommendations from the City Council to be 
negotiated by staff for inclusion in the Operating Agreement;
3) Take action to direct staff to prepare the final approval documents 
(Resolutions and Operating Agreement) for the  digital sign application 
at 530 Quality Circle; and
4) Continue the item to June 21, 2016, the next regularly scheduled 
meeting of the City Council, to take final action to adopt the prepared 
Resolutions and approve the Operating Agreement for the digital 
freeway sign application at 530 Quality Circle.
Item 18 and 19 were taken-up at the same time.

19. 16-548 SUBJECT: Digital Freeway Sign at 2140 Freeway Drive - 
Conditional Use Permit, Site Plan and Design Review, and Operating 
Agreement. The project includes a request by applicant, P.C. Dixon I, 
LLC and Pacific Horizon Group, LLC, for approval of a Conditional 
Use Permit, Site Plan and Design Review application, and approval of 
an Operating Agreement between the applicant and the City of 
Woodland to allow for a 65-foot tall digital freeway sign at the 
southeast corner of 2140 Freeway Drive adjacent to (north of) 
Interstate 5, within the Commercial Highway, Entryway Overlay Zone 
(C-H/ EOZ)

Recommendation for Action:  Staff recommends that the City Council:
1) Conduct the public hearing; and
2) Direct staff to prepare the Resolution for Denial for the 2140 
Freeway Drive digital sign application; and
3) Continue the item to June 21, 2016, the next regularly scheduled 
meeting of the City Council, to take final action to adopt the resolution 
for denial.
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On a motion by Council Member Hilliard, seconded by Council Member Barajas 

and carried on a 3 to 1 vote, Council Members approved the Digital Freeway 

Sign at 530 Quality Circle and directed staff to prepare the appropriate 

resolutions for approval and operating agreement and resolution for denial.

AYES:  3 -  Council Member Barajas, Council Member Hilliard and Mayor 

Stallard

NOES:  1 -  Council Member Denny

ABSENT:  1 -  Mayor Pro Tem Marble

REPORTS OF THE CITY MANAGERK.

21. 16-557 SUBJECT: Process for Filling Council Vacancy by Appointment

Recommendation for Action:  Staff recommends that the City Council 
receive an informational report and provide direction on initiating the 
process for filling the pending City Council vacancy through an 
appointment.
Council Members gave direction to staff to begin the recruitment process for 

Bill Marble's vacancy effective July 4, 2016 with the understanding that there 

be some flexibility on the next steps of the process depending on the number 

of applications received.

ADJOURNED at 7:58 PML.
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CITY COUNCIL

CLOSED SESSION

5:00PM

CALL TO ORDERA.

CLOSED SESSIONB.

B.1     CONFERENCE WITH REAL PROPERTY NEGOTIATORS (Gov. Code 

§ 54956.8)

Properties:  Yolo County Assessor’s Parcel Numbers 027-340-030, 

027-340-011, 027-340-020, 005-750-003, 005-692-002, 005-750-001, 

027-340-023, 027-340-099, 005-680-099

Agency Negotiators:  City Manager, Community Development Director, 

City Engineer, City Attorney, and City’s Project Manager

Negotiating Parties:  Pioneer Self Storage, Syar, Bunge Milling, Elizabeth 

J. Crum & Elizabeth J Crum Revocable Trust, Mark Milton, T&J Rental 

Investments LLC, Union Pacific Railroad (UPRR)

Under Negotiation:  Price and terms of payment

B.2    CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION 

(Gov. Code § 54956.9(d)(1))

1.       City of Woodland v. Mark D. Milton, et al., Yolo County Superior 

Court Case No. ED 16-557

2.       City of Woodland v. Elizabeth J. Crum, et al., Yolo County Superior 

Court Case No. ED 16-558

B.3     CONFERENCE WITH LABOR NEGOTIATORS, Pursuant to 

Government

Code Section 54957

Agency Designated Representatives: Paul Navazio and Sheila McShane

Employee Organization(s): Professional Firefighters’ Association (WPFA)

and Woodland City Employees’ Association (WCEA)

B.4     CONFERENCE WITH REAL PROPERTY NEGOTIATORS (Gov. Code 

§ 54956.8)

Properties:  Yolo County Assessor’s Parcel Numbers 066-270-055

Agency Negotiators:  City Manager, Community Development Director, 

City Engineer, City Attorney

Negotiating Parties:  Woodland Joint Unified School District

Under Negotiation:  Price and terms of payment
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JOINT REGULAR CITY COUNCIL/WOODLAND FINANCE AUTHORITY

JUNE 21, 2016 

6:00 P.M.

CALL TO ORDERA.

ROLL CALLB.

Present:  5 -  Council Member Barajas, Council Member Denny, Council 

Member Hilliard, Mayor Pro Tem Marble and Mayor Stallard

PLEDGE OF ALLEGIANCEC.

Pledge of Allegiance led by Candido Ramirez.

COMMUNICATIONS-PUBLIC COMMENTD.

Patricia Ann Morgan spoke regarding the closure of the restrooms at Freeman 

Park.

COMMUNICATIONS-COUNCIL/STAFF STATEMENTS AND REQUESTSE.

Verbal updates provided by Council Members/Staff.

16-581 SUBJECT: Long Range Calendar

Recommendation for Action:  Staff recommends that the City Council 
receive the Long Range Calendar for informational purposes only.

COMMITTEE REPORTSF.

16-541 SUBJECT: Parks & Recreation Commission Meeting Minutes for 
April 25, 2016

Recommendation for Action:  Staff recommends that the City Council 
receive the April 25, 2016 Parks & Recreation Commission Minutes 
that were approved on May 23, 2016.
Received the Parks & Recreation Commission Meeting Minutes of April 25, 

2016.

PRESENTATIONSG.

1. 16-586 SUBJECT: Woodland Opera House Theatre and Dance Annex 
Proclamation

Recommendation for Action:  Staff recommends that the City Council 
adopt a Proclamation honoring the Woodland Opera House new 
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Theatre and Dance Annex (TADA Studio).
Council Member Hilliard presented the Woodland Opera House Theatre and 

Dance Annex Proclamation to Director Angela Baltezore.

Council Members presented departing Mayor Pro Tem Marble with a Certificate 

of Appreciation.

On a motion by Council Member Denny, seconded by Council Member Barajas 

and carried unanimously, Council Members approved the two presentations.

AYES:  5 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard, Mayor Pro Tem Marble and Mayor Stallard

CONSENT CALENDARH.

Mayor Pro Tem Marble indicated he would be voting on the non controversial 

resolution on the Consent Calendar and then leaving due to his other 

responsibilities.

Item No. 9 was removed from the Consent Calendar.

2. 16-551 SUBJECT: 2016 4th of July Sponsors, Volunteers, and Listing of 
Events

Recommendation for Action:  Staff recommends that the City Council 
receive a report on the 4th of July sponsors, volunteers and listing of 
events.
Received a report on the 4th of July sponsors, volunteers and listing of events.

3. 16-552 SUBJECT: Public Works Quarterly Status Report for the period of 
March through May 2016

Recommendation for Action:  Staff recommends that the City Council 
accept the Public Works Department’s Quarterly Status Report
Accepted the Public Works Department’s Quarterly Status Report.

4. 16-573 SUBJECT: General Plan Update Progress Report

Recommendation for Action:  Staff recommends that the City Council 
receive progress report #7 regarding the General Plan Update Project.
Received progress report #7 regarding the General Plan Update Project.

5. 16-582 SUBJECT: Conflict of Interest Code Amendments

Recommendation for Action:  Staff recommends that the City Council 
direct the City Clerk to review the City’s Conflict of Interests Code and 
report to Council should changes to the adopted Code be necessary.
Directed City Clerk to review the City’s Conflict of Interests Code and report to 
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Council should changes to the adopted Code be necessary.

6. 16-583 SUBJECT: Second Reading - Adopt Ordinance No. 1599 - 
Extending half-cent Sales Tax

Recommendation for Action:  Staff recommends that the City Council 
adopt Ordinance No. 1599, amending Section 23-73 of Article V of 
Chapter 23 of the Woodland Municipal Code to extend the 1/2% 
Transactions and Use Tax for General Purposes, which shall continue 
to be administered by the State Board of Equalization.
Adopted Ordinance No. 1599, amending Section 23-73 of Article V of Chapter 

23 of the Woodland Municipal Code to extend the 1/2% Transactions and Use 

Tax for General Purposes, which shall continue to be administered by the State 

Board of Equalization.

7. 16-549 SUBJECT: Authorize Award of a Three Year Contract to Dominguez 
Landscape, Inc. for Citywide Landscape Maintenance

Recommendation for Action:  Staff recommends that the City Council 
approve Resolution No. _____, authorizing the City Manager to 
execute a three year contract with Dominguez Landscape, Inc. for 
citywide landscape maintenance services.
Adopted Resolution No. 6656, A RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND AUTHORIZING THE CITY MANAGER TO EXECUTE A 

THREE YEAR CONTRACT WITH DOMINGUEZ LANDSCAPE, INC FOR 

CITYWIDE LANDSCAPE MAINTENANCE SERVICES.

8. 16-555 SUBJECT: Spring Lake N3 Park Project, CIP 15-05; Approve Plans 
and Specifications and Authorize Bid Advertisement

Recommendation for Action:  Staff recommends that the City Council: 
1. Approve Resolution No. _____, approving the plans and 
specifications, authorizing bid advertisement; and
2. Authorize the City Manager to execute the construction contract to 
the lowest, responsive, responsible bidder at an amount not to exceed 
$2,480,000, plus a contingency in the amount of $158,000 for the 
Spring Lake N3 Park Project, CIP 15-05; and
3. Approve a consultant services agreement for construction 
management and inspection services with Associated Engineering 
Consultants, Inc., in the amount of $217,640 for the Project and 
authorize the City Engineer to execute the agreement and 
amendments as necessary up to 10% of the agreement amount.
Adopted Resolution No. 6657, A RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND APPROVING THE PLANS AND SPECIFICATIONS FOR 

THE SPRING LAKE N3 PARK PROJECT, AUTHORIZING BID ADVERTISEMENT, 

AUTHORIZING THE CITY MANAGER TO EXECUTE AN AGREEMENT 

FOLLOWING BID OPENING TO THE LOWEST RESPONSIVE AND 

RESPONSIBLE BIDDER PROVIDED THE CONTRACT AMOUNT DOES NOT 

EXCEED $2,480,000 AND APPROVING CONSULTANT AGREEMENT FOR 
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CONSTRUCTION MANAGEMENT FOR THE SPRING LAKE N3 PARK PROJECT, 

CIP 15-05.

9. 16-558 SUBJECT: Approve Construction Contract with R.J. Gordon 
Construction, Inc. for Well #24 and Well #26 Water Main Project, CIP 
#16-09

Recommendation for Action:  Staff recommends that the City Council:
(1) Adopt Resolution No. _____, approving construction contract with 
R.J. Gordon Construction, Inc. for an amount not to exceed 
$1,183,235 with a ten percent (10%) contingency; and
(2) Approve additional $47,602 Contingency for the Consultant 
Services Agreement with Hatch Mott McDonald; and
(3) Approve CM and Inspection Services Contract with Psomas for an 
amount not to exceed $100,000; and
(4) Reallocate $460,000 from CIP 11-14 to CIP 16-09; and
(5) approve a new appropriation in FY 16/17 for $1,000,000 from the 
water enterprise fund.
THIS ITEM WAS PULLED FROM THE CONSENT CALENDAR.

10. 16-584 SUBJECT: Authorize City Manager to Execute Agreements with, 
and Payment to, the Railroad for the Kentucky Widening Improvement 
Project, CIP 04-07

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, authorizing the City Manager to execute 
agreements with Genesee & Wyoming (California Northern Railroad) 
and Union Pacific Railroad for rail crossing improvements and wire 
and water line crossings associated with the Kentucky Avenue 
Widening and Complete Streets Improvements Project, CIP 04-07, in 
an amount not to exceed $1,531,000.
Adopted Resolution No. 6658, A RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND AUTHORIZING THE CITY MANAGER TO EXECUTE 

AGREEMENTS WITH UNION PACIFIC RAILROAD AND GENESEE & WYOMING 

FOR CROSSING IMPROVEMENTS AND WIRELINE AND WATERLINE 

CROSSINGS ASSOCIATED WITH THE KENTUCKY AVENUE WIDENING AND 

COMPLETE STREETS PROJECT, CIP 04-07.

11. 16-572 SUBJECT: Resolution Approving Memorandum of Understanding 
with the County of Yolo Regarding the Westucky Utility Connection 
Project

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, authorizing the City Manager to execute 
a Memorandum of Understanding with the County of Yolo regarding 
the Westucky Utility Connection Project and authorizing City staff to 
take steps necessary to implement the project.
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Adopted Resolution No. 6659, RESOLUTION OF THE CITY COUNCIL OF THE 

CITY OF WOODLAND AUTHORIZING THE CITY MANAGER TO EXECUTE THE 

MEMORANDUM OF UNDERSTANDING BETWEEN THE COUNTY OF YOLO AND 

THE CITY OF WOODLAND REGARDING THE WESTUCKY UTILITY 

CONNECTION PROJECT AND AUTHORIZING CITY STAFF TO TAKE ALL 

STEPS NECESSARY TO ASSIST THE COUNTY IN COMPLETING THE 

PROJECT.

12. 16-571 SUBJECT: Approval of New Purchase Price Limits for First Time 
Homebuyer Loan Assistance Program

Recommendation for Action:  Staff recommends that the City Council 
approve a new purchase price limit of $332,000 for new and resale 
homes purchased with HOME, CalHome, and BEGIN loan funds 
through the City of Woodland’s First Time Homebuyer Loan 
Assistance Program.
Approved a new purchase price limit of $332,000 for new and resale homes 

purchased with HOME, CalHome, and BEGIN loan funds through the City of 

Woodland’s First Time Homebuyer Loan Assistance Program.

On a motion by Council Member Denny, seconded by Council Member Barajas 

and carried unanimously, Council Members approved Consent Calendar Items 

No. 1 through 12 minus Item No. 9 which was pulled.

AYES:  5 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard, Mayor Pro Tem Marble and Mayor Stallard.

PUBLIC HEARINGSI.

13. 16-565 SUBJECT: PUBLIC HEARING - Adopt Resolution to Rescind the 
Stage Two, Water Warning and Stage One, Water Alert of the City’s 
Water Shortage Contingency Plan and Call for an Ongoing Voluntary 
Reduction in Water Use and Limitation of Outdoor Irrigation

Recommendation for Action:  Staff recommends that the City Council:

(1) Adopt Resolution No. _____, rescinding the Stage Two, Water 
Warning and Stage 1, Water Alert of the City’s Water Shortage 
Contingency Plan, and 

(2) Encourage continued community-wide conservation by calling for a 
voluntary water-use reduction of ten percent and a voluntary restriction 
of outdoor irrigation to three days per week between the hours of 6 
p.m. and 10 a.m. with the exception of drip irrigation.
Christine Shewmaker spoke regarding this item.  Christine recommended 

changes to the Resolution before adoption.

On a motion by Council Member Hilliard, seconded by Council Member Barajas 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6660, A 
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RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 

RESCINDING THE STAGE TWO, WATER WARNING AND STAGE ONE, WATER 

ALERT OF THE CITY’S WATER SHORTAGE CONTINGENCY PLAN AND 

CALLING FOR ONGOING VOLUNTARY CONSERVATION MEASURES with 

changes as suggested by Christine Shewmaker.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

14. 16-574 SUBJECT: PUBLIC HEARING - Approve the 2016/17 Community 
Development Block Grant Annual Action Plan

Recommendation for Action:  Staff recommends that the City Council 
take the following actions:
1. Hold a public hearing to receive community input on the Fiscal 
Year (FY) 2016/17 Community Development Block Grant (CDBG) 
Action Plan (Attachment A); and
2. Adopt a Resolution No. _____ to approve the Fiscal Year FY 
2016/17 CDBG Action Plan with the funding allocations as 
recommended by the CDBG Review Panel and staff (Attachment C); 
and
3. Direct staff to complete the FY 2016/17 Action Plan, as well as any 
other related documents required by the U.S. Department of Housing 
and Urban Development (HUD), incorporating the adopted funding 
allocations along with any public input received during the public 
comment period; and
4. Direct staff to forward the completed FY 2016/17 Action Plan once 
completed; and
5. Authorize the City Manager to execute any agreements, contracts 
or related/required documents with the appropriate entities to carry out 
the CDBG funded activities; and
6. Authorize the Finance Officer to make the budget allocations as 
specified.

These Actions are consistent with the 2015-2019 CDBG Consolidated 
Plan goals to reduce slum and blight conditions and assisting low and 
moderate income people.
On a motion by Council Member Hilliard, seconded by Council Member Denny 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6661, 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND TO HOLD 

A PUBLIC HEARING TO RECEIVE COMMUNITY INPUT ON THE FISCAL YEAR 

2016/17 COMMUNITY DEVELOPMENT BLOCK GRANT (CDBG) ACTION PLAN 

AND APPROVE THE ACTION PLAN.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

15. 16-576 SUBJECT: PUBLIC HEARING - Prudler Tentative Subdivision Map 
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Project (PLNG 14-00090):  A request to amend the General Plan and 
Spring Lake Specific Plan, rezone the project site, and approve a 
Tentative Subdivision Map (TSM #4856),  Conditional Use Permit and 
Development Agreement to allow the development of 183 detached 
single-family units in two phases and a 1.46 acre park, on an 
approximately 38-acre site located at the northeast corner of East 
Street and Sports Park Drive/ County Road (CR) 24A in the City of 
Woodland

Recommendation for Action: Staff recommends that the City Council: 

1. Adopt Resolution No. _____, certifying the Environmental Impact 
Report (EIR), adopting Findings of Fact, Statement of Overriding 
Considerations, and Mitigation Monitoring and Reporting Program 
(MMRP); and
2. Adopt Resolution No. _____, amending the General Plan Land 
Use Diagram from General Commercial (GC) to Low Density 
Residential (LDR), 3-8 dwelling units/acre and amending the 
Circulation Element to reduce the segment of East Street, located 
south of the County Fair Mall to CR 24A, from four lanes to two lanes; 
and
3. Adopt Resolution No. _____, amending the Spring Lake Specific 
Plan (SLSP) East Street cross-section; and
4. Introduce Ordinance No. _____, Rezoning from General 
Commercial (C-2) to Single Family Planned Development (R-1) and 
adoption of Planned Development Standards (PD); and
5. Adopt Resolution No. _____, approving Tentative Subdivision Map 
# 4856 to subdivide the 38-acre site into 183 residential lots and a 
1.46 acre park site and approving a Conditional Use Permit for 
development criteria within the Planned Development Zone; and
6. Introduce Ordinance No. _____, approving a Development 
Agreement.
THIS ITEM WAS OPENED AND CONTINUED TO THE JULY 5, 2016 COUNCIL  

MEETING.

16. 16-508 SUBJECT: PUBLIC HEARING - Gibson Ranch Lighting & 
Landscaping District

Recommendation for Action:  Staff recommends that the City Council 
conduct a public hearing and adopt Resolution No. _____, to approve 
the fiscal year 2016/2017 annual levy report and order the levy and 
collection of the assessment within the Gibson Ranch Lighting and 
Landscaping District.
On a motion by Council Member Hilliard, seconded by Council Member Denny 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6662, A 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND, 

CALIFORNIA, AMENDING AND/OR APPROVING THE ANNUAL LEVY REPORT 

AND ORDERING THE LEVY AND COLLECTION OF ASSESSMENTS WITHIN 
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THE GIBSON RANCH LANDSCAPING AND LIGHTING DISTRICT, FISCAL YEAR 

2016/2017.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

17. 16-509 SUBJECT: PUBLIC HEARING - North Park Lighting and 
Landscaping District

Recommendation for Action:  Staff recommends that the City Council 
conduct a public hearing and adopt Resolution No. _____, to approve 
the fiscal year 2016/2017 annual levy report and order the levy and 
collection of the assessment within the North Park Lighting and 
Landscaping District.
On a motion by Council Member Denny, seconded by Council Member Hilliard 

and carried on a 4-0 vote, Council Members  adopted Resolution No. 6663, A 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND, 

CALIFORNIA, AMENDING AND/OR APPROVING THE ANNUAL LEVY REPORT 

AND ORDERING THE LEVY AND COLLECTION OF ASSESSMENTS WITHIN 

THE NORTH PARK LIGHTING AND LANDSCAPING DISTRICT, FISCAL YEAR 

2016/2017.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

18. 16-511 SUBJECT: PUBLIC HEARING - Streng Pond Landscape 
Maintenance District

Recommendation for Action:  Staff recommends that the City Council 
conduct a public hearing and adopt Resolution No. _____, to approve 
the fiscal year 2016/2017 annual levy report and order the levy and 
collection of the assessment within the Streng Pond Landscape 
Maintenance District.
On a motion by Council Member Hilliard, seconded by Council Member Denny 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6664, A 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND, 

CALIFORNIA, AMENDING AND/OR APPROVING THE ANNUAL LEVY REPORT 

AND ORDERING THE LEVY AND COLLECTION OF ASSESSMENTS WITHIN 

THE STRENG POND LANDSCAPING MAINTENANCE DISTRICT, FISCAL YEAR 

2016/2017.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

19. 16-510 SUBJECT: PUBLIC HEARING  - West Wood Lighting and 
Landscaping District

Recommendation for Action:  Staff recommends that the City Council 
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conduct a public hearing and adopt Resolution No. _____, to approve 
the fiscal year 2016/2017 annual levy report and order the levy and 
collection of the assessment within the West Wood Lighting and 
Landscaping District.
On a motion by Council Member Hilliard, seconded by Council Member Denny 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6665, A 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND, 

CALIFORNIA, AMENDING AND/OR APPROVING THE ANNUAL LEVY REPORT 

AND ORDERING THE LEVY AND COLLECTION OF ASSESSMENTS WITHIN 

THE WEST WOOD UNIT NO. 1 LANDSCAPING AND LIGHTING DISTRICT, 

FISCAL YEAR 2016/2017.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

20. 16-569 SUBJECT: PUBLIC HEARING:  Gateway Landscaping & Lighting 
District

Recommendation for Action:  Staff recommends that the City Council 
conduct a public hearing and adopt Resolution No. _____, approving 
the fiscal year 2016/2017 annual levy report and Resolution No. 
_____, ordering the levy and collection of the assessment within the 
Gateway Lighting and Landscaping District.
On a motion by Council Member Denny, seconded by Council Member Hilliard 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6666, 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND, 

CALIFORNIA, AMENDING AND/OR APPROVING THE FISCAL YEAR 2016/2017 

ENGINEER’S REPORT REGARDING THE GATEWAY LANDSCAPING AND 

LIGHTING DISTRICT and Resolution No. 6667, RESOLUTION OF THE CITY 

COUNCIL OF THE CITY OF WOODLAND, CALIFORNIA ORDERING THE LEVY 

AND COLLECTION OF ANNUAL ASSESSMENTS REGARDING THE GATEWAY 

LANDSCAPING AND LIGHTING DISTRICT FOR FISCAL YEAR 2016/2017.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

21. 16-568 SUBJECT: PUBLIC HEARING:  Spring Lake Lighting & Landscaping 
District

Recommendation for Action:  Staff recommends that the City Council 
conduct a public hearing and adopt Resolution No. _____, approving 
the fiscal year 2016/2017 annual levy report and Resolution No. 
_____, ordering the levy and collection of the assessment within the 
Spring Lake Lighting and Landscaping District.
On a motion by Council Member Denny, seconded by Council Member Hilliard 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6668, 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND, 

CALIFORNIA, AMENDING AND/OR APPROVING THE FISCAL YEAR 2016/2017 
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ENGINEER’S REPORT REGARDING THE SPRING LAKE LANDSCAPING AND 

LIGHTING DISTRICT and Resolution No. 6669, RESOLUTION OF THE CITY 

COUNCIL OF THE CITY OF WOODLAND, CALIFORNIA ORDERING THE LEVY 

AND COLLECTION OF ANNUAL ASSESSMENTS REGARDING THE SPRING 

LAKE LANDSCAPING AND LIGHTING DISTRICT FOR FISCAL YEAR 2016/2017.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

REPORTS OF THE CITY MANAGERJ.

22. 16-566 SUBJECT: Digital Freeway Sign at 530 Quality Circle - Conditional 
Use Permit, Site Plan and Design Review Approval Resolution and 
Operating Agreement.  Final adoption of the Resolutions approving 
the Conditional Use Permit, Site Plan and Design Review application, 
the CEQA Mitigated Negative Declaration, and the project Operating 
Agreement for a 45-foot tall, digital freeway sign along the southern 
property line of 530 Quality Circle, just north of the Interstate 5 
freeway corridor and just west of the new Woodland Motors 
Dealership within the Industrial, Entryway Overlay Zone (I/EOZ)

Recommendation for Action:  Staff recommends that the City Council:

1) Adopt Resolution No. _____, approving the CEQA Mitigated 
Negative Declaration as the appropriate level of environmental review 
in accordance with the California Environmental Quality Act 
(Attachment 1); and
2) Adopt Resolution No.______, approving the Conditional Use 
Permit, Site Plan and Design Review application for a 45-foot tall 
digital freeway sign along the southern property line of 530 Quality 
Circle (Attachment 2); and
3) Adopt Resolution No. _____, approving the Operating Agreement 
between the City of Woodland and WM Sign, LLC, for the installation 
and operation of a Digital Freeway Sign at 530 Quality Circle 
(Attachment 3).
On a motion by Council Member Hilliard, seconded by Council Member Barajas 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6670, 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 

ADOPTING A NEGATIVE DECLARATION FOR THE WOODLAND MOTORS 

DIGITAL FREEWAY SIGN PROJECT FOR THE INSTALLATION AND 

OPERATION OF A DIGITAL SIGN AT 530 QUALITY CIRCLE WITHIN THE CITY 

OF WOODLAND, ENTRYWAY OVERLAY ZONE – INDUSTRIAL/PLANNED 

DEVELOPMENT (EOZ – I/PD).

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

On a motion by Council Member Hilliard, seconded by Council Member Barajas 
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and carried on a 4-0 vote, Council Members adopted Resolution No. 6671, 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 

APPROVING CONDITIONAL USE PERMIT, SITE PLAN AND DESIGN REVIEW 

APPLICATION PLNG14-00089 ALLOWING FOR A 45-FOOT TALL DIGITAL 

FREEWAY SIGN AT THE SOUTHERN PROPERTY BOUNDARY OF 530 QUALITY 

CIRCLE WITHIN THE CITY OF WOODLAND INDUSTRIAL, ENTRYWAY 

OVERLAY ZONE.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

On a motion by Council Member Hilliard, seconded by Council Member Barajas 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6672, 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 

APPROVING AN OPERATING AGREEMENT FOR A DIGITAL FREEWAY SIGN 

WITH WM SIGN, LLC - (Digital Freeway Sign Operating Agreement/530 Quality 

Circle).

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

23. 16-567 SUBJECT: Digital Freeway Sign at 2140 Freeway Drive -Resolution 
of Denial Final adoption of the Resolution of Denial for the proposed 
digital freeway sign located at 2140 Freeway Drive 

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, denying the proposed digital freeway 
sign located at 2140 Freeway Drive (Attachment 1).
On a motion by Council Member Hilliard, seconded by Council Member Barajas 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6673, 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND DENYING 

THE CONDITIONAL USE PERMIT APPLICATION PLNG 16-00062 FOR A 

65-FOOT TALL DIGITAL FREEWAY SIGN AT 2140 FREEWAY DRIVE WITHIN 

THE COMMERCIAL HIGHWAY, ENTRYWAY OVERLAY ZONE.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

24. 16-578 SUBJECT: Council Member Election, November 8, 2016

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, calling a General Municipal Election for 
November 8, 2016 to fill three seats on the City Council via by-district 
elections, calling a Special Election for November 8, 2016 to place a 
general tax measure on the ballot, requesting the Yolo County Board 
of Supervisors to consolidate the Elections with the Statewide General 
Election and any other elections, and directing the County Election’s 
Official to provide services in relation to the Election.
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On a motion by Council Member Hilliard, seconded by Council Member Barajas 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6674, A 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND CALLING 

A GENERAL MUNICIPAL ELECTION FOR THE ELECTION OF THREE COUNCIL 

MEMBERS BY DISTRICT AND CALLING A SPECIAL ELECTION FOR THE 

PURPOSE OF SUBMITTING A GENERAL TAX MEASURE TO CONTINUE A ONE 

HALF CENT SALES TAX THAT WOULD EXPIRE IN TWELVE YEARS, SAID 

ELECTIONS TO BE HELD IN THE CITY OF WOODLAND ON NOVEMBER 8, 

2016, AND DIRECTING THE CONSOLIDATION OF THE ELECTIONS WITH THE 

STATEWIDE GENERAL ELECTION AND ALL OTHER ELECTIONS.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

25. 16-577 SUBJECT: Fiscal Year 2016-2017 Budget

Recommendation for Action:  Staff recommends that the City Council 
adopt Resolution No. _____, approving the Fiscal Year (FY) 
2016-2017 Annual Budget of $155.83 million, which includes the 
budgets for the Capital Improvement Program, the Woodland Finance 
Authority and the Successor Agency to the former Redevelopment 
Agency.
On a motion by Council Member Hilliard, seconded by Council Member Barajas 

and carried on a 4-0 vote, Council Members adopted Resolution No. 6675, A 

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 

ADOPTING THE FISCAL YEAR 2016-2017 ANNUAL BUDGET.

AYES:  4 -  Council Member Barajas, Council Member Denny, Council Member 

Hilliard and Mayor Stallard

ABSENT:  0 -  Mayor Pro Tem Marble

ADJOURNED at 7:33 PM

Respectfully submitted,

Ana B. Gonzalez, City Clerk

K.
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300 First Street
Woodland, CA 95695

File #: 16-617, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: Community Services Department Quarterly Status Report for the period of April
through June 2016

Recommendation for Action: Staff recommends that the City Council accept the Community Services
Department’s Quarterly Status Report.

Staff Contact

Kris Bain - Community Services Manager - 530-661-2002, krista.bain@cityofwoodland.org

Fiscal Impact

None - for information only.

Background

This quarterly status report covers the period of April 2016 through June 2016. The Report presents a summary
of recreation and senior programming, events, affordable housing, and the community development block grant
entitlement program. This report also contains a narrative description of major work performed and/or notable
Department highlights.

Conclusion

Staff recommends that Council receive the Report and advise if they have any questions.

Prepared by: Kris Bain
Community Services Manager

Reviewed by: Christine Engel
Community Services Director

Paul Navazio, City Manager

City of Woodland Printed on 7/15/2016Page 1 of 2
powered by Legistar™
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Community Services Department Quarterly Report: April-June 2016 
The following provides a summary of the Community Service Department’s programs, activities, 
and events for April through June 2016. This report refers to participant hours; the methodology 
for calculating participant hours is described at the end of the document. 

Quarterly Highlights 
 Measure J provided scholarships for recreation programs and fee waivers for youth 

participating in league play totaling $49,898 ($17, 850 scholarships, $32,040 Player Fees) 
 The Commit2Fit campaign continued in May with the 31-Day Fitness Challenge. Several 

community partners were included. There were 488 participants registered for the 
program and this year, the registration process was simplified with an easy online form. 

 The annual Senior Resource Fair was held on May 26 at the Woodland Community & 
Senior Center. Over 250 people attended the event, which featured eight educational 
sessions and 70 senior-related vendors. 

 A Flag Day celebration was held on June 14 to recognize Vietnam-era Veteran’s as part 
of a 50-Year Vietnam War Commemoration.  

 The After School Teen Pack hosted various contractors during the spring months 
encouraging the students to try/learn something new. Lessons including floral arranging, 
yoga, and ballroom dancing. 

 A Lifeguard Training course that was offered in April had 18 participants, of those, 8 
were recipients of a scholarship reducing the cost of training to $30.  Seven of the eight 
on scholarship were selected to be Aquatic staff members for the summer. 

 The second annual 6th Grade Graduation Party was successful with over half of 
Woodland 6th graders (452) in attendance. The Sci Tech 6th grade class had the highest 
percentage of students attend from any one class. 

 

 
6

th
 Grade Graduation Party 

June 2016 
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Monthly Financials and Enrollment Data 
The following table identifies the monthly expenses, financial transactions, and enrollment data 
(i.e. participant data) for the Department. Refunds are provided primarily for deposits that are 
returned after a facility rental. It should be noted that the majority of the Departments revenue is 
collected from February through June. 

 
Month Expenditures Revenue Refunds Net Income Enrollments Refunds Reservations 

April $205,678.40 $71,933.00 $6,396.00 $65,537.00 1,070 27 170 

May $220,015.53 $105,294.25 $3,710.30 $101,583.95 1,027 78 158 

June $333,167.27 $82,526.67 $7,817.00 $74,709.67 979 173 206 

Total $758,861.20 $259,753.92 $17,923.30 $241,830.62 3,076 278 534 

 

Scholarships 
Over 250 scholarships were distributed to participants of swimming lessons, lifeguard training, 
Summer Time Fun Club, the Outdoor Adventure Trip to Yosemite, and Summer Teen Pack for 
income qualified families.  The scholarships resulted in a reduction of fees (programs are not 
offered for free). Campership criteria includes: being a resident of Woodland, and generally 
those who meet the requirements for the school lunch program. Limited camperships were 
available for each program. 

 Swimming Lessons distributed 80 scholarships worth $4,400. Recipients paid $5 per 
lesson (reduced from $60). 

 Lifeguard Training distributed 8 scholarships worth $800. Recipients paid $30 for class 
(reduced from $130). 

 Summer Time Fun Club distributed 54 scholarships worth $8,100. Recipients paid $125 
per 5-week session (reduced from $275). 

 Outdoor Adventure Trip distributed 15 scholarships worth $2,250. Recipients paid $49 
for week-long trip (reduced from $199). 

 Summer Teen Pack distributed 90 scholarships worth $8,950. Recipients paid $30 per 
week (reduced from $80). 

 

Program Marketing 
During this reporting period, the Department used the following marketing efforts to promote the 
recreation program offerings as well as community events and senior programs.   

 School Flyers: One school flyer (May 2016) was distributed to WJUSD students to 
promote spring activities, events, and upcoming summer programs (6th Grade Graduation 
Party, Rec2Go, Commit2Fit). The flyers are distributed in English and Spanish. 

 Rec ‘Zine: The Department publishes an online newsletter “Rec ‘Zine” which provides 
highlights of upcoming departmental programs and events each month. There are 585 
subscribers who receive the emailed newsletter.  

 Social Media: The Department utilizes Facebook and Instagram to advertise upcoming 
events and recreation programs.  
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 Special Events: Staff attended the monthly Food Truck Mania events in April, May, and 
June to promote upcoming summer programs. The Rec2Go van also attended several 
events at the Library including Farmer’s Market, the Summer Learning Program Kick-
off, and a Game Day.  Other events Rec2Go attended include a “Day on the Green” at 
Zamora, the Spring Carnival at Maxwell, and a Little League special event. 

 Direct Marketing: To increase program participation, staff directly marketed events and 
activities onsite to students of Lee and Douglass Middle Schools.  Flyers, posters, and 
banners were distributed directly to 6th grade students for the 6th Grade Graduation Party. 
Using a creative marketing strategy, staff challenged the students to attend the event. The 
class with the best attendance percentage received a pizza party on the last day of school 
(Sci Tech won with 95% in attendance). 

 

Facilities 

Community & Senior Center Facility Reservations 
The Community & Senior Center facility rental program is designed to both generate revenue for 
the City of Woodland and provide a location for community events. Types of rentals held at the 
Community Center include: conferences and meetings, celebration of life events, parties (bridal 
and baby showers), weddings and receptions, quinceañeras, and several business meetings. 
(April–June reservations). Seeking ways to increase facility reservations, a general marketing 
plan for the Community & Senior Center was created to promote the Community & Senior 
Center. The plan includes maintaining relationships with past renters, updating all printed 
advertisements for the facility, and increased outreach at community events. The plan also 
includes evaluating types of events the city could host in order to increase awareness of the 
facility for events. 
 

 General Facility Rentals 
Includes rentals receiving discounts 

Facility Rentals 
with Fees Waived 

Number of Rentals 30 13 

Approximate Participants 2,830 967 

Total Fees $18,105 $22,725 (waived) 

Tournaments 

Tournament rentals are available for the Sports Park Complex. Local tournament directors have 
the first choice of dates for the following year prior to a “tournament date allocation meeting”. 
All of the available for weekend dates for this quarter’s tournaments were reserved. During the 
fourth quarter, the Sports Park was reserved for youth baseball, softball, and soccer tournaments.  
 

Tournament Rentals of Sports Park 

Number of Rentals 14 

Number of Teams 684 

Total Fees Collected $58,473.75 
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Field Allocation 

Players Fees 

Youth organizations use city-owned fields for practices and games for soccer, baseball, and 
softball. Youth sports that used City of Woodland fields reported 1,885 youth players during the 
spring season of 2016 (1,043 baseball players and 842 soccer players). Historically, “Player 
Fees” have been charged to each organization to cover the cost for use of the field for practices. 
With the passage of Measure J, the “Player Fees” for Woodland residents have been waived for 
all youth organizations saving the organizations $32,040 during the spring season. Those 
participating with youth organizations who do not reside within city limits are deemed non-
residents and pay $36 per player per season. 
 

League/Club Players 
Resident  

Players 

Non Resident 

Players 

Non-Resident 

Fee $36 per 

Fees Waived 

(Measure J) 
League/Club 

Balance 

Girls Fast Pitch 226 202 24 $864 $4,040 $864 
Little League 390 350 40 $1,440 $7,000 $1,440 
Babe Ruth 106 92 14 $504 $1,840 $504 
YMCA 309 277 32 $1,152 $5,540 $1,152 
DASA 196 150 46 $1,656 $3,000 $1,656 
WSC 337 246 91 $3,276 $4,920 $3,276 
Cal Ripken 321 285 36 $1,296 $5,700 $1,296 
Total Fees 1885 1602 283 $10,188 $32,040 $10,188 

 

Events 
 

Event Event Date 
Total 

Participants 

Participant 

Hours 
Fees Collected 

April Pool’s Day* Apr. 1 150 300 Free Program 
Commit2Fit  31-Day Fitness 
Challenge May 1-31 488 4,880 Free program 

6th Grade Graduation Party* June 3 452 904 Free program 
Flag Day/Vietnam War Veteran’s 
Recognition June 14 100 100 Free program 

Total Participants  1,190 6,184  
 

*Event made possible by Measure J 
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Aquatics 
All aquatic programs are held at the Charles Brooks Community Swim Center. Aquatics 
programming is available for children as young as six months old through seniors and includes 
swimming lessons, lifeguard training, recreation swimming, recreation swim teams, lap swim 
and water aerobics. Summer programming started at the pool on June 13.  
 

Aquatics Program 
Total 

Participants 
Participant Hours Fees Collected 

Lap Swim & Water Aerobics 556 556 $1,376 

Woodland Swim Team (rental) 130 n/a $5,730 
Woodland & Pioneer  
High School Swim Teams (rental) 67 n/a No Fees collected WJUSD 

Joint Use Agreement 

Woodland Wreckers Swim Team 144 1,728 $20,252 

Lifeguard Training 18 720 $1,540 

Swim Lessons – Spring (Measure J) 86 344 $4,500 

Swim Lessons – Summer Session 1 234 936 $14,820 

Public Swim 5,184 14,256 No fees collected 
$500 from out of town program 

Jr. Lifeguard 22 1,056 $3,300 

 Total 6,441 19,596 $52,018 

 

  
Summer Time Fun Club being taught private swim lessons 

as part of Aquatic staff training 
Lifeguard Training 

April 2016 
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Youth & Teen Recreation 
A variety of youth and teen recreation programs are offered by the Department year-round; 
however, the majority of the programs are offered during the summer. In addition to the 
programs listed below, please refer to the Contract Classes section for other program offerings 
that are available for youth and teens.  
 

Youth Recreation Program 
Total 

Participants 

Participant 

Hours 
Fees Collected 

After School Teen Pack (Measure J) 1,207 2,782.75 Free Program 

Baby & Me 313 313 Free Program 

Boxing Club 57 684 $744 

Night Hoops 593 899.5 Free Program 

Rec2Go (Measure J) 1,303 1,879 Free Program 

Toddler Time 36 144 $560 

 Total 3,509 6,702.25 $1,304 

 

  
Teen Pack After School Program 

 

 
Rec2Go at Library event 
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Contract Classes 
The City contracts with outside (special interest) instructors to teach a variety of recreation and 
leisure classes for participants of all ages. With the exception of tennis, the City retains 30% of 
the fees collected for each class (in addition to non-resident fees). The City retains 10% of the 
fees collected for the tennis program.  
 

 

Adult Sports 
Adult sports offered through the City include drop-in sports as well as organized softball, 
basketball, and volleyball leagues. Drop-in basketball (open gym) numbers are not reported, 
however, participation for the other programs is listed below. 
 
Sport Total Participants Participant Hours Fees Collected 

Badminton (open gym)  669 1,338 Free Program 

Basketball (league) 200 680 Fees collected in previous quarter 

Softball (league) 1,815 6,570 $22,215 

Pickleball (open gym) 189 450 Free Program 

Volleyball (league) 200 660 Fees collected in previous quarter 

Volleyball (open gym) 259 777 $557 

Total 3,332 10,475 $22,772 

 
 

Contract Class 
Total 

Participants 

Participant 

Hours 
Fees Collected Total Expenses Net Revenue 

Bollywood Mix 5 20 $126.00 $88.20 $37.80 

Cello Tennis Academy 229 1,545.4 $16,205.37 $14,584.83 $1,620.54 

Country Line Dance Party 33 148.5 $198.00 $138.60 $59.40 

Dance w/ Mallory 15 60 $534.00 $365.40 $168.60 

Dynamic Dancing*     $ 

Fitness 4 All 4 204 $420.00 $294.00 $126.00 

Impact Hoops 28 3,276 $7,285.00 $5,099.50 $2,185.50 

Karate 22 176 $575.00 $402.50 $172.50 

Lego Engineering 30 450 $4,708.90 $3,255.00 $1,453.90 

Mad Science 11 165 $1,592.10 $1,116.50 $475.60 

Pilates 13 104 $436.00 $300.30 $135.70 

Stepping Out 21 168 $350.00 $245.00 $105.00 

Wrestling Club 20 560 $1,164.00 $840.00 $324.00 

Total 431 6876.9 $33,594.37 $26,729.83 $6,864.54 

* Numbers have not been received for quarter 
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Seniors 
Programs at the Woodland Senior Center include art classes; exercise classes; games; leisure 
programs and activities; education resources; support groups, and special events resulting in a 
total of 9,498 participant hours during the fourth quarter.  

Programs 
 

Programs Total Participants Participant Hours Fees Collected 

Art Classes 463 772.5 $328 

Exercise Classes 2,290 1,475 $944 

Games 1,550 3,427 Free Program 

General Programs 2,601 2,049.5 $1061.30 

Education/Resources 372 551 Free Program 

Support Groups 183 326 Free Program 

Special Programs 245 245 Free Program 

Total 7,704 8,846 $2,333.30 

Events 
 

Events Date Total Participants Participant Hours 

Senior Center Inc. Installation Dinner May 12 116 232 

Senior Resource Fair May 26 200 200 

Teens Helping Seniors Spaghetti Feed June 22 110 220 

Total  426 652 

 

 
Teens Helping Seniors Spaghetti Feed Fundraiser 
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Grants and Housing 
In addition to implementing recreation and senior programs, the Community Services 
Department also implements the Community Development Block Grant Entitlement program, 
grants for non-profit organizations, and affordable housing programs.  The highlights of these 
programs for the fourth quarter are provided below. 

Community Development Block Grant (CDBG) Program 
The City Council in June approved Woodland’s FY 2016/17 CDBG Action Plan and the plan 
was submitted to the U.S. Department of Housing and Urban Development for review and 
approval.  The plans covers $440,618 in new CDBG funds the City will receive from the Federal 
government and the re-programming of $50,000 in prior year funds for construction 
projects.  The plan proposes funding for fifteen public service and construction activities 
including support for emergency shelters and the rehabilitation of affordable housing units. 

Continuum of Care Grants (CoC) Competition 
The U.S. Department of Housing and Urban Development (HUD) awarded the City six grants in 
the total amount of $248,513 through the 2015 CoC Competition.  The City in partnership with 
Fourth & Hope will use the funds to permanently house and provide supportive services for 
chronically homeless families and individuals. 

Homeless Outreach/”Housing First” Pilot Project 
In April the City Council approved a homeless outreach services contract with Fourth & 
Hope.  This effort will employ a half-time outreach worker to identify the chronically homeless 
in Woodland, establish regular ongoing communication with these individuals, and connect them 
whenever possible to services/programs and housing.  The Council also approved funding as part 
of the FY 2016/17 budget for a “Housing First” pilot project in collaboration with Yolo County 
and other partner agencies to assist placing unsheltered individuals into permanent housing. 

Housing-Related Parks Program (HRPP) 
The State awarded the City its fourth HRPP grant in June.  The $149,125 grant will fund the 
purchase of a new play structure for Harris Park (100 Imperial Street).  With funding from the 
third HRPP grant, the City is in the process of ordering three restrooms for installation late this 
year or in early 2017 at City, Everman, and Campbell parks. 

First Time Homebuyer Program 
The City continues to work with 10 families participating in its first time homebuyer program.   
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Participant Hours Calculation 
The Community Services Department measures programs through “participant hours”. 
Participant hours are a calculation of total program hours multiplied by the total number of 
unique participants within a program. Total participant hours reports how much time participants 
spend within each program. The measurement breaks down to 1 person x 1 hour = 1 Participant 
Hour. It should be noted that a higher number of participant hours is not, by itself, a 
measurement of greater program success compared to the participant hours of another program. 
 
Participant Hours (PH) is calculated by: 
Drop In Programs: 1 Class meeting (in hours) x Total sign ins 
Examples include Water Aerobics & Lap Swim, Badminton, and Night Hoops 
 
Classes/Camps/Leagues: Total unique participants x total class time (in hours) 
Examples include: Swim Lessons, Mad Science 
 
Individual Entry: Each class meeting (in hours) x Total in attendance (adding each day) 
Examples include: Teens Helping Seniors, Teen Pack 
 
Event: Total Attendants x Average Time 
Examples include: ReXpo, 4th of July 
 
Participant hours and participants in this report are listed for the three month reporting period; 

therefore if 100 participants are listed, the 100 refers to the total participants for the three month 

period and could double or triple count the same participants if they participated each month 

(i.e. drop in volleyball). 
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TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: Woodland City Employees’ Association MOU Agreement

Recommendation for Action

Staff recommends that the City Council Adopt Resolution No. _____, ratifying a three-year Memorandum of
Understanding with the Woodland City Employees’ Association, covering the period from July 1, 2016 through
June 30, 2019.
Staff Contact
Sheila McShane, HR Manager - (530) 661-5807, Sheila.mcshane@cityofwoodland.org

Fiscal Impact

The recommended action would result in a new three-year labor agreement between the City and the Woodland
City Employees’ Association (WCEA). The average annual cost of the new agreement is estimated at
$13,308,000 per year and represents an average annual increase of $539,000 (4.22%) over the prior agreement,
and $20,800 (0.16%) over the costs included in the city’s baseline budget forecast. The year-one cost of the
proposed contract represents a increase of $129,000 over the costs included in the FY2016/17 adopted budget
across all funds, with roughly 60% ($78,000) allocated to the city’s General Fund.

Background

The previous agreement between the City of Woodland and the WCEA expired on June 30, 2016. The prior
agreement implemented significant concessions and included structural changes specific to health insurance
and pension benefits that resulted in significant budgetary savings as well as mitigating City’s exposure to
future cost increases.

The City and the WCEA entered into negotiations in March, and reached a tentative agreement on June 28th.
The tentative agreement was discussed with the City Council in closed session on July 5th and ratified by the
WCEA membership on July 13th. Tonight’s City Council action would formally ratify the terms of the new
three-year agreement with the WCEA.

Discussion

The new three-year labor agreement between the City and the WCEA represents a successor contract to the
four-year agreement that expired June 30, 2016. Both parties negotiated in good-faith starting with a discussion
of goals and objectives, followed by an exchange of specific proposals.

Staff believes that the resulting labor agreement reached with the WCEA is consistent with direction and
City of Woodland Printed on 7/15/2016Page 1 of 2
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Staff believes that the resulting labor agreement reached with the WCEA is consistent with direction and
authority provided by the City Council in terms of both overall budget impacts and, significantly, maintaining
and building upon the structural reforms identified as necessary to advance the Council’s goal related to long-
term fiscal stability. At the same time, the agreement has been structured to assist with the recruitment and
retention of staff charged with provision of a wide array of city services - ranging from utility maintenance and
operations to senior and youth programming, library services, parks and facility maintenance, finance and
technology services.

The following table summarizes the major terms of the negotiated agreement:

Year 1 Year 2 Year 3
FY2016/17 FY2017/18 FY2018/19

Salary Adjustments: July 1 2.0% 3.0% * 2.0%
Jan. 1 1.0% 1.0%

* Reverts to 2% or 1% contingent
Upon CalPERS contribution rate

Health Insurance: Monthly Premiums 1,787.59$               1,930.60$               2,027.13$                         
% Change -10.2% 8.0% 5.0%

(8% increase if rates
incr. by more than 20%)

Includes language providing City with option to explore providing health
insurance outside of PEHMCA (CalPERS)

Retiree Medical Reopener:Contributions for Medicare-Eligible Retirees to be based on 
Medicare Premiums 

Selected Other Provisions:Uniform / Safety Boots Reimburements
Life Insurance cap
Compensatory Time
Vacation Buy-out

Conclusion

Staff recommends that the City Council adopt the Resolution No _____, to implement a three-year agreement
(July 1, 2016 through June 30, 2019) with the Woodland City Employees’ Association.

Paul Navazio
City Manager

Attachment: 1) Resolution
2) Woodland City Employees’ Association Memorandum of Understanding
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Woodland City Employees Association
Memorandum of Understanding

July 1, 2016 to June 30, 2019

Page 1

MEMORANDUM OF UNDERSTANDING
CONCERNING GENERAL SERVICE UNIT EMPLOYEES

OF THE CITY OF WOODLAND

The City of Woodland and the Woodland City Employee's Association representing employees 
employed by the City of Woodland in the classifications designated herein in Article I, Section I 
under the title "Application," by and through their authorized representatives hereby ratify as and 
for a memorandum of understanding the attached resolution entitled "A Resolution of the City 
Council of the City of Woodland Approving Certain Terms and Conditions for General Services 
Unit Employees" including the exhibits appended hereto, and recommend that the same be adopted 
by the City Council of the City of Woodland. In resolving questions of interpretation the 
Resolution shall be the primary source in all cases.

DATED: ________________________, 2016

Representative of the Woodland
Representative of the City of Woodland

City Employee's Association

The foregoing resolution and exhibits appended thereto hereby are approved by the City Council of 
the City of Woodland on this 19th day of July 2016.

______________________________
Mayor
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RESOLUTION NO.

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF WOODLAND APPROVING CERTAIN TERMS AND CONDITIONS FOR

GENERAL SERVICES UNIT EMPLOYEES
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ARTICLE I

GENERAL PROVISIONS

1.1 Application 

1.1.1 This Resolution applies to employees in the following classifications:

Administrative Clerk I 28
Administrative Clerk II 32
Administrative Clerk III 36
Administrative Secretary 42
Administrative Supervisor 47
Aquatics Coordinator 32
Aquatics Supervisor 48
Building Inspector I 49
Building Inspector II 53
Code Compliance Officer I 46
Code Compliance Officer II 50
Community Development Technician I 42
Community Development Technician II 46
Conservation Coordinator 46
Electrical / Signs & Markings Supervisor 67
Electrician's Assistant 43
Engineering Aide I 33
Engineering Aide II 37
Engineering Assistant 56
Engineering Technician I 44
Engineering Technician II 48
Engineering Technician III 52
Environmental Compliance Inspector I 39
Environmental Compliance Inspector II 43
Environmental Compliance Specialist 49
Equipment Service Clerk 32
Equipment Service Worker 34
Facility Maintenance Worker I 35
Facility Maintenance Worker II 39
Facility Maintenance Worker III 43
Finance Clerk I 32
Finance Clerk II 37
Finance Clerk III 41
Finance Specialist 41
Finance Supervisor 54
GIS Analyst 62
GIS Technician I 49
GIS Technician II 53
Heavy Equipment Mechanic 45
Industrial Electrical/Electronics Technician 58
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Information Technology Analyst 60
Information Technology Technician I 48
Information Technology Technician II 52
Laboratory Technician I 43
Laboratory Technician II 47
Library Technical Assistant III 37
Library Technician Assistant I 29
Library Technician Assistant II 33
Light Equipment Mechanic 41
Literacy Coordinator 46
Maintenance Supervisor 51
Maintenance Worker I 35
Maintenance Worker II 39
Maintenance Worker III 43
Meter Services Technician 45
Park Maintenance Technician 46
Park Maintenance Worker I 35
Park Maintenance Worker II 39
Park Maintenance Worker III 43
Park Supervisor 51
Pool Facility Technician 46
Recreation Coordinator 34
Recreation Supervisor 48
Senior Building Inspector 57
Senior Building Plans Exam 58
Senior Engineering Assistant 58
Senior Equipment Mechanic 50
Senior Maintenance Worker 45
Senior Signs and Markings Tech 45
Senior Tree Trimmer 45
Senior Utility Maintenance Worker 
(Sewer) 49
Senior Utility Maintenance Worker 
(Water) 49
Senior Water System Operator 49
Signs and Markings Tech I 39
Signs and Markings Tech II 43
Stock Clerk 32
Storekeeper 35
Traffic Signal / Street Lights Technician 56
Treatment Plant Mechanic 54
Tree Trimmer I 39
Tree Trimmer II 43
Utilities Maintenance Supervisor 53
Utilities Maintenance Worker I 37
Utilities Maintenance Worker II 41
Utilities Maintenance Worker III 45
Water / Wastewater Instrumental 62
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Technician
Water Pollution Control O-I-T 40
Water Pollution Control Operator I 51
Water Pollution Control Operator II 55
Water Pollution Control Operator III 59
Water Pollution Control Operator IV 63
Water Systems Operator I 40
Water Systems Operator II 44

1.1.2 The following classifications shall be considered "Supervisors":

Administrative Secretary
Administrative Supervisor
Electrical / Signs & Markings Supervisor
Finance Supervisor 
Maintenance/Utilities Maintenance Supervisor
Park Supervisor
Recreation/Aquatics Supervisor
Senior Building Inspector
Senior Tree Trimmer
Water Pollution Control Operator IV

1.2 Term

1.2.1 Except where the context otherwise determines or otherwise provides the provisions of this 
Resolution shall apply from July 1, 2016 to June 30, 2019 and for such reasonable time thereafter 
as may be required to ratify, revise and supersede such provisions by actions taken by the 
Woodland City Council after good faith negotiations pursuant to the Meyers-Milias-Brown (MMB) 
Act.

1.3 Purpose 

1.3.1 WCEA and representatives of the City of Woodland have met and conferred in good faith 
regarding wages, hours, and other terms and conditions of employment of employees in the 
General Services Unit listed in Section 1.1.1 have exchanged freely information, opinions, and 
proposals; and have endeavored to reach agreement on all matters relating to the employment 
conditions and employer/employee relations of such employees.

1.3.2 This Memorandum of Understanding is entered into pursuant to the Meyers Milias-Brown 
Act and has been jointly prepared by the parties.

1.3.3 This Memorandum of Understanding shall be presented by the Association to the 
employees for ratification, and shall thereafter be presented to the Woodland City Council as the 
joint recommendations of the undersigned for salary and employee benefits adjustment for the 
period commencing July 1, 2016 and ending on  June 30, 2019. Unless otherwise specified, 
changes contained herein shall become effective upon adoption by the City Council.
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1.4 Management Rights

1.4.1 The City reserves all rights with respect to matters of general legislative and managerial 
policy including, among others, the exclusive right to determine the mission of its constituent 
departments, commissions and boards; set standards of election for employment; direct its 
employees; take disciplinary action; relieve its employees of duties because of lack of work or for 
other legitimate reasons; maintain the efficiency of governmental operations; determine the 
methods, means and personnel by which governmental operations are to be conducted; require 
overtime; take all necessary actions to carry out its mission in emergencies; and exercise complete 
control and discretion over its organization and the technology of performing its work. These rights 
shall be limited only as specified in the Agreement or applicable State or Federal laws.

1.5 Peaceful Performance

1.5.1 No-Strike. The Association agrees that during the term of this Memorandum of 
Understanding neither it nor the employees it represents will engage in, encourage, sanction, 
support, any job or other actions which would involve suspension of or interference with normal 
work of the department or other city departments.

1.5.2 In the event of any job action as described above; the Association will immediately notify 
involved employees that the action(s) is in violation of this section, and direct them to cease the 
action(s).

1.6 Association Recognition

1.6.1 Woodland City Employees Association, hereinafter referred to as the "Association", is the 
recognized employee organization for General Services Unit employees as listed in Section 1.1. 
The City recognizes the exclusive right of the Association to represent members of the bargaining 
unit on all matters relating to employment conditions and employee/employer relations subject to 
the employee's right of self-representation pursuant to Government Code Section 3503. Employees 
may authorize dues deduction only for WCEA.

1.7 Maintenance of Membership

1.7.1 Association membership is not a mandatory condition of employment for any employee 
covered by this agreement.  However, any employee covered by this agreement who is an 
Association member, or becomes an Association member, shall continue to pay to the Association 
those dues or fees regularly charged members of the Association in good standing for the life of 
this agreement.  Any new employee covered by this Agreement who, after completing thirty (30) 
calendar days of employment voluntarily joins the Association, shall be subject to the same terms 
of continued membership as employees above.

1.7.2 Every employee who is a member of the Association shall have the right to withdraw from 
membership during the month of June each year.  An employee who has properly withdrawn 
membership as provided herein shall not be subject to the provisions of this section.
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1.7.3 Enforcement of this section shall be the responsibility of the Association, utilizing 
appropriate civil procedures.  The Association shall indemnify and hold the City harmless from any 
and all claims, demands or suits, or any other action arising from this section.
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ARTICLE II

COMPENSATION

2.1 Salary 

2.1.1 During the term of this agreement, represented unit employees shall receive the following 
increase:

 Effective July 1, 2016:   2% COLA (Exhibit A)
 Effective July 1, 2017:   3 % COLA 

o Contingent on CalPERS Rate increases, as follows:
 2% COLA if 2017/18 CalPERS contribution rate exceeds 33% but less than 

34%
 1% COLA if 2017/18 CalPERS contribution rate exceeds 34%

 Effective January 1, 2018: 2 % COLA
 Effective July 1, 2018:  2% COLA
 Effective January 1, 201: 1% COLA

2.1.2 Implementation of Step F:  Employees who have been at Step E for at least one year, will 
be eligible for a Step increase on their anniversary/evaluation date, moving the employee to step F

 Effective July 1, 2016 Step E = Step F
 Effective January 1, 2017 +2.5% to Step F (will be 2.5% above Step E) 
 Effective January 1, 2018 +2.5% to Step F(will be 5% above Step E)

2.1.3 Certificate Pay:  City agrees to meet and discuss establishing Certificate Pay based on job 
requirements, staff development goals and the outcome of the Compensation Study.

2.1.4 Retroactive Payment of Salaries.  The City’s practice of paying retroactive compensation 
stemming from ratification of Memoranda of Understanding is to pay retroactive compensation 
only to active employees at the time of the City Council’s approval of the MOU. This practice is 
hereby memorialized in this agreement between the City and the Association.

2.1.5 Furloughs (DELETED)

2.2 Uniforms and Safety Equipment 

2.2.1 The City shall provide uniforms to employees in the classifications reflected in Exhibit B. 
The City shall provide the necessary protective devices, wearing apparel and other equipment as 
necessary to protect an employee from injury.  Additionally, the City will provide employees with 
uniforms.  A  uniform can consist of shirts, pants, and outerwear.  Certain job classes in Public 
Works may have specific policies regarding uniforms.  The City will consult with the Association 
on any future changes to uniforms.

2.2.2 Employees in classifications who are required by the department  to wear approved safety 
shoes/boots while in the performance of the duties of the classification when in any field or
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hazardous conditions or settings will receive a reimbursement upon proof of purchase of safety 
boots. The City will provide a reimbursement up to $250 per fiscal year for purchase and 
maintenance of a safety boot/shoe.  The employee is required to provide proof of purchase or repair 
cost of the safety shoe/boots prior to reimbursements.  Any amount in excess of the $250 
reimbursement shall be the responsibility of the employee and not eligible for reimbursement.    
The safety shoe/boot must meet the American National Standards Institute (ANSI) Standard for 
their applicable use.  Failure to wear serviceable safety shoes/boots is a violation of this MOU and 
City of Woodland Personnel Rules.  

2.2.3 The City shall approve payment for  any employee who is required by the department 
director to wear prescription  safety  glasses in their position.    The amount the City will pay for 
the frame portion of safety glasses is limited to the current allowance for regular glasses. This is an 
rolling twelve (12) month benefit.  The employee’s department director will contact Human 
Resources who will authorize payment for such glasses. The vendor will bill the City for the frame 
portion up to the current allowance for regular glasses, and the cost of the lenses.

2.2.4 Employees required by their department director to wear uniform jackets shall have the 
jacket provided, and replaced on an as needed basis as determined by the department head.

2.3 Longevity Pay

2.3.1 The City shall pay longevity pay according to the following schedule on the last payday 
before Christmas each year:

Length of Service     Amount
10 years    $300
15 years    $350
20 years    $400

Note:  City may entertain discussion of longevity pay based on results of Compensation Study

2.4 Call-Back Pay

2.4.1 Employees who are physically called back to work after the completion of their regular 
shifts shall be compensated at the rate of time and one-half for all time worked. There shall be a 
minimum call-back time of two (2) hours. Employees called out between the hours of 10:00 p.m. 
and 5:00 a.m. and not assigned to stand-by shall receive a minimum call-back of three (3) hours.

2.5 Stand-by Pay 

2.5.1 Standby assignments shall be governed by the City stand-by policy dated May 2010.

2.5.2 Employees assigned and required to be on stand-by status shall be compensated at the flat 
rate of thirty eight ($38) dollars per weekday and fifty five ($55.00) dollars each Saturday, Sunday 
and Holiday.
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2.6 Promotional Pay

2.6.1 The City agrees that all promotions within the unit shall result in the minimum five percent 
(5 %) increase in pay for the affected employee.

2.6.2 Represented employees in or to be assigned to the journey level position of a split 
classification, shall be entitled to receive consideration for a merit salary step increase six (6) 
months after the reassignment.

2.7 Acting Pay

2.7.1 The purpose of acting pay is to provide appropriate compensation to employees who are 
assigned to work out-of-class.  Employees assigned by their supervisor to perform substantially all 
the duties in a higher level classification shall receive an additional five percent (5%) of base pay as 
acting-pay compensation provided the following requirement is met,  the position is vacant due to 
resignation or the incumbent is on leave. Payment shall continue for the term of the assignment to 
the higher level classification duties. Acting assignments shall be limited to six (6) months, which 
may be extended an additional three (3) months on approval of the City Manager.

2.8 Bilingual Pay  

2.8.1 The City shall maintain the existing bilingual policy.  Designated bilingual employees shall 
receive additional compensation above their regular salary at a rate of one hundred and fifty ($150) 
dollars month.

2.9 Jury Duty Pay

2.9.1 Employees shall be entitled to receive full pay in addition to any compensation received for 
serving as a member of a jury. This does not include Grand Jury duty.

2.10 Overtime

2.10.1 Unit employees shall receive overtime compensation at the rate of time and one-half for all 
hours worked in paid status in excess of forty hours per work week..  Paid time off shall be counted 
as time worked for overtime calculation purposes.  Employees handling City business at home on 
the telephone shall be eligible for overtime compensation in accordance with the Fair Labor 
Standards Act (time paid to the nearest 12-minute increment).

2.10.2 Employees shall have the option of choosing either paid overtime or compensatory time off. 
Paid time shall be calculated using the FLSA rate of pay. Compensatory time off may be accrued to 
a maximum of sixty (60) hours of any one time. Compensatory time off maximums may be waived 
for employees working alternative work schedules by mutual consent. Upon termination, 
employees shall be paid for any accrued compensatory time.  Compensatory time accrued after 
sixty (60) hours will be paid in accordance with Section 2.10.1.
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2.10.3 The provisions of section 2.10.2 above shall apply to Recreation and Aquatic Supervisors 
and Recreation Coordinators.  It is mutually understood that Recreation and Aquatic Supervisors 
and Recreation Coordinators work flexible schedules.  The City will not mandate split shifts for 
Recreation and Aquatic Supervisors and Recreation Coordinators.

2.10.4 Once in a fiscal year, employees shall have the option of converting up to forty (40)  hours 
accrued compensatory time to cash.

2.11 Shift Differential

2.11.1 Employees who work in the Library between the hours of 5:00 p.m. to 9:00 p.m. shall 
receive a shift differential pay of $.75 per hour.  

2.11.2 Library employees who were employed as such on July 1, 1999, and who are required to 
work Sundays shall receive a thirty-five ($35) dollar Sunday payment differential.  Library 
employees hired after July 1, 1999 and those individuals hired specifically for the Sunday opening 
shall be assigned Sunday work without the Sunday differential.

2.12 Flexible Spending Account

2.12.1 The City agrees to maintain in effect the Section 125 program providing for pre-tax 
treatment of employee obligations for medical and dependent care costs. 
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ARTICLE III

EDUCATION INCENTIVE

3.1 Education Reimbursement 

3.1.1 Employees with the City of Woodland are eligible to participate in the Professional Growth 
Incentive Program.  The purpose of the professional growth incentive is to allow employees 
to gain critical skills needed to advance in their positions.  Employees may receive a 
reimbursement for professional memberships (including licenses, applications and renewal 
fees), subscriptions, professional training, attainment of academic degrees, and equipment 
limited to desktop computers or components (memory, hard drives, video cards, power 
supplies, mother boards), keyboards, monitors, computer mouse(s)/pointing devices, 
laptop/notebook/tablet computers, printers, City standard suite of office productivity 
software (currently Microsoft Office Suite), Security Software programs and personal 
digital assistants (PDA) and accessories, unless used mostly for personal entertainment.  All 
such requests require advance approval by the City. Maximum reimbursement per fiscal 
year per employee shall be $625.00. 

Travel, Meal and Lodging Reimbursements, in addition to attendance at an approved 
conference, tuition/registration fees, books etc., may be reimbursed  The amount of 
reimbursement shall be governed by the City’s travel policy.  Amounts of all 
reimbursements per fiscal year shall not exceed $625.  

3.1.2 Employees terminating prior to January 1 of any fiscal year shall be responsible for 
repaying a prorated share of Professional Growth Reimbursement they have spent.  For 
example, an employee working 25% of the year would be entitled to a Professional Growth 
Incentive Reimbursement not to exceed, $156.25. If employee received a reimbursement of 
greater than $156.25, at the time of termination, the employee would be responsible for 
payment of the difference. This will be taken out of the employee’s final check.  If there are 
not enough funds to cover this amount, the City will invoice the employee for the 
difference.
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ARTICLE IV

MEDICAL AND RELATED BENEFITS

4.1 Medical Insurance 

4.1.1 The City shall make available to all unit employees, the medical insurance program.  
Employees shall have the option of enrolling in any of the plans offered by the City.  

4.1.2 For Employees hired before April 23, 2007, the City provides a two tier medical benefits 
program:

 Tier One: Employee Only and Employee plus One
 Tier Two: Employee plus Family  

4.1.2.1     Employees hired before April 23, 2007 who provide proof of dual coverage under PERS 
or other medical insurance programs may decline to accept medical coverage.  These employees 
shall be eligible for a payment of $405 per month.

WCEA 80%
Employees hired before  July 1, 2006

Effective
Employee 

Only
Employee 
Plus One Family

January 1, 2017 $1,375.07 $1,375.07 $1,787.59
  January 1, 2018 

(+8%) $1,485.08 $1,485.08 $1,930.60
January 1, 2019 * $1,559.33 $1,559.33 $2,027.13

* If the overall increase in health premiums increases by more than  20% since 2017, the 
City’s contribution will be 8% over the flat amount of 2018.  If the health premiums 
increases by less than 20% then the City contribution will be 5% over the 2018 flat amount.

4.1.3 For Employees hired on or after April 23, 2007, the City provides a three tier medical 
benefits program:

 Tier One: Employee Only 
 Tier Two: Employee plus One
 Tier Three: Employee plus Family

4.1.3.1     Employees hired after April 23, 2007 who provide proof of dual coverage under PERS or 
other medical insurance programs may decline to accept medical coverage.  These employees shall 
be eligible for a payment of $405 per month.

WCEA 80%
Employees hired on or after   July 1, 2006

Effective
Employee 

Only
Employee Plus 

One Family
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January 1, 2017 $730.51 $1,375.07 $1,787.59
  January 1, 2018 

(+8%) $767.04 $1,485.08 $1,930.60
January 1, 2019 * $805.39 $1,559.33 $2,027.13

* If the overall increase in health premiums increases by more than  20% since 2017, the 
City’s contribution will be 8% over the flat amount of 2018.  If the health premiums 
increases by less than 20% then the City contribution will be 5% over the 2018 flat amount.

4.2 Medical Insurance Upon Retirement

4.2.1 Employees who retire from the City may be eligible for Medical Insurance in accordance 
with the CalPERS Medical Plan or the current plan offered by the City.  Dental, Vision and Long 
Term Disability Insurance is not provided to retirees.

4.2.2 The parties agree to meet and confer to impass and imposition on restructuring the retiree 
medical program.  

4.2.3 For employees who were hired before July 1, 2006,  and have ten years of continuous 
consecutive service with the City of Woodland are eligible to receive benefits under the City's 
PERS plan, or the current plan offered by the City, or retire for disability under PERS shall be 
eligible for continued health and life insurance coverage subject to the following terms and 
conditions:

4.2.3.1 Employees 50 years old or older who separate from City service but postpone 
application to receive PERS retirement benefits must pay the premiums for any continued 
insurance coverage until the application for benefits is approved;

4.2.3.2 Insurance benefits levels to retirees will be equal to the schedule reflected in 
paragraph 4.1.4 above.  Retirees who were hired before July 1, 2006, will receive a benefit 
equal to the “Total Benefit” reflected in 4.1.4 above; however, provisions of paragraphs 
4.1.2.1 and 4.1.2.2 do not apply to retired employees. 

4.2.3.2.1 Retirees who were hired prior to July 1, 2006 have a vested right to 
receive full medical insurance benefits in retirement equal to the total medical 
benefit provided to active employees.  In the immediate case, such retirees shall 
receive the combined value of the medical benefit and the cafeteria plan benefit 
to equal the total benefit.  In future cases, should the City again restructure its 
health care benefits, such retirees shall continue to receive the full value provided 
to active employees for health benefits irrespective of how they may 
subsequently be structured.    

4.2.3.3 Life Insurance will be continued with the same benefit level and conditions as active 
employees except as adjusted according to the schedule outlined in the City's "Life 
Insurance Outline of Benefits" or in any modifications or other plans that replace the current 
plan;

4.2.3.4 Health Insurance coverage will be coordinated with Medicare when retirees become 
eligible; and

4.2.3.5 Dental, Vision and Long Term Disability Benefits will not be offered or provided to 
retirees.
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4.2.4 Employees who were hired on or after July 1, 2006, will receive medical insurance 
benefits in retirement as follows:

4.2.4.1 Insurance benefits levels to retirees who were hired after July 1, 2006, will receive a 
benefit equal only to the “Medical Benefit” reflected in 4.1.4 above; however, provisions of 
paragraphs 4.1.2.1 and 4.1.2.2 do not apply to retired employees. 

4.2.4.2 Retirement Health Savings Plan. The City of Woodland has established a program 
in which employees participate to save, on a tax deferred basis, money to help pay the cost 
of healthcare once an individual retires.  The Retirement Health Savings Plan (RHSP) may 
be used for medical, dental and vision care as well as other healthcare expenses. 

4.2.4.2.1 For employees hired on or after July 1, 2006, participation in the 
City’s RHSP is mandatory.

4.2.4.2.2 Contributions:  The City shall contribute $50 per month to the 
employee’s RHSP account; likewise, the employee shall contribute $50 per 
month to their RHSP account.  These contributions shall start after an employee 
has successfully completed their initial probationary period.  However, upon 
successful completion of probation, the City shall contribute a lump sum of $50 
per month for each month served in the employee’s initial probation.

4.2.4.2.3 Initial Probationary Period.  During an employee’s initial 
probationary period with the City, neither the employee nor the City shall 
contribute to the employee’s RHSP account.  The initial probationary period is 
that probationary period when an employee is first hired.  A probationary period 
is also in effect when an individual changes classification or is promoted to a 
higher classification; City and employee contributions to RHSP accounts will 
continue during such promotional probationary periods.

4.2.4.2.4 Conversion of Sick Leave.  Once an employee has accrued 500 hours 
of sick leave, the City shall convert 50% of additional sick leave earned to a cash 
contribution to an employee’s RHSP account.  This results in all sick leave 
earned above 500 hours being changed to 4 hours per month (versus 8 hours) 
with the value of 4 hours of salary being contributed to the employee’s RHSP 
account.

4.3 Dental Insurance 

4.3.1 For the term of this agreement, , at no premium cost to the employee the City shall provide 
a Dental Insurance program with benefits equivalent to that provided under the prior self-insurance 
plan including a $2000 annual maximum benefit and a $1000 lifetime maximum benefit for 
orthodontia (employee only and dependents 19 and under). Dependent children are covered until 
age 23, provided they are full time students and provide appropriate documentation.  

4.3 The City will notify the Association if the Dental Plan is changed.

4.3.2 The City shall provide for coordination of dental benefits of married couples who are both 
City employees.
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4.4 Long Term Disability Insurance

4.4.1 The City shall continue to provide a long term disability insurance plan at a coverage level 
currently in effect for all represented employees. Represented employees must meet eligibility 
requirements as prescribed in the program in order for City participation to begin and be 
maintained.

4.4.2 The City shall pay 100% of the applicable premium, and City shall continue to pay for the 
dollar equivalent of 100% of the applicable premium.  

4.5 Vision Insurance

4.5.1 The City shall continue to supply vision insurance with a fifteen ($15) dollar deductible at a 
coverage level currently in effect for all represented employees.

4.6 Life Insurance  

4.6.1 The City shall continue life insurance for covered employees at fifty thousand ($50,000) 
dollars.
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ARTICLE V

LEAVES

5.1 Holidays

5.1.1 City holidays to be observed by represented employees shall be:

January 1st (New Year’s Day) 
Third Monday in January (Martin Luther King's Birthday)
Third Monday in February (President's Day)
Fourth Monday in May (Memorial Day)
July 4th
First Monday in September (Labor Day)
November 11th (Veteran's Day)
Thanksgiving Day
The Day after Thanksgiving Day
Christmas Eve - 1/2 day (Observed last work day before Christmas)
December 25th (Christmas Day)

5.1.2 In addition, each represented employee shall have sixteen (16) hours added to his/her 
vacation leave total as of July 1 each year. . Employees hired after July 1 will receive a prorated 
amount of floating holiday hours based on date of hire.

5.1.3 Represented employees in permanent part-time positions shall receive pay for City holidays 
on a pro-rated basis regardless of whether they are scheduled to work on the holiday or not. The 
pro-rated holiday benefit to be received shall be equal to the employee's average daily work hours, 
regardless of the time they would have otherwise been scheduled to work.

5.1.4 All represented employees shall be paid at time and one-half their hourly rate of pay for 
each hour worked on a City holiday.

5.1.5 Library Holiday Observance.  Because the City Library is subject to being open to the public 
seven days a week, special consideration is necessary for Library Holiday Observance of City 
holidays.  The following applies to library employees covered by this Memorandum of 
Understanding and has been developed in conjunction with the City, the Association and the 
Woodland City Library Board.

5.1.5.1 Holidays falling on a Friday or Saturday.  When a City-observed holiday falls either 
on a Friday or Saturday, the Library will be closed both Friday and Saturday.  Employees 
will use 8 hours of City-provided holiday time for one of the two days.  For the other of the 
two day observance, if not regularly scheduled off, employees will either work during their 
regularly scheduled day-off the following week or charge the time to vacation leave or 
compensatory time-off balance.  In such instances, the employee will decide if he/she will 
work on their scheduled day off or take vacation/compensatory time-off.  

5.1.5.2 Holidays falling on a Sunday or Monday. When a City-observed holiday falls either 
on a Sunday or Monday, the Library will be closed both Sunday and Monday.  Employees 
will use 8 hours of City-provided holiday time for one of the two days.  For the second of 
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the two day observance, employees will either work during their regularly scheduled day 
off the following week or charge the time to vacation leave or compensatory time-off 
balance. In such instances, the employee will decide if he/she will work on their scheduled 
day off or take vacation/compensatory time-off.  The provision of this paragraph applies 
only when the Library is operating a seven-day a week schedule.

5.1.5.3 Thanksgiving Holiday.  Notwithstanding the provisions of paragraph 5.1.5.1 above, 
the City observed Thanksgiving Holiday will be Thanksgiving Day and the Day after 
Thanksgiving Day.  The Library will be open on the following Saturday and if on a seven 
day a week schedule the Library will be open the following Sunday.  Overtime provisions 
of this MOU may apply to employees working on the Saturday and Sunday following the 
Thanksgiving Holidays.

5.1.5.4 Christmas Eve.  As defined in paragraph 5.1.1, Christmas Eve is a half-day holiday 
observed the “last work day before Christmas.”  Employees will be required to work only 
four hours, from 8:00 a.m. until 12:00 noon, of their scheduled eight-hour work day.  At the 
discretion of the Library Director/Board, these four hours may include time that the library 
is open to the public.  

5.2 Vacation Leave  

5.2.1 The vacation leave earning rate for represented employees shall be as follows:

Years of Service Vacation Earned Per Month
0 to 3 years 6.7 hours
4 to 5 years 8.7 hours
6 to 10 years 11.34 hours
11 to 15 years 13.34 hours
16 to 20 15.34 hours
Over 20 years 16.67 hours

5.2.2 Vacation accumulation maximum shall be 352 hours.  However, employees who had  more 
than 304 hours of accrued vacation on February 15, 2000 shall have their vacation accumulation 
maximum set at the amount in their vacation bank at that time, plus three (3) months accrual.  At 
such time as their vacation accrual is reduced to 352 hours or below, the 352 hour limit shall apply.  

5.3 Payment in Lieu of Time-Off 

5.3.1 Employees may cash out accrued vacation leave once they have three or more years of 
service with the City, based on the chart below.  Eligible employees, may request to have up to 
eighty (80) accrued hours of vacation paid directly to him/her at their regular hourly rate of pay at 
the time of the request in lieu of time off providing the employee has previously taken at least up to 
two (2) week (80 hours) of vacation time off in the same year and has worked the required years of 
service based on the chart below.  Please note:  The leave does not have to be consecutive. 

Years of Service Annual Maximum Vacation 
Leave Cash out 

Vacation Leave Taken   
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       0 to 3 years 0 hours 0 Hours

       3 to 5 years 40 hours 40 hours
       5 +  years 80 hours 80 hours

Payment will be made at the straight time rate.  No employee may buy out more than two (2) weeks 
of vacation per calendar year.  

5.4 Sick Leave

5.4.1 Represented full-time employees earn and accumulate sick leave at the rate of one (1) day 
per month. An employee continues to earn sick leave while on any paid leave. There shall be no 
limit to the amount of sick leave credit an employee may accrue.

5.4.2 Each employee has one (1) hour deducted from the employee's accrued sick leave time for 
each hour of sick leave taken.

5.4.3 In the event that a paid holiday occurs during a period when the employee is on sick leave, 
the holiday is not charged against the employee's accrued sick leave.

5.4.4 An employee eligible for sick leave is granted such leave for the following reasons:

a. Non-service related illness or injury to the employee or physical or mental 
incapacity of the employee due to non-service related illness or injury

b. Medical or dental office or hospital visits for examination, diagnosis, or treatment.

c. For regular full-time employees, up to 48 hours sick leave off with pay may be 
granted during a calendar year in the event of illness or disability of an employee’s
immediate family member or the birth or adoption of a child. Regular part-time employees 
shall receive a pro-rated benefit based on the number of sick leave hours accrued in a six (6) 
month period.

5.4.5 No employee is entitled to sick leave while absent from duty on account of any of the 
following causes:

a. Sickness or injury sustained while on leave of absence without pay.

b. Sickness or injury sustained from improper employee conduct as defined in the 
City's Personnel Rules Section 14.2.

5.4.6 In the event an employee uses all of the sick leave the employee has accrued, the employee 
may have any other paid leave days the employee has accrued deducted for each day or portion 
thereof he/she is absent due to illness, upon the approval of the supervisor. This deduction will 
continue until the employee either returns to work or uses all his/her accrued leave time. With the 
concurrence of the department head, the supervisor may allow the employee to take a leave of 
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absence without pay if the employee does not have any paid leave time or sick leave remaining to 
his/her credit.

5.4.7 Upon separation, an employee is not entitled to receive salary for unused earned sick leave. 
Unused earned sick leave may be used as a credit in service retirement pursuant to contract 
provisions with the Public Employees' Retirement System as described in the Memorandums of 
Understanding.

5.5 Catastrophic Illness or Injury

5.5.1 Represented employees may donate portions of their vacation or CTO accumulations to 
other employees who have suffered catastrophic illness or injury per the catastrophic leave policy. . 
A catastrophic illness defined  as a life threating medical condition, by a health care provider, to a 
City employee or someone in their immediate family as defined by the City’s personnel rules. 
Employees receiving donations of time from other employees must first exhaust all available 
vacation, compensatory time and sick leave.
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ARTICLE VI

RETIREMENT

6.1 Retirement

6.1.1 The City will continue its participation in the Public Employee's Retirement System during 
the term of this agreement.  

Permanent Employees of the City of Woodland fall under one of the three CalPERS Pension 
formulas as follows:

 Tier 1:  Employees hired by the City of Woodland on or before December 4, 2012 for the 
2.7%@55 CalPERS retirement pension program calculated at the single highest year 
pensionable compensation formula.

 Tier 2:  Employees hired by the City of Woodland on or after December 5, 2012 and before 
January 1, 2013 or who are new hires to the City of Woodland but  are legacy/classic 
members determined by CalPERS are eligible for the 2%@60 CalPERS retirement pension 
program calculated at the three-year average pensionable compensation formula.

 Tier 3: Public Employees’ Pension Reform Act (PEPRA) Employees hired on or after 
January 1, 2013 and who are not CalPERS legacy/classic members are eligible for the 
2%@62 CalPERS retirement pension program calculated at the three-year average 
pensionable compensation formula

Tier 1 and Tier 2 employees, 
 Effective July 1, 2015 (those employees hired on or before December 31, 2012) will pay a 

total of 8%.  
Tier 3, 

 Those employees hired on or after January 1, 2013 shall pay 50% of normal cost as 
determined by CalPERS.

Effective January 1, 2016, all Tiers, 1, 2, and 3 s in this unit shall pay an additional 1% towards the 
employers share consistent with CalPERS 20516 contract amendment requirements.

6.1.2 The City provides the 1959 Survivor's Security Benefit as specified in the Government 
Code, Section 20862.8.

6.1.3 The City provides the sick leave conversion benefit as specified in the Government Code, 
Section 20862.8

6.1.4 The City shall maintain the PERS single highest year option for all employees hired before 
December 4, 2012.  All employees hired on or after December 5, 2012, the PERS rate is based on 
the highest three year average.
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ARTICLE VII

ASSOCIATION RIGHTS AND SECURITY

7.1 Communications

7.1.1 The Association shall have the right to reasonable use of bulletin boards and City 
conference rooms and other facilities, to the extent that such usage does not interfere with official 
City use. The Association may be charged reasonable costs in conjunction with such use, consistent 
with normal City policy.

7.2 Association Officers and Official Representatives

7.2.1 City employees who are official representatives or officers shall be given reasonable time 
off with pay to meet and confer or consult in scheduled meetings with management representatives. 
Association representatives designated by the Association (maximum of four) shall be granted a 
reasonable amount of release time for the processing of grievances. The City shall accrue no 
overtime or other costs resulting from the exercise of this right. Representatives shall be released to 
process grievances only upon authorization of their supervisor. If the supervisor is unable to release 
the representative for the time requested, the supervisor shall arrange a release time as soon as 
practicable thereafter. Whenever an employee is required to meet with a supervisor and the 
employee reasonably anticipates that such meeting will involve questioning leading to disciplinary 
action, he/she shall be entitled to have an Association or other representative present if he/she so 
requests.

7.3 Access to Employees

7.3.1 Association representatives may have access to employees for purposes related to the 
administration of this Agreement. Representatives shall receive prior approval before entering City 
facilities and shall arrange visits during non-working hours. Access shall not interfere with work of 
the employee.  Access to employees shall not be unreasonably withheld.

7.4 Association Leave

7.4.1 Elected officers of the Association shall be entitled to take leave with pay from work in 
order to perform Association business, but such leave shall be limited to an aggregate total of eight 
(8) hours per calendar month. Each employee taking such leave shall arrange a convenient time 
approved in advance by his/her immediate supervisor. Unused time shall not accumulate for use in 
future months, without prior written approval by the City's Personnel Officer.

7.4.2 Employees authorized by the Association President shall be entitled to use work in order to 
prepare and distribute an Association Newsletter. Such time off shall be taken only with advance 
approval by the employee's immediate supervisor and the maximum time off allowed, in the 
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aggregate, shall be ten (10) hours per month. Unused time shall not accumulate for use in future 
months without prior written approval by the City's Personnel Officer.

7.5 Advance Notice

7.5.1 Except in cases of emergency as provided below in this subsection the Association, if 
affected, shall be given reasonable advance written notice of any ordinance, resolution, rule or 
regulation directly relating to matters within the scope of representation proposed to be adopted by 
the City and shall be given the opportunity to meet with the appropriate management 
representatives prior to adoption.

7.5.2 In cases of emergency when the foregoing procedure is not practical or in the best public 
interest, the City may adopt or put into practice immediately such measures as are required. At the 
earliest practicable date thereafter the Association shall be provided with the notice described in the 
preceding paragraph and be given an opportunity to meet with the appropriate management 
representatives.

7.5.3 The City shall provide the Association with a copy of all job announcements. Upon hiring, 
the City shall provide the Association with the names of all hires within the bargaining unit.

7.5.4 The City shall notify the Association upon the commencement of any reclassification study.

7.6 New Hires

7.6.1 When a person is hired in any classification represented by the Association, the City shall 
notify that person that the Association is the recognized employee organization of the employees in 
said classification and make available to that person, a copy of the current Memorandum of 
Understanding as well as an approved packet of information which has been supplied by the 
Association.
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ARTICLE VIII

WORKING CONDITIONS

8.1 Rest Periods

8.1.1 Each employee shall be granted a fifteen (15) minute rest period with pay in a time and 
location which will be scheduled by the Supervisor approximately mid-point in first one-half of the 
employees regular work shift and in the second one-half of the shift. The fifteen (15) minutes shall 
include from the time when work stops until it resumes. The rest period is to be a recess to be 
proceeded and followed by an extended work period; thus, it may not be used to cover an 
employee’s late arrival to work or early departure nor may it be taken in conjunction with the lunch 
hour nor may it be regarded as accumulated if not taken. Rest periods shall be scheduled in such a 
way as to minimize disruption of the normal work period.

8.2 Training

8.2.1 To the extent practical, Unit employees will be afforded the opportunity to cross train in 
other departments/functions. The parties specifically acknowledge that cross-training is mutually 
beneficial and is encouraged.

8.2.2 Entry level unit employees will be provided reasonable job counseling as to training and 
experience required for advancement. To the extent practical, employees will be allowed to operate 
equipment on a training basis. No claim for out of classification pay shall be made when training 
on equipment.

8.2.3 The City will provide necessary hazardous materials training for all employees who may 
have contact with hazardous materials in the course of their employment.

8.3 Tools  

8.3.1 In trades where the tools or equipment are normally owned by the employee, the City may 
require that the employee furnish his/her own hand tools. In such event, the City will provide a safe 
place for the storage of said tools.

8.3.2 The employee will give to his/her immediate supervisor an inventory of such tools and/or 
equipment by September 1 of each year.

8.3.3 The City shall fully compensate all bargaining unit employees for tools and/or equipment 
which are lost or damaged because of theft, fire, or other catastrophe, provided that such tools are 
listed in an approved inventory and are stored in a place designated by the City.

8.3.4 The City will provide an annual tool reimbursement allowance of $500 per fiscal year for 
employees in the classifications of: Senior Equipment Mechanic, Heavy Equipment Mechanic and 
Light Equipment Mechanic.
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8.4 Work Hours for City Hall Employees

8.4.1 The work hours for employees working in City Hall shall normally be 8:00 a.m. to 5:00 
p.m., unless alternative hours are established as outlined below.

8.4.2 A department head may establish alternative work schedules for employees of his/her 
department.

8.4.3 Any employee or group of employees desiring an alternative schedule may request, in 
writing, that the department establish such a schedule. Such a request shall be considered by the 
department head, who may accept or reject it. If such a request is denied, the department head shall 
explain the reasons.

8.4.4 For purposes of this section, alternative work schedules shall include, but not be limited to:

a. Alternate Work Week - A biweekly work schedule consisting of eighty (80) hours 
of work in no fewer than eight (8) work days, and with no more than ten (10) hours 
scheduled on any work day.

b. Flex Time Schedule - A weekly work schedule consisting of forty (40) work hours 
during five (5) work days at other than traditionally scheduled hours for the assigned shift.

c. Other schedules approved by the department head.

8.4.5 Alternative work schedules may be discontinued by the department head at any time if it is 
determined that such schedules inhibit the efficiency or maintenance of City operations and/or 
services. At the request of effected employees, the department head shall meet and discuss the 
discontinuance of an alternative work schedule prior to terminating the schedule.

8.5 Contracting Out

8.5.1 The City shall notify the Association of any formal consideration made by the City Council 
for the contracting of services presently performed by represented employees. Whenever the City 
contemplates contracting such services, the City shall endeavor to have the new contractor give 
first consideration for employment opportunities to represented employees who would be displaced 
from their job as a result of the contract.

8.5.2 The City retains the right to decide to contract out prior to beginning negotiations. 
However, the City shall negotiate the effect of contracting out with the Association prior to taking 
any further action to contract out.

8.6 Introduction of New Technology

8.6.1 The City agrees to meet and confer over impacts on the use of new technology.  The City 
retains the right to change technology as needed.
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8.7 Reclassification Procedures

8.7.1 Employees who believe that their job duties have materially changed to the extent that their 
position is no longer properly classified may request that their position be subject to a study.

8.7.2 The request shall be made to the employee's department head. The department head shall 
forward the request to the City Manager with his/her recommendations to the City Manager within 
ten (10) working days. The City Manager shall arrange, within ten (10) working days, for whatever 
job classification study the Manager believes is necessary and appropriate. The study shall be 
completed within ninety (90) working days. Any recommendations for change in the employee's 
classification shall be submitted to the City Council for consideration with the submittal of the 
fiscal year's preliminary budget.

8.7.3 If a recommendation results in the addition of a new classification to the City's 
Classification Plan, the City shall notify the recognized employee representative and, upon request, 
meet and confer regarding the salary proposed for the new classification.

8.8 Alternative Transportation Program 

8.8.1 The City shall retain the existing Alternative Transportation Program only for those 
members of the Association who were enrolled on July 1, 2006.

8.9 Probationary Period

8.9.1 New employees and employees promoted are normally eligible for a merit step increase 
upon satisfactory completion of the twelve (12) month probationary period.  Nothing herein shall 
preclude the City from accelerating the award of merit step increases prior to the completion of 
probationary periods.

8.10 Other Working Conditions Not Set Forth Herein 

8.10.1 Other working conditions not set forth herein for employees covered by this Resolution 
shall continue as applicable on June 30, 2016 unless determined otherwise by the Woodland City 
Council in accordance with law or required otherwise by law.
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ARTICLE IX

GRIEVANCES

9.1 Grievances

9.1.1 The purpose of the Grievance Procedure is to:

a. Afford employees a systematic means of obtaining consideration of concerns or 
problems.

b. Provide that grievances are settled as near as possible to the point of origin.

c. Provide that appeals are conducted as informally as possible.

9.1.2 Any alleged violation of this agreement or the Personnel Rules and Regulations, any alleged 
improper treatment of an employee, or any decision affecting an employee's employment is 
considered to be a matter subject to review through the grievance procedure (except as they relate 
to disciplinary matters as set forth in Rule 14).

9.2 Grievance Procedures

9.2.1 Step One - An attempt must be made to resolve all grievances on an informal basis between 
the employee and the immediate supervisor.  It is the responsibility of the employee and the 
immediate supervisor.  It is the responsibility of the employee to initiate this process within ten 
(10) calendar days of the date when the aggrieved action or incident became known to the 
employee.

9.2.2 Step Two - If the grievance is not satisfactorily resolved on an informal basis, the grievance 
is submitted in writing to the employee's immediate supervisor within ten (10) calendar days after 
the informal decision of the immediate supervisor.  The supervisor must deliver his/her answer in 
writing to the employee within ten (10) calendar days after receiving the appeal.

9.2.3 Step Three - If the grievance is not satisfactorily resolved at the second step, the employee 
shall present the grievance to his/her supervisor's immediate supervisor within ten (10) calendar 
days after receipt of the written decision of his/her supervisor.  The supervisor receiving the appeal 
shall render a decision, in writing, and return it to the employee within ten (10) calendar days after 
receiving the appeal.

9.2.4 Step Four - If the grievance is not satisfactorily resolved at the third step, it shall be 
submitted in writing to the department head within ten (10) calendar days after the supervisor's 
decision in writing to the employee within ten (10) calendar days after submission of the grievance 
to the department head.

9.2.5 Step Five - If the grievance is not satisfactorily resolved at the fourth step, it shall be 
submitted in writing to the Personnel Officer within ten (10) calendar days after the department 
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head's answer is received.  The Personnel Officer may designate a fact-finding committee, an 
officer not in the normal line of supervision, or the Personnel Board to investigate and provide 
advice concerning the appeal.  The Personnel Officer shall render a decision in writing to the 
employee within twenty (20) calendar days after receiving the appeal.

9.2.6 Unit employee may request that the service of the California Mediation and Conciliation 
Service be used prior to the Step Five of this rule.  If utilized, the mediator shall attempt to mediate 
a settlement to the grievance.  If the grievance is not solved through the mediation, it shall then 
proceed to the Fifth Step.  All time limits of the grievance procedure shall be waived pending 
completion of the mediation process.  At the end of the process, time limits shall be reinstated.

9.3 Conduct of Grievance Procedure

9.3.1 Time limits specified above may be extended to a definite date by mutual agreement of the 
employee and the reviewer concerned.

9.3.2 The employee may request the assistance of another person of his/her own choosing in 
preparing and presenting his/her appeal to any level of review.

9.3.3 The employee and his/her representative shall be privileged to use a reasonable amount of 
work time as determined by the appropriate department head or supervisor in conferring about and 
presenting the appeal.

9.3.4 Employee shall be assured freedom from reprisal for using the grievance procedure.

9.3.5 Grievance documents shall be filed separately from an employee's personnel file.
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ARTICLE X

SAFETY

10.1 Safety 

10.1.1 The City agrees to provide a place of employment which shall be safe and healthful for the 
employees therein and shall furnish and use safety devices and safeguards, and shall adopt and use 
methods and processes adequate to render such places of employment safe and healthful; and shall 
do every other thing necessary to protect life, health and safety of such employees.  The City shall 
repair and maintain every place of employment as to render it safe and healthful.  The term "safe 
and healthful" or "safety and health" as applied to employment or place of employment shall 
include conditions and methods of sanitation and hygiene necessary for the protection of the life, 
health and safety of employees.

In accordance with the requirements of the Occupational Safety and Health Act of 1970, it 
shall be the exclusive responsibility of the employer to ensure the safety of its employees and 
compliance by them with the safety rules herein.

10.1.2 The City agrees that all machinery, equipment and facilities the City furnishes shall meet 
with all required legal standards of safety and sanitation.

10.1.3 Accident records shall be kept and maintained by the City and shall be made available on 
request to departmental safety committees.
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ARTICLE XI

OTHER COMPENSABLE ITEMS NOT SET FORTH HEREIN

11.1 Other Compensable Items Not Set Forth Herein

11.1.1 Other items not set forth herein which are compensable as terms and conditions of 
employment of the employees covered by this Resolution shall continue to be compensated by the 
City of Woodland at the rate applicable on June 30, 2016 unless determined otherwise by the 
Woodland City Council in accordance with law or required otherwise by law.
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ARTICLE XII
INTEREST CARDS

12.1 Interest Cards

12.1.1 The City shall establish a system whereby current employees may submit interest cards 
providing notice of their interest in transfer and/or promotional opportunities.

PASSED AND ADOPTED THIS ____19th___ day of __July______________, 2016 by the 
following vote:

AYES:COUNCILMEMBER:

NOES:COUNCILMEMBER:

ABSENT: COUNCILMEMBER:

      
Mayor

STATE OF CALIFORNIA )
)

COUNTY OF YOLO )

I, Ana Gonzalez, City Clerk of the City of Woodland in Yolo County, California, hereby certify 
this Resolution to be a full, true and correct copy of the record of the action taken by the City 
Council of the City of Woodland, by vote of the members present, as the same appears in the 
official minutes of said Council at its meeting.

DATED: ___________________, 2016

      

Ana Gonzalez, Woodland City Clerk
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Exhibit A
City of Woodland

General Services Unit

Salary Range Schedule
Effective June 30, 2016

Exhibit A

Current Salary

Range A B C D E

28 $2,455.37 $2,578.13 $2,707.04 $2,842.40 $2,984.52

29 $2,516.75 $2,642.59 $2,774.73 $2,913.46 $3,059.14

32 $2,710.27 $2,845.78 $2,988.07 $3,137.47 $3,294.35

33 $2,778.03 $2,916.93 $3,062.78 $3,215.91 $3,376.70

34 $2,847.48 $2,989.85 $3,139.34 $3,296.31 $3,461.13

35 $2,918.66 $3,064.60 $3,217.83 $3,378.72 $3,547.66

36 $2,991.63 $3,141.22 $3,298.29 $3,463.20 $3,636.36

37 $3,066.42 $3,219.75 $3,380.73 $3,549.77 $3,727.25

39 $3,221.66 $3,382.74 $3,551.88 $3,729.47 $3,915.95

40 $3,302.20 $3,467.32 $3,640.67 $3,822.71 $4,013.85

41 $3,384.75 $3,553.99 $3,731.69 $3,918.27 $4,114.19

42 $3,469.37 $3,642.85 $3,824.98 $4,016.24 $4,217.04

43 $3,556.11 $3,733.91 $3,920.61 $4,116.65 $4,322.48

44 $3,645.01 $3,827.27 $4,018.63 $4,219.56 $4,430.54

45 $3,736.14 $3,922.95 $4,119.09 $4,325.05 $4,541.30

46 $3,829.54 $4,021.02 $4,222.07 $4,433.18 $4,654.83

47 $3,925.28 $4,121.54 $4,327.62 $4,544.00 $4,771.21

48 $4,023.41 $4,224.58 $4,435.81 $4,657.60 $4,890.48

49 $4,124.00 $4,330.20 $4,546.70 $4,774.05 $5,012.74

50 $4,227.10 $4,438.45 $4,660.37 $4,893.39 $5,138.06

51 $4,332.78 $4,549.42 $4,776.89 $5,015.73 $5,266.52

52 $4,441.10 $4,663.15 $4,896.31 $5,141.12 $5,398.18

53 $4,552.12 $4,779.73 $5,018.71 $5,269.65 $5,533.13

54 $4,665.92 $4,899.23 $5,144.18 $5,401.39 $5,671.46

55 $4,782.57 $5,021.70 $5,272.79 $5,536.42 $5,813.24

56 $4,902.14 $5,147.24 $5,404.61 $5,674.84 $5,958.58

57 $5,024.69 $5,275.93 $5,539.72 $5,816.70 $6,107.54

58 $5,150.31 $5,407.83 $5,678.21 $5,962.13 $6,260.23

59 $5,279.07 $5,543.01 $5,820.17 $6,111.18 $6,416.74

60 $5,411.04 $5,681.60 $5,965.68 $6,263.96 $6,577.16

62 $5,684.98 $5,969.23 $6,267.69 $6,581.07 $6,910.13

63 $5,827.10 $6,118.45 $6,424.37 $6,745.59 $7,082.87

67 $6,432.03 $6,753.63 $7,091.31 $7,445.88 $7,818.17
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Exhibit A (continued) 

Effective July 1, 2016 (2% COLA and STEP F = 0)

Range A B C D E F

28 $2,504.48 $2,578.13 $2,707.04 $2,842.40 $2,984.52 $2,984.52

29 $2,567.09 $2,695.45 $2,830.22 $2,971.73 $3,120.32 $3,120.32

32 $2,764.47 $2,902.69 $3,047.84 $3,200.22 $3,360.23 $3,360.23

33 $2,833.59 $2,975.26 $3,124.04 $3,280.23 $3,444.24 $3,444.24

34 $2,904.43 $3,049.65 $3,202.13 $3,362.23 $3,530.35 $3,530.35

35 $2,977.04 $3,125.89 $3,282.19 $3,446.29 $3,618.61 $3,618.61

36 $3,051.46 $3,204.04 $3,364.25 $3,532.46 $3,709.09 $3,709.09

37 $3,127.75 $3,284.14 $3,448.35 $3,620.77 $3,801.80 $3,801.80

39 $3,286.09 $3,450.39 $3,622.92 $3,804.06 $3,994.27 $3,994.27

40 $3,368.25 $3,536.66 $3,713.49 $3,899.16 $4,094.13 $4,094.13

41 $3,452.45 $3,625.07 $3,806.33 $3,996.64 $4,196.48 $4,196.48

42 $3,538.76 $3,715.71 $3,901.48 $4,096.56 $4,301.38 $4,301.38

43 $3,627.23 $3,808.59 $3,999.02 $4,198.98 $4,408.93 $4,408.93

44 $3,717.91 $3,903.81 $4,099.00 $4,303.95 $4,519.15 $4,519.15

45 $3,810.86 $4,001.41 $4,201.47 $4,411.55 $4,632.13 $4,632.13

46 $3,906.13 $4,101.44 $4,306.51 $4,521.84 $4,747.93 $4,747.93

47 $4,003.79 $4,203.98 $4,414.18 $4,634.88 $4,866.63 $4,866.63

48 $4,103.88 $4,309.07 $4,524.53 $4,750.76 $4,988.29 $4,988.29

49 $4,206.48 $4,416.80 $4,637.64 $4,869.53 $5,113.00 $5,113.00

50 $4,311.64 $4,527.22 $4,753.58 $4,991.26 $5,240.82 $5,240.82

51 $4,419.43 $4,640.40 $4,872.43 $5,116.05 $5,371.85 $5,371.85

52 $4,529.92 $4,756.41 $4,994.24 $5,243.95 $5,506.14 $5,506.14

53 $4,643.16 $4,875.32 $5,119.09 $5,375.04 $5,643.79 $5,643.79

54 $4,759.24 $4,997.21 $5,247.06 $5,509.42 $5,784.89 $5,784.89

55 $4,878.22 $5,122.14 $5,378.24 $5,647.15 $5,929.51 $5,929.51

56 $5,000.18 $5,250.19 $5,512.70 $5,788.33 $6,077.75 $6,077.75

57 $5,125.19 $5,381.45 $5,650.52 $5,933.04 $6,229.69 $6,229.69

58 $5,253.32 $5,515.98 $5,791.78 $6,081.37 $6,385.44 $6,385.44

59 $5,384.65 $5,653.87 $5,936.57 $6,233.40 $6,545.08 $6,545.08

60 $5,519.26 $5,795.23 $6,084.99 $6,389.24 $6,708.70 $6,708.70

62 $5,798.68 $6,088.61 $6,393.04 $6,712.70 $7,048.33 $7,048.33

63 $5,943.64 $6,240.82 $6,552.86 $6,880.50 $7,224.52 $7,224.52

67 $6,560.67 $6,888.71 $7,233.14 $7,594.80 $7,974.54 $7,974.54
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Exhibit B 

Classifications Provided Uniforms at City Expense

Electrical / Signs & Markings Supervisor
Environmental Compliance Inspector I/II
Environmental Compliance Specialist
Equipment Service Clerk
Equipment Service Worker
Facility Maintenance Worker I/II/III
Heavy Equipment Mechanic
Industrial Electrical/Electronics Technician
Laboratory Technician I/II
Light Equipment Mechanic
Maintenance Supervisor
Maintenance Worker I/I/III/Sr.
Meter Services Technician
Park Maintenance Worker I/II/Sr.
Senior Equipment Mechanic
Senior Signs and Markings Tech 
Senior Water System Operator
Signs and Markings Tech I/II
Traffic Signal / Street Lights Technician
Treatment Plant Mechanic
Tree Trimmer I/II/Sr.
Utilities Maintenance Supervisor
Utilities Maintenance Worker I/II/III/Sr. (Water and 
Sewer)
Water / Wastewater Instrumental Technician
Water Pollution Control O-I-T
Water Pollution Control Operator I/II/III/IV
Water Systems Operator I/II
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-800, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: Woodland Professional Firefighters Association MOU Agreement

Recommendation for Action: Staff recommends that the City Council Adopt Resolution No. _____, ratifying
a three-year Memorandum of Understanding with the Woodland Professional Firefighters Association,
covering the period from  July 1, 2016 through June 30, 2019.
Staff Contact
Sheila McShane, HR Manager - (530) 661-5807, Sheila.mcshane@cityofwoodland.org

Fiscal Impact

The recommended action would result in a new three-year labor agreement between the City and the Woodland
Professional Firefighters Association (WPFA). The average annual cost of the new agreement is estimated at
$7,017,000 per year and represents an average annual increase of $207,000 (3.04%) over the prior agreement,
and $17,000 per year (0.25%) over the city’s baseline budget forecast. The year-one costs of the proposed
contract are within the cost estimates included in the FY2016/17 adopted budget. The costs of this contract are
almost entirely funded by the city’s General Fund.

Background

The previous agreement between the City of Woodland and the Woodland Professional Firefighters
Association (WPFA) expired on June 30, 2016. The prior agreement implemented significant concessions and
included structural changes specific to health insurance and pension benefits that resulted in significant
budgetary savings as well as mitigating City’s exposure to future cost increases.

The City and the WPFA entered into negotiations in May, and reached a tentative agreement on June 23rd. The
tentative agreement was discussed with the City Council in closed session on July 5th and ratified by the WPFA
membership on July 12th. Tonight’s City Council action would formally ratify the terms of the new three-year
agreement with the WPFA.

Discussion

The new three-year labor agreement between the City and the WPFA represents a successor contract to the four
-year agreement that expired June 30, 2016. Both parties negotiated in good-faith starting with a discussion of
goals and objectives, followed by an exchange of specific proposals.

Staff believes that the resulting labor agreement reached with the WPFA is consistent with direction and
authority provided by the City Council in terms of both overall budget impacts and, significantly, maintaining
and building upon the structural reforms identified as necessary to advance the Council’s goal related to long-
City of Woodland Printed on 7/15/2016Page 1 of 2
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and building upon the structural reforms identified as necessary to advance the Council’s goal related to long-
term fiscal stability. At the same time, the agreement has been structured to assist with the recruitment and
retention of fire department personnel charged with provision of essential city services related to fire and
emergency medical response, fire prevention and emergency preparedness.

The following table summarizes the major terms of the negotiated agreement:

Year 1 Year 2 Year 3
FY2016/17 FY2017/18 FY2018/19

Salary Adjustments: July 1 2.0% 2.0%
Jan. 1 3.0% 2.0%

Health Insurance: Monthly Premiums 1,899.32$               1,994.29$               2,094.00$                         
% Change -4.6% 5.0% 5.0%

Includes language providing City with option to explore providing health
insurance outside of PEHMCA (CalPERS)

Retiree Medical Reopener:Contributions for Medicare-Eligible Retirees to be based on 
By 12/31/17 Medicare Premiums 

Retiree health Savings Plans
Access to City Dental / Vision Plans

Selected Other Provisions:Compensatory Time
Education /Training Leave
Concurrent Scheduled Leaves

Conclusion

Staff recommends that the City Council adopt the Resolution No _____, to implement a three-year agreement
(July 1, 2016 through June 30, 2019) with the Woodland Professional Firefighters Association.

Paul Navazio
City Manager

Attachment:
1) Resolution
2) Woodland Professional Firefighters Association Memorandum of Understanding
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MEMORANDUM OF UNDERSTANDING   
CONCERNING 

FIRE EMPLOYEES OF THE CITY OF WOODLAND 

The City of Woodland and the Woodland Professional Firefighters' Association (IAFF Local 4029, 
AFL-CIO), representing employees of the City of Woodland in the classifications of Firefighter, 
Fire Engineer, Fire Prevention Specialist, and Fire Captain by and through their authorized 
representatives, hereby ratify as and for a memorandum of understanding the attached Resolution 
entitled "A Resolution of the City Council of the City of Woodland Approving Certain Terms and 
Conditions for Fire Employees" and the exhibits appended hereto, and recommend that the same be 
adopted by the City Council of the City of Woodland. Provisions outlined in this Resolution shall 
be incorporated into the City's adopted Personnel Rules and thereafter the attached Resolution shall
be used for the purpose of interpreting the specific rules and regulations addressed.  In resolving 
questions of interpretation the Resolution shall in all cases be the primary source.  

DATED:   ________________, 2016

Woodland Professional The City of Woodland
Firefighters' Association by direction of the City Council

Ss: Eric Zane, President Ss: Paul Navazio, City Manager
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RESOLUTION NO. _______

A RESOLUTION OF THE CITY COUNCIL OF THE
CITY OF WOODLAND APPROVING 

CERTAIN TERMS AND CONDITIONS FOR FIRE EMPLOYEES

TABLE OF CONTENTS
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1.4 Severability....................................................................................................................... 5
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ARTICLE III..................................................................................................................................... 10
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3.1 Educational Reimbursement........................................................................................... 10
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ARTICLE IV .................................................................................................................................... 12
MEDICAL AND RELATED BENEFITS.................................................................................... 12

4.1 Medical Insurance .......................................................................................................... 12
4.2 Long Term Disability Insurance..................................................................................... 14
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4.4 Vision/Optical Insurance ................................................................................................ 14
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VACATION.................................................................................................................................. 17
6.1 Vacation Leave............................................................................................................... 17
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6.3 Minimum and Maximum Vacation Periods ................................................................... 18
6.4 Annual Vacation Selection Procedure............................................................................ 18
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WORKING CONDITIONS.......................................................................................................... 21
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ARTICLE I 

GENERAL PROVISIONS 

1.1 Application

1.1.1 This Resolution applies to the employees employed by the City of Woodland in the 
classifications of Firefighter, Fire Engineer, Fire Prevention Specialist I, Fire Prevention 
Specialist II and Fire Captain all of whom are represented by the Woodland Professional 
Firefighters' Association (IAFF Local 4029, AFL-CIO).

1.2 Term

Except where the context otherwise determines or otherwise provides, the provisions of this 
Resolution shall apply from July 1, 2016 to June 30, 2019, and for such reasonable time 
thereafter as may be required to ratify, revise and supersede such provisions by action taken 
by the Woodland City Council after good faith negotiations pursuant to the Meyers-Milias 
Brown (MMB) Act.  

1.2.2 The City and Association agree to begin negotiations for the period beginning July 1, 2019, 
no later than April 1, 2019.  During the month of April 2019, the City and Association shall 
meet for the purpose of facilitating the finding of facts regarding wages and benefits to be 
included in a salary survey.  For purposes of salary comparison, the information listed in 
Attachment 1 shall be used.  When conducting the salary survey, the position of Firefighter 
shall be used for comparison.  Total compensation for comparable agencies shall be based 
upon an existing contract or MOU and shall account for any adjustments in the total 
compensation effective on or before July 1, 2019.

1.3 Purpose 

  The purpose of this Resolution is to provide certainty in payment of employee 
compensation over a three-year period and to provide clarification of employee working 
conditions.

1.4 Severability 

    In the event that any provision of this Resolution shall at any time be declared invalid by a 
court of competent jurisdiction or by governmental regulations or decrees, such decision 
shall not invalidate the entire Resolution.  It is the expressed intention of both the 
Association and the City that all other provisions not declared invalid shall remain in full 
force and effect.
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1.5 Peaceful Performance 

1.5.1 The Association agrees that during the term of this Memorandum of Understanding neither 
it nor the employees it represents will engage in, encourage, sanction, support, any: strikes; 
mass resignations; mass absenteeism; picketing which would involve suspension of or 
interference with normal work of this department; or any other similar actions which would 
involve suspension of or interference with emergency work of this department.  This clause 
will specifically expire on June 30, 2019.

ARTICLE II

COMPENSATION 

2.1 Salary 

2.1.1 During the term of this agreement, represented employees shall receive the following 
increases:

Effective January 1, 2017 a 3% salary increase shall be conferred to the salary range in each 
of the classification in this unit (Exhibit A)

Effective July 1, 2017 a 2% salary increase shall be conferred to the salary range in each of 
the classification in this unit (Exhibit A)

Effective January 1, 2018 a 2% salary increase shall be conferred to the salary range in each 
of the classification in this unit (Exhibit A)

Effective July 1, 2018 a 2% salary increase shall be conferred to the salary range in each of 
the classification in this unit (Exhibit A)

2.2 Recruit Firefighter Salary

2.2.1 For all newly employed Firefighters who have not attended an academy, the City shall 
make all reasonable attempts to coordinate the hire date of recruit Firefighters with a date 
on or about the beginning date of a basic Firefighters academy.  While attending the 
academy, recruit Firefighters shall be compensated at a rate of ten percent (10%) less than 
Firefighter step A.  A newly employed Firefighter shall be compensated at this rate for a 
period not to exceed 14 calendar weeks from the initial date of hire (2 weeks Department 
orientation and 12 weeks academy attendance).  Thereafter, the Firefighter shall be 
compensated at Firefighter step A.
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2.3 Educational Incentive Program

2.3.1 Employees who qualify for and possess the following certifications awarded by the Office 
of the State Fire Marshal or a diploma awarded by an accredited College/University for fire 
service shall receive additional compensation as set forth below:

Fire Officer 2.0% Fire Prevention  1.0%
Chief Officer 2.0% Fire Science Certificate 1.0%
App.  Operator 1.0% A.A.  Degree 2.0%
Fire Investigator I 1.0% B.A.  Degree           +0.5%
Fire Investigator II 1.0% Firefighter II 1.0%
Fire Protect. Specialist 2.0% Public Education Officer 1.0%
HAZMAT Tech. 2.5% (in addition to AA)

Amounts payable in this program are cumulative but may not exceed a total of 5%.

Note: Upon completion of all courses required (not including the task books) for the certification 
the employee will be eligible for Incentive pay.  

2.4 Uniform Allowance 

2.4.1 Each represented employee shall receive a monthly uniform allowance of $75.00.  
Employees are responsible for purchasing safety footwear and NOMEX uniform 
pants/shirts as a part of the uniform allowance set forth herein. All represented sworn 
employees are required to wear the full NOMEX uniform.

2.4.2 All newly hired employees will receive an annual advance of their uniform allowance $900) 
and will not receive the $75.00 monthly allowance until completion of 12 months of 
employment.

2.4.2.1 Employees who leave during probation, may, at the City’s option, be required to 
return purchased uniform items.

2.5 Extra Duty 

2.5.1 Overtime is all extra duty required by the Department of off duty personnel, including but 
not limited to call back for emergencies, extra shifts of duty, continuation of shift, training 
& meetings, special assignments, and all overtime not otherwise provided herein.

2.5.2 Employees authorized or ordered by the Fire Chief, or his representative, to work on call 
back to duty or extra shifts or duty, whether emergency or non-emergency, shall be 
compensated for such work at one and one half times (1.5) their individual rate of pay 
(IRP).  Employees who are not continuing a shift or who are not due to commence a shift 
eminently shall be compensated for a minimum of two hours of overtime.  Exception: 
employees shall be compensated for a minimum of four (4) hours of overtime for 
emergency callbacks.  
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2.5.3 Employees authorized or ordered by the Fire Chief, or his representative, to work on 
continuation of shift, training, meetings, special assignments, and all overtime not otherwise 
provided herein, shall be compensated for such work on an hour for hour basis at the rate of 
one and one half times (1.5) their individual rate of pay (IRP).  Continuation of shift shall 
not exceed one hour per occurrence.

2.5.4 A rotation list shall be established by the Fire Chief, or his representative, to assure 
impartiality in extra duty assignments.

2.5.5 Gear Movement.  Employees will be compensated .5 hour at the applicable overtime rate 
for moving their equipment from one station to another. 

2.5.6 Hold Over.  If an employee is held over on their shift, employee will be compensated for at 
least 1 hour of pay at the applicable overtime rate. This hour does not include the .5 hour of 
applicable overtime for Gear Movement. 

2.5.7 Court Time. All represented employees called back to duty or required to appear in court 
for hours not contiguous to their shift shall be compensated at one and one-half (1-1/2) 
times their regular hourly rate of pay for four (4) hours or the number of hours actually 
spent on duty or in court, whichever is greater.

2.5.8 Employees who are served a subpoena for a criminal matter will call their individual voice 
mail box to determine if the appearance has been canceled or continued to another date and 
time.  The call must be made before the scheduled appearance. For the morning calendar, 
the employee must call by 1700 the prior day for a 9:00 a.m. appearance.   For hearings 
scheduled in the afternoon, the employee must call at 12:00 noon.  Afternoon cancellations 
and continuances will be made by 12:00 noon.

If canceled or continued to another day or another time, the Court Liaison, the District 
Attorney, or Department representative will leave a message to that effect on your 
individual voice mailbox.  If the employee is not canceled, the employee is required to 
make the appearance as directed on the subpoena.

The Court Liaison Unit is required to maintain accurate records of all subpoenas issued.  
These records include subpoenas canceled and continued.  These records are presumed to 
be accurate based on the track record of the Court Liaison Unit.    These records will be 
used to verify claims for compensation for all court appearances.  Employees who dispute 
Court Liaison records may rebut the presumption with proper proof to the Battalion Chief.  
The Battalion Chief’s findings are final.

If an employee makes an appearance for a case which has been canceled or continued and 
the message was delivered by the Court Liaison, the District Attorney or the Department 
representative to the employee’s primary contact number in the time frames described 
above, there is no compensation for that appearance.
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2.6 Compensating Time Off  

2.6.1 The Fire Chief shall maintain a compensating time-off program for represented employees.  
The program shall enable Fire Operations Shift employees to accumulate a bank of up to 
ninety-six (96) hours of overtime hours which the employee does not wish to receive in the 
form of pay.  CTO shall be accrued at the same rate, whether hour for hour or one and one 
half-hours for one hour, as the employee would have earned had the employee been 
compensated by pay.  Employees on Fire Staff Shift (40 hour per week shifts) shall be able 
to accumulate up to eighty (80) hours in their compensating time-off bank.  Once the 
maximum amount of compensatory time off is accrued, all additional overtime must be 
requested for payment. Nothing in this section shall prevent a represented employee from 
choosing to take pay for overtime or to have overtime hours placed in his/her compensating 
time off bank unless the maximum accumulation is reached.

2.7 Longevity Pay 

2.7.1 The City shall pay longevity pay according to the following schedule, payable the last 
payday before Christmas each year:

10 years $225 per year
15 years $275 per year
20 years $325 per year

2.8 Acting Pay  

2.8.1 Employees assigned by their supervisor to perform substantially all duties in the next higher 
level classification shall receive an additional five (5%) percent of their individual rate of 
pay (IRP) as Acting Pay compensation.  For example, a Fire Engineer acting as a Fire 
Captain. 

2.8.2 Employees assigned by their supervisor to perform substantially all the duties in a 
classification above the next higher classification (e.g., two classifications higher), shall 
receive an additional seven and a half (7.5%) percent of their individual rate of pay (IRP) as 
Acting Pay compensation.  For example, a Firefighter acting as a Fire Captain.

2.9 Bilingual Pay

2.9.1 Bilingual employees, as designated in the City’s bilingual policy, shall receive additional 
compensation above their regular salary at the rate of one hundred fifty dollars ($150.00) 
per month. City will explore the addition of other languages as appropriate, including sign 
language to the City Policy by December 31, 2017.
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2.10 New Technology

2.10.1 The City agrees to meet and confer with the Association upon the proposed introduction of 
new technology into the work performed by represented members and to negotiate the 
affect such technology may have on the members if it significantly impacts matters within 
the scope of representation.  

2.11 Hazardous Materials

2.11.1 For the term of this agreement, the employees agree to participate in Hazardous Materials 
Operations.  These operations include Level One incidents and the primary responsibility of 
management and participation in the Decontamination corridor, as part of Yolo County 
Hazardous Materials Response Team.  These operations involve those people in the 
Woodland Fire Department trained to the Operational Decon level.  For those trained to the 
Technician Level additional duties may be required at the overall Hazmat Scene.  It is 
understood the University of California - Davis Fire Department has the primary 
responsibility of Entry into the hazardous materials scene in level two and above incidents, 
that require the activation of the Yolo County HMRT.

2.12 Comparison Agencies 

2.12.1 The City and Association agree to use the following agencies for compensation comparison 
purposes:  Davis, Lincoln, Lodi, Manteca, Rocklin, West Sacramento and Yuba City.  

ARTICLE III

EDUCATIONAL INCENTIVE

3.1 Educational Reimbursement 

3.1.1 It is the policy of the City to encourage the educational accomplishment of represented 
employees.

3.1.2 City/Department Required Courses.  The City shall incur all costs of any education, 
including conference fees, tuition, travel, meals and lodging, for such education that the 
City requires a represented employee to attend.  For such Department mandated training, 
the City’s “Travel and Travel Reimbursement Policy” shall apply.  Normally, career 
advancement education courses are NOT mandated courses.

3.1.3 Education Reimbursement.  Represented employees may request up to $625 reimbursement 
per fiscal year for job related course work, or course work toward a job related certificate, 
or course work toward an AA, BA or advanced degree related to the fire service.  General 
education courses, required to receive such a degree shall be eligible for reimbursement.  
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Reimbursement shall be made in accordance with the City’s education reimbursement 
policy.

3.1.4 Generally, attendance of courses certified by the California State Fire Marshal’s Office 
(CSFMO), California Specialized Training Institute (CSTI), and the National Wildland 
Coordinating Group (NWCG) fall under the provisions of the City’s education 
reimbursement policy (see 3.1.3 above). Other courses may be approved by the program 
director (i.e., Training Chief for Operations, Fire Marshal for Prevention) and the Fire 
Chief, or his representative, if the course improves current job skills and abilities or 
prepares the employee for career advancement. It is understood and agreed that many of 
these courses come available in short notice, and require payment in advance, therefore the 
City agrees to provide an exception for represented employees accepted for these courses. 
The City will permit advance payment of the $625 education reimbursement benefit for 
represented employees approved by the program director and the Fire Chief. No more than 
$625 per fiscal year shall be paid or reimbursed to any employee under these provisions. 
Any advance payments received that are not used, shall be returned to the City. Likewise, 
failure to successfully complete the course or failure to attend the course will require the 
employee to pay the City back for any advanced payments received. 

3.1.5 Travel, Meal and Lodging Reimbursements.  In addition to tuition, books and fees 
associated with education reimbursement provided for in paragraphs 3.1.3 and 3.1.4 above, 
travel meal and lodging costs may be reimbursed.  Amounts of reimbursements shall be 
governed by the City’s travel policy.  Amounts of all reimbursements per fiscal year shall 
not exceed $625.

3.1.5 Professional Growth Incentive Program. Employees covered by this Resolution are eligible 
to participate in the Professional Growth Incentive Program.  Employees may receive a 
reimbursement for professional memberships, subscriptions, professional training 
(including travel, lodging and parking fees), attainment of academic degrees, and equipment 
limited to desktop computers or components (memory, hard drives, video cards, power 
supplies, mother boards), keyboards, monitors, computer mouse(s)/pointing devices, 
laptop/notebook/tablet computers, printers, City standard suite of office productivity 
software (currently Microsoft Office Suite), and personal digital assistants (PDA) and 
accessories, unless considered used mostly for personal entertainment.  All such requests 
require advance approval by the City. Maximum reimbursement per fiscal year per 
employee shall be $625.00.

3.1.6 The $625 maximum applies to both Professional Growth and Education Reimbursement.  In 
no instance will an employee be reimbursed more than a total $625 per fiscal year for 
Professional Growth Incentive Program or Education Reimbursement.

3.1.7 Education Leave of up to 96 hours per year shall be granted for all approved 
courses/classes.  Education leave will be administered as concurrent schedule leave in 
Section 6.5.1.
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3.2 Certification Board 

3.2.1 A Certification Board shall be maintained as a standing committee within the Department.  
The Board shall recommend training and educational requirements required for promotion 
to the rank of Engineer and Captain.  The Board shall further recommend training and 
educational requirements for all Firefighters, Engineers, and Captains necessary to maintain 
certification and proficiency at the employee's present rank.  It shall further be the duty of 
the Board to monitor the training and performance of probationary employees and to 
provide advice and recommendations to the Chief regarding appointment to or rejection of 
appointment to permanent status of probationary employees.

3.2.2 The Certification Board shall be comprised of two Firefighters, two Engineers, and two 
Captains appointed by the Association and the Fire Battalion Chiefs.

ARTICLE IV

MEDICAL AND RELATED BENEFITS

4.1 Medical Insurance

4.1.1 The City shall make available to all unit employees, the medical insurance program.  
Employees shall have the option of enrolling in any of the medical plans provided by the 
City.  .  

4.1.2 For Employees hired before July 1, 2006, the City provides a two tier medical benefits 
program:

 Tier One: Employee Only and Employee plus One
 Tier Two:Employee plus Family

4.1.2.1     Employees hired on or before July 1, 2006 who provide proof of dual coverage 
under any other group medical insurance programs may decline to accept medical 
coverage.  These employees shall be eligible for a payment of $565 per month.

4.1.2.2 Employees hired on or before July 1, 2006 who are enrolled in medical 
insurance programs shall be entitled to receive payment of the difference between 
the cost of the medical plan and the monthly amount listed below based on the 
tier in which the employee is enrolled; however, in no case shall the differences 
paid exceed the amounts provided below:

 Tier One: Employee Only and Employee plus One $810
 Tier Two:  Employee plus Family $1060

The City will pay a flat amount for medical coverage based on the chart below:

Effective
Employee 

Only
Employee 
Plus One Family

January 1, 2017 $1,461.01 $1,461.01 $1,899.32
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January 1, 2018 $1,534.06 $1,534.06 $1,994.29
January 1, 2019 $1,610.76 $1,610.76 $2,094.00

4.1.3 For Employees hired on or after July 1, 2006, the City provides a three tier medical 
benefits program:

 Tier One: Employee Only
 Tier Two: Employee plus One
 Tier Three: Employee plus Family

4.1.3.1 Employees hired on or after July 1, 2006 who provide proof of dual coverage 
under any other group medical insurance programs may decline to accept medical 
coverage.  These employees shall be eligible for a payment of $405 per month.

4.1.3.2 Employees hired on or after July 1, 2006 who are enrolled in medical insurance 
programs shall be entitled to receive payment of the difference between the cost 
of the medical plan and the monthly amount listed below based on the tier in 
which the employee is enrolled; however, in no case shall the differences paid 
exceed the amounts provided below:

 Tier One: Employee Only $405
 Tier Two: Employee plus One $810
 Tier Three: Employee plus Family $1060

The City will pay a flat amount for medical coverage based on the chart below:

Effective
Employee 

Only
Employee 
Plus One Family

January 1, 2017 $730.51 $1,461.01 $1,899.32
January 1, 2018 $767.04 $1,534.06 $1,994.29
January 1, 2019 $805.39 $1,610.76 $2,094.00

4.1.4 The City shall contribute up to the following amounts towards employee medical insurance 
coverage and cafeteria plan benefit:

Effective July 1, 2016 through December 31, 2016, the City shall contribute the following 
amounts towards employee medical insurance coverage and cafeteria plan benefit:

Tier
Medical 
Benefit

Cafeteria Plan 
Benefit

Total 
Benefit

Employee only $12800 Note 3 $730.51
Employee plus one $12800 Note 3 $1461.01
Employee plus family $128.00 Note 3 $1899.32
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Note 1: Per paragraph 4.1.2 above, employees hired before July 1, 2006 who qualify for 
the “Employee Only” tier shall receive medical insurance coverage and cafeteria 
plan benefit equal to the “Employee plus One” tier.  

Note 2: The Medical Benefit will be equal to the minimum established by the CalPERS 
Board (currently $122.00 from the January 2017 table).  It is anticipated that this 
amount will be adjusted annually based on changes to the medical component of 
the CPI.

Note 3: Cafeteria Plan benefit will be equal to the difference between the Medical Benefit 
and the Total Benefit.

4.1.4.5 Employees enrolled in medical insurance programs shall be entitled to receive 
payment of the difference between the cost of a medical plan and the monthly 
allowances provided in paragraph 4.1.4 above for the respective tier in which they 
are enrolled.  However, in no case shall the differences paid exceed the amounts 
provided in paragraph 4.1.4.1 above.

4.2 Long Term Disability Insurance

4.2.1 The Association shall provide a long term disability program for Unit members.  Amounts 
designated as LTD premiums by the Association shall be paid to the Association by the 
City through payroll deduction.  The City's sole responsibility in the operation of the long 
term disability insurance program shall be to deduct the amounts specified by the 
Association.  The Association shall hold harmless and indemnify the City for any liability 
as a result of implementation of this long term disability insurance program.

Should the Association's LTD plan become unavailable, the City and Association agree to 
reopen negotiations on this section.  

4.3 Dental Insurance 

4.3.1 The City shall continue in effect its self-insurance group dental plan for all represented 
employees.  The maximum annual reimbursement shall be two thousand ($2000) per 
covered person.

4.3.2 City shall continue to provide employees identified in Section 1.1 of this Resolution and 
any eligible dependents, coverage in the City's dental insurance plan provided to other 
employees.  The benefit shall be paid by the City except where the plan requires the 
employee to pay a deductible or co-payment.

4.4 Vision/Optical Insurance 

4.4.1 The City agrees to maintain in effect the vision insurance program for all unit employees. 
The plan shall be Medical Eye Services, Fifteen ($15) Dollar deductible.
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4.5 Life Insurance 

4.5.1 The City shall maintain in effect life insurance for all unit employees at thirty thousand 
($30,000) dollars.  

4.6 Medical Insurance Upon Retirement 

4.6.1 Employees who retire from the City may be eligible for Medical Insurance in accordance 
with the CalPERS Medical Plan (or designated Plan). Dental, Vision and Long Term 
Disability Insurance is not provided to retirees. The City shall explore allowing retirees to 
purchase dental and vision at the city rate.  A decision shall be made by December 31st, 
2017.

4.6.2 For employees who were hired before July 1, 2006, with ten (10) or more years of service 
who either retire and are eligible to receive benefits under the City's PERS plan or retire for 
disability under PERS shall be eligible for continued health and life insurance coverage 
subject to the following terms and conditions:

4.6.2.1 Employees 50 years old or older who separate from City service but postpone 
application to receive PERS retirement benefits must pay the premiums for any 
continued insurance coverage until the application for benefits is approved;

4.6.2.2 Insurance benefits levels to retirees will be equal to the schedule reflected in 
paragraph 4.1.4 above.  Retirees who were hired on or before July 1, 2006, will 
receive a benefit equal to the “Total Benefit” reflected in 4.1.4 above; however, 
provisions of paragraphs 4.1.B.1 and 4.1.3.2 do not apply to retired employees.

4.6.2.2.1 Retirees who were hired prior to July 1, 2006 have a vested right to 
receive full medical insurance benefits in retirement equal to the total 
medical benefit provided to active employees.  In the immediate case, 
such retirees shall receive the combined value of the medical benefit 
and the cafeteria plan benefit to equal the total benefit.  In future cases, 
should the City again restructure its health care benefits, such retirees 
shall continue to receive the full value provided to active employees for 
health benefits irrespective of how they may subsequently be 
structured.

4.6.2.3 Life Insurance will be continued with the same benefit level and conditions as 
active employees except as adjusted according to the schedule outlined in the 
City's "Life Insurance Outline of Benefits" or in any modifications or other plans 
that replace the current plan;

4.6.2.4 Health Insurance coverage will be coordinated with Medicare when retirees 
become eligible; and

4.6.2.5 Dental, Vision and Long Term Disability Benefits will not be offered or provided 
to retirees. Unless both the WPFA and City agree to offer Dental and Vision to 
retirees as expressed in 4.6.1

4.6.3 Employees who were hired on or after July 1, 2006, will receive medical insurance 
benefits in retirement as follows:
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4.6.3.1 Insurance benefits levels to retirees who were hired after July 1, 2006, will receive 
a benefit equal only to the “Medical Benefit” reflected in 4.1.4 above; however, 
provisions of paragraphs 4.1.2.1 and 4.1.2.2 do not apply to retired employees. 

4.6.3.2 Retirement Health Savings Plan. The City of Woodland has established a program 
in which employees participate to save, on a tax deferred basis, money to help pay 
the cost of healthcare once an individual retires.  The Retirement Health Savings 
Plan (RHSP) may be used for medical, dental and vision care as well as other 
healthcare expenses.

4.6.3.2.1 For employees hired on or after July 1, 2006, participation in the City’s 
RHSP is mandatory.

4.6.3.2.2 Contributions:  The City shall contribute $50 per month to the 
employee’s RHSP account; likewise, the employee shall contribute $50 
per month to their RHSP account.  These contributions shall start after 
an employee has successfully completed their initial probationary 
period.  However, upon successful completion of probation, the City 
shall contribute a lump sum of $50 per month for each month served in 
the employee’s initial probation.

4.6.3.2.3 Initial Probationary Period.  During an employee’s initial probationary 
period with the City, neither the employee nor the City shall contribute 
to the employee’s RHSP account.  The initial probationary period is 
that probationary period when an employee is first hired.  A 
probationary period is also in effect when an individual changes 
classification or is promoted to a higher classification; City and 
employee contributions to RHSP accounts will continue during such 
promotional probationary periods.

4.6.3.2.4 The City will continue to explore (by 12/31/2017) options to increase 
the employee/employer share towards the RHSP.

4.6.3.2.5 Conversion of Sick Leave.  Once an employee has accrued 500 hours 
of sick leave, the City shall convert 50% of additional sick leave earned 
to a cash contribution to an employee’s RHSP account.  This results in 
all sick leave earned above 500 hours being changed to 6 hours per 
month (versus 12 hours) with the value of 6 hours of salary being 
contributed to the employee’s RHSP account.

4.6.4 The parties agree to meet and explore the city contribution to Medicare eligible retirees over 
the age of 65 to 80% of the Medicare eligible premium, with a 5% increase per year 
(consistent with active employees). Deadline is December 31st, 2017. 

4.7 Tobacco Products 

4.7.1 Employees hired after October 2005 shall refrain from the use of all tobacco products 
during the term of their employment with the City.  This section also applies to smokeless 
tobacco products.
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ARTICLE V

HOLIDAYS 

5.1 Holidays 

5.1.1 Represented employees who are scheduled to the 56 hour work-week (Fire Operations 
Shift) shall be paid for 134.4 hours per year in lieu of holidays payable at the rate of eleven 
and two tenths (11.2) hours per month.  Holiday-In-Lieu payment shall be made at the 
employees’ individual rate of pay (IRP).

5.1.2 Represented employees who are scheduled to work a regular 40-hour week shall observe 
the following holidays:

January 1st
Third Monday in January (Martin Luther King's Birthday)
Third Monday in February (Presidents Day)
Fourth Monday in May (Memorial Day)
July 4th
First Monday in September (Labor Day)
November 11th (Veteran's Day)
Thanksgiving Day
The Day after Thanksgiving Day
Christmas Eve – ½ day (observed last work day before Christmas)
December 25th (Christmas Day)

5.1.2
5.1.2.1 In addition, each represented employee who is scheduled to work a regular 40-

hour   week shall have 16 hours added to his/her vacation leave total as of July 1 
each year.

ARTICLE VI 

VACATION

6.1 Vacation Leave 

6.1.1 Each represented employee assigned to the Fire Operations Shift shall accumulate vacation 
leave according to the following table: 

Months of Service Leave Earned Per Month
  1-36 11 hours
37-60 13 hours

            61-120 15 hours
          121-180 18 hours
         over 180 21 hours 

6.1.2 Each represented employee assigned to the Fire Staff Shift (40-hour work week) shall 
accumulate vacation leave according to the table below: 

107



Woodland City Employees Association
Memorandum of Understanding

July 1, 2016 to June 30, 2019

18

Years of Service Vacation Earned Per Month
0 to 3 years 7.7 hours 
4 to 5 years 9.7 hours
6 to 10 years 11 hours
11 to 15 years 13 hours
16 years and over 15 hours

6.2 Maximum Accumulation - Vacation Buy-Back

6.2.1 Fire Operations Shift employees shall be allowed a maximum accumulation of vacation 
leave of 624 hours past January 1 of each year.  Should an employee request vacation leave 
within sixty (60) days of reaching the maximum accumulation allowed, and due to staffing 
needs, the department is unable to grant the vacation time off, the employee shall be granted 
a sixty (60) day extension within which to take the vacation leave.  Provided an employee 
has submitted a timely vacation request pursuant to this MOU, no employee shall lose 
accumulated vacation time because of lack of departmental staffing.

6.2.2 Fire Operations Shift employees may buy back a maximum of ninety-six (96) hours of 
vacation per fiscal year provided that the employee has taken/scheduled at least seventy-two 
(72) hours of vacation during that fiscal year. Fire Operations Shift employee may buy back 
seventy-two (72) hours or less vacation for fiscal year provided that they have 
taken/scheduled at least an equal number of vacation hours during that fiscal year. Fire Staff 
Shift employees may buy back forty (40) hours per fiscal year provided they have 
taken/scheduled at least an equal number of vacation hours during the fiscal year.

6.3 Minimum and Maximum Vacation Periods

6.3.1 Fire Operations Shift employees shall be limited to fifteen (15) separate vacation periods 
per year with four (4) hours being the minimum vacation period allowed.  A multiple shift 
vacation will be counted as a single vacation.  Note:  Education Leave will not count 
towards the fifteen (15) occurrences.  

6.4 Annual Vacation Selection Procedure 

6.4.1 Annual vacation shall be opened for bid starting on November 1 and closing on December 
31 of each year for vacation requests for the following calendar year.   

6.4.2 Departmental seniority governs where more than one employee on the same shift bids the 
same vacation.  

6.4.3 Annual vacation bids shall be certified as approved in Telestaff by the City no later than 
December 31 of each year. 

6.4.4 Annual vacation applied for on or after January 1 of each year shall be granted on first-
come basis and shall be confirmed in Telestaff. 

108



Woodland City Employees Association
Memorandum of Understanding

July 1, 2016 to June 30, 2019

19

6.4.5 All vacations shall be subject to the minimum staffing. The Fire Chief must approve all 
vacations in Telestaff.  

6.5 Concurrent Scheduled Leaves 

6.5.1 Concurrent Scheduled Leaves for Fire Operations Shift.  Two (2) employees on the same 
shift may take concurrent scheduled leave.  Scheduled leave consists of all employee-
initiated absences including: vacation, compensatory time, education leave, FMLA, 
scheduled sick leave, etc.  Any City-initiated absences will not be counted against the two-
person scheduled leave provision; City-initiated absences include: workers’ compensation, 
4850 time, vacant positions, etc.  A third (3) employee shall be allowed to take concurrent 
leave so long as no overtime costs accrue with the exception of Comp time.  When Comp 
time is used as Third Person leave, the Comp time must be used in a minimum of 12 hour 
increments and will not be allowed to create a force hire.  

ARTICLE VII

  LEAVE

7.1 Sick Leave   

7.1.1 Sick leave may be used only for non-service connected illness or injury or until entering 
disability retirement after receipt of Labor Code Section 4850 benefits to the extent of Legal 
entitlement, as provided in sub-section 8.1.5 of this agreement, titled "Disability 
Retirement."

7.2 Accumulation and Deduction

7.2.1 Each represented employee working the Fire Operations Shift shall accumulate sick leave at 
the rate of 12 hours per month.  Each represented employee assigned to the Fire Staff Shift 
shall accumulate at the rate of 8 hours per month.

7.2.2 Time on sick leave shall be deducted from accumulated sick leave in hourly increments as 
used.

7.2.3 There shall be no limitation on the amount of sick leave which may be accumulated.

7.2.4 No lump sum payment shall be made for sick leave upon retirement, resignation, or 
discharge from employment with the City.  Upon service retirement, however, accumulated 
sick leave shall be added to the length of time served for purposes of determining retirement 
benefits and shall include sick leave which accumulates during leave for non-service 
connected illness or injury.

7.3 Bereavement Leave 

7.3.1 Bereavement leave is to be utilized under the provisions for sick leave.
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ARTICLE VIII

PERS RETIREMENT 

8.1 Retirement 

8.1.1 3% @ 50 CalPERS Retirement Formula for City of Woodland Employees hired on or 
before December 31, 2012 or are Legacy/Classic members as defined by CalPERS. The 
formula in effect for eligible represented employees hired on or before December 31, 2012 
or are new hires to the City of Woodland who are  “Legacy/Classic” members as 
determined by CalPERS  is the 3% @ 50 formula with one year final compensation (i.e. 
highest one-year average pensionable “compensation earnable”).    

2.7% @ 55 Retirement CalPERS Retirement Formula for City of Woodland Employees 
hired on or after January 1, 2013.  As mandated by CalPERS, the formula in effect for 
represented employees hired to the City of Woodland on or after January 1, 2013, and are
considered new members as defined by CalPERS is 2.7% @ 55 with average three year 
compensation. 

8.2 Employee Contribution towards Employee Share  

8.2.1 Employee Contribution for employees on the 3 % @ 50 CalPERS Retirement Formula for 
City of Woodland Employees hired on or before December 31, 2012 or are Legacy/Classic 
members as defined by CalPERS.

 Effective July 1, 2013, employees under this formula shall pay 5% of the 
employee’s PERSable compensation effective July 1, 2014 towards the employee 
share of CalPERS pension.  

 Effective July 1, 2014, employees under this formula shall pay an additional 2% of 
the employee’s salary for a total of 7% towards the employee share of CalPERS 
pension. 

 Effective July 1, 2015 employees under this formula shall pay an additional 2% of 
the employee’s salary towards the employee share of CalPERS pension for a total of 
9%.

The City will report the amount the City pays towards the employees’ contribution to PERS 
as special compensation (EPMC) if any.  

8.2.2 Employee Contribution for employees under the 2.7% @ 55 Retirement CalPERS 
Retirement Formula for City of Woodland Employees hired on or after January 1, 2013. 
Employees under this formula shall pay 50% of the normal cost towards CalPERS Pension 
as required by CalPERS.  
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8.2.3 Additional Employee Contribution towards Employer share per PERS Section 20516 
contract amendment by all employees under the 3% @50 Retirement Formula.  All 
employees under the 3% @ 50 retirement formula shall contribute 4% of PERSable salary 
towards the employer share of PERS retirement pursuant to PERS Code Section 20516 
contract amendment.  

8.2.4 Employee contributions will be paid on a pre-tax basis as allowed by IRS Code Section 
414(h)(2).

8.2.5 Disability Retirement.  After receipt of Labor Code Section 4850 benefits to the extent of 
legal entitlement, an employee eligible for disability retirement under the Public Employees 
Retirement System (PERS) rules shall retire on the date set forth in the City's written 
request to the Public Employees' Retirement System without further use of accumulated 
sick leave.  An employee eligible for both service and disability retirement may choose one 
or the other.

8.2.6 Optional Benefits.  The City shall continue its contract with PERS to compute employee’s 
retirement on the highest one (1) years’ salary, for Legacy/Classic members.  For all 
members, The City shall continue its contract with PERS to provide for the Fourth Level 
1959 Survivors Benefit (Section 21382.5) and the Pre-Retirement Optional Settlement 2 
Death Benefit. 

ARTICLE IX

WORKING CONDITIONS

9.1 Substitution of Shift 

9.1.1 Each represented employee assigned to the Fire Operations Shift shall be granted a 
substitution of shift with pay for any hour(s) or days(s) on which he/she is able to secure 
another employee to work in his/her place subject to the following provisions:

Substituting of shift(s) must be made in writing and signed by both parties involved in the 
exchange and their company officers.  Requests for exchange of time are subject to the 
approval of the company officer for Firefighters and Engineers and the Shift Battalion Chief 
for Captains.  Acting status shall not apply for the purposes of this section.

9.1.2 The payment of cash or other compensation by one employee to another in exchange for 
time worked is prohibited.

9.1.3 Neither the City nor the superior officer is held responsible for enforcing any agreement 
made between employees.  It is understood that the employee's first responsibility is to 
his/her position with the City.  
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9.1.4 In no case shall an employee exceed seventy-two (72) hours of consecutive duty.  However, 
by mutual consent, (the employee and the Fire Chief) employees may work up to one 
hundred ninety two (192) hours of consecutive duty.

9.1.5 The person signing the request as the substitute shall assume the responsibility for the 
requested time.  Any failure on the part of the substitute to fulfill his/her obligations shall 
result in forfeiture of any cost incurred by the City to fill that position.  An exception shall 
be granted for persons scheduled to work a shift trade whose absence due to illness causes a 
vacancy requiring overtime replacement.  Employees shall not be responsible for costs to 
the City for this replacement; provided, however, unit members may not cancel shift 
exchanges in favor of sick leave payment.  

9.2 Probationary Period 

9.2.1 To enable the City to exercise sound discretion in filling positions within the Fire 
Department, no appointment to a position in the Fire Department shall be deemed final and 
permanent until after the expiration of a period of one year's service.  At the discretion of 
the City Manager, on the recommendation of the Fire Chief, or representative, said one year 
period may be shortened.

9.2.2 During the probationary period the employee may be rejected at any time by the City 
Manager, on the recommendation of the Fire Chief, or representative without cause and 
without right of appeal.  Notification of rejection in writing shall be served on the 
probationary employee and a copy filed in the Human Resources Office.  

9.2.3 Any employee promoted during the probationary period after an original appointment, is 
not eligible for consideration of his/her first merit salary step increase until he/she has 
completed his/her probationary period.  Employees serving a probationary period as a result 
of a promotional appointment are eligible for the consideration of their first merit salary 
step increase six (6) months after the promotional appointment is made.  

9.3 Shift Changes and Hours 

9.3.1 Each represented employee assigned to the Fire Operations Shift, shall work a fifty-six (56) 
hour week, on a 48/96 work schedule with shift changes to be made at 7:00 a.m.

9.3.1.1 The City of Woodland has adopted an FLSA 7k work cycle of 27 days, creating an FLSA 
overtime threshold of 204 hours each 27 days.

9.3.2 The normal work hours for represented employees working the Fire Operations Shift shall 
be from 7:30 a.m.  to 12:00 noon and 1:00 p.m.  to 4:30 p.m. during each shift with the 
exception of City holidays. 

9.3.2.1 Other Shifts for Fire Staff Shifts.

9.3.2.2 Alternate Work Week - A biweekly work schedule consisting of eighty (80) hours of work 
(over a 14 day period) in no fewer than eight (8) work days, and with no more than ten (10) 
hours scheduled on any work day.
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9.3.2.3 Flex Time Schedule - A weekly work schedule consisting of forty (40) work hours during a 
seven day work period at other than traditionally scheduled hours for the assigned shift.

9.3.2.5 Other schedules approved by the Public Safety Chief or designee.

9.3.2.6 Alternative work schedules may be discontinued by the Public Safety Chief or designee at 
any time if it is determined that such schedules inhibit the efficiency or maintenance of City 
operations and/or services. At the request of affected employees, or the Association the Public 
Safety Chief shall meet and discuss the discontinuance of an alternative work schedule prior to 
terminating the schedule. The City may eliminate the schedule with advance notice. However, upon 
mutual agreement; the advance notice can be waive.

9.3.3 City Holidays are: January 1 (New Year's Day); Third Monday in January (Martin Luther 
King's Birthday); Third Monday in February (Washington's Birthday); Fourth Monday in 
May (Memorial Day); July 4 (Independence Day); First Monday in September (Labor Day); 
November 11 (Veteran's Day); Thanksgiving Day, the day after Thanksgiving; and 
December 25 (Christmas Day).

9.3.4 An emergency situation or pre-scheduled activities may require additional activities outside 
the normal work day.

9.3.5 Fire Staff Shift employees shall work a forty (40) hour work week.  Normal work hours 
shall be 8:00 a.m.  to 5:00 p.m.

9.4 Filling Vacant Shift Positions 

9.4.1 When temporarily filling vacancies on a shift, the call-in procedure in the Department's 
Operations and Procedures Manual shall be used.  However, in situations where there are 
more Fire Operations Shift Staff on duty than minimum staffing requires, and an acting 
assignment is necessary, that assignment will be made from the current certification list.  If 
no certified employees are available on that shift, the Fire Chief or their designee will 
resolve the situation.

9.4.2 Represented employees shall not be required to perform duties in a lower job classification 
unless such a requirement is necessary during fire fighting or medical aid situations.

9.4.3 The City will continue its practice of allowing bidding for permanent shift vacancies 
occurring outside of the normal bid cycle.

9.5 Safety and Sanitation 

The City shall continue to provide for the safety of employees during the hours of their 
employment.  In this regard, the City agrees that it will receive and consider written 
recommendations with respect to unsafe working conditions or other safety ideas in the area 
of working conditions from any employee or the Association; and the employees and the 
Association agree that they will direct their safety recommendations and ideas to the City. 
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To facilitate this process, a Safety Advisory Committee consisting of representatives of the 
Fire Chief and the Association, said Association representatives to be employees of the City 
of Woodland Fire Department, shall meet every three months to consult on such safety 
matters.  Up to one Association representative may attend such meetings without loss of 
pay or benefits.

9.6 Repair or Replacement of Damaged Personal Property

9.6.1 Personal property which is destroyed or damaged in the course of employment shall be 
repaired or replaced.  

9.6.1.1 Personal property are those items necessary during job-related activities.  Items 
include uniforms, eyeglasses, false teeth and watches.

9.6.1.2 Personal property shall not include those items not required for job related 
activities.  Items not included are necklaces or chains; earrings, bracelets, and 
other jewelry.  

9.6.1.3 The total payable claims for eyeglasses shall be $175 per occurrence.  The total 
payable claims for watches shall be $50 per occurrence.  

9.6.1.4 The procedure for the repair or replacement of damaged personal property shall be 
the same for City property as described in the Department's Operations and 
Procedures Manual.

9.7 Special Services

9.7.1 A washing machine and clothes dryer will be provided at all the station locations.  

9.7.2 Represented employees agree to be responsible for cleaning sheets, pillowcases, 
bedspreads, towels and all protective clothing.  The City shall supply all necessary soap and 
detergent, furniture, major appliances, cooking and eating utensils at the reasonable 
discretion of the Fire Chief or representative.  The City shall also supply and replace, as 
necessary, such items as televisions sets, exercise equipment, or other equipment normally 
associated with leisure time activities; subject to budgeted amounts and the reasonable 
discretion of the Fire Chief or representative.  

9.8 Accident Reports

9.8.1 The City shall require any employee who is involved in an accident during the course and 
scope of their employment, or who witnesses an accident while on duty, to submit an 
accident report.  An employee shall not be required to prepare an accident report on their 
own time, and they shall be given a copy of any such report prepared by them.

9.9 Seniority
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9.9.1 The City shall establish a seniority list of permanent employees of the Fire Department, 
which shall be brought up to date by the City on November 1 of each year.  This seniority 
list shall be immediately posted in each station for a period of not less than ninety (90) days 
and a copy of same shall be mailed to the Secretary of the Association.  Unless an objection 
to the seniority list as posted is made to the City by an employee within ninety (90) days 
from the date such list is posted, the list will be final.  

9.10 Department Personnel Records

9.10.1 Employee personnel records shall be subject to inspection only to the employee concerned 
or his/her designated representative in the employee's presence and the City's presence.  A 
log shall be maintained in the front of each individual departmental personnel file and shall 
indicate each person, including the employee, the date and purpose of all additions, 
deletions, entries, reviews, inquiries or other examinations of the personnel file.  A copy of 
all information relating to commendations or discipline placed in an employee's personnel 
file shall be given to the employee.

At the employee’s request, after one year from the date of discipline, any disciplinary 
actions or letter will be purged from the employees personnel file. 

9.10.2 Whenever the City receives a complimentary letter, report, or other written communication 
concerning a particular employee, it shall send a copy thereof to the concerned employee 
and place the original in the personnel file of that employee.  

9. 11 Employee Mail Boxes 

9.11.1 The City shall provide to the Association materials to construct mailboxes for employees at 
each station.  Mailboxes shall be available to each person assigned to a station for purposes 
of receiving intra-City and Association mail.

9.12 Residency Requirement

9.12.1 The City of Woodland prefers that represented employees reside within one (1) hour normal 
driving time of Station 1.  Represented employees are not obligated to do so.  Employees 
residing beyond the one (1) hour normal driving time limit shall be subject to the following 
conditions:

1. Employees may not be eligible for certain types of overtime call-back as determined 
by the Department (for example, sick leave relief, emergency call-back, strike team 
activities, etc.)

2. No unusual modifications to employees work schedule will be allowed.  For 
example, excessive shift trades, missed training, extended periods of time without 
working (not caused by vacation, sick leave, etc.) will not be allowed.
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9.13 Catastrophic Illness or Injury 

9.13.1 Represented employees may donate portions of their vacation or CTO accumulations to 
other employees who have suffered catastrophic illness or injury.  Employees receiving 
donation of time from other employee must first exhaust all available vacation, 
compensatory time and sick leave.

9.14 Flexible Spending Account

9.14.1 The City agrees to maintain in effect provisions allowed by Section 125 of the Internal 
Revenue Code.  Such account shall provide for pre-tax treatment of employee obligations 
for medical and dependent care costs.  

9.15 Shift Bidding  

9.15.1 Represented employees may bid for Station Assignments within their shifts during the 
fourth quarter of each calendar year.  This process shall be completed prior to November 
30th of each year.  The bidding process shall be done by seniority and by rank on a rotating 
basis beginning year 2001.  Employees wishing to transfer to a different shift may do so 
providing they:  1. Find a member of equal rank on another shift that agrees to the transfer.  
2. Obtain concurrence by their immediate supervisors and approval from the Operations 
Division.  Administrative Staff reserves the right to place employees in specific billets, 
which will enhance the mission of the department.

9.16 Firefighters Bill of Rights  

This section applies to all members of this Association.  The City agrees to apply the rights 
and protections described in the Firefighters’ Bill of Rights to those employees covered by 
the Firefighters’ Bill of Rights during events and circumstances involving the performance 
of his or her official or duties and/or during events not involving the performance of his or 
her official duties excluding those rights set forth in Government Code Section 3253(e). 
The rights in said excluded section shall only apply in investigations involving 
investigations into acts and/or omissions occurring in the performance of official duties in 
accordance with the Act.

In addition to the confidentiality provided to union representatives by Government Code 
Section 3253 (i), union representatives shall not be required to disclose, nor be subject to 
any punitive action for refusing to disclose, in any administrative context, any information 
received from members under investigation for any noncriminal matters regardless of 
whether the nature of the allegations cover events and circumstances involving the 
performance of a firefighters' official duties.

Nothing in this agreement is intended to limit and/or reduce those rights afforded by the 
Firefighters’ Bill of Rights. This agreement is intended to establish rights which at a 
minimum comply with the Act or provide rights in addition to the Act. Rights provided by 
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that Act shall take precedence in the event that anything in this agreement provides lesser 
protection than the rights guaranteed by the Act."

ARTICLE X 

GRIEVANCE/ARBITRATION PROCEDURE

10.1 Grievance and Arbitration Procedure

10.1.1 Grievance and arbitration shall be conducted pursuant to City Council Resolution 4278, 
Rule 15, except that upon request of the City employee and/or Association, the California 
Conciliation Service shall be utilized instead of the provisions stated in Step Five.  Under 
such circumstances both the City and the employee shall be bound by said services' opinion.

ARTICLE XI 

RULES AND REGULATIONS MANUAL

11.1 Rules and Regulations

11.1.1 The Association and the City shall meet and confer from time to time in reference to the 
rules and regulations and operations manuals on all matters affecting wages, hours and 
other terms and conditions of employment.  Copies of Memorandums of Understanding 
resulting therefrom and/or rules and regulations or operations manual shall be available in 
all City fire stations.  In addition, two copies shall be given to the Association 
representative.

ARTICLE XII 

ASSOCIATION RIGHTS 

12.1 Association Dues

12.1.1 The City shall on a monthly basis, deduct Association dues and insurance premiums from 
the earned wages of each represented employee member in such amount as is determined by 
the Association, provided however, that no such deduction shall be made from an 
employee's wages except when authorized by him/her on an appropriate form, a copy of 
which must be submitted to the Finance Director. The aggregate deductions of all 
employees shall be remitted together, and if the Association requests information on any 
dues or insurance premium omitted, it shall be disclosed.
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12.2 Association Business Leave 

12.2.1 Members designated by the Association, shall be granted leave of absence from duty with 
full benefits accruing not to exceed a cumulative total among all Association members of 
five (5) calendar days (72 shift hours or 40 staff hours) per year within the terms of this 
Resolution, for the purpose of participating in Association business, including but not 
limited to labor conventions and educational conferences, provided that such leave is 
approved by the Fire Chief.

12.3 Association Release Time Bank 

12.3.1 Association members may donate vacation time, holiday time, and compensatory 
time off to an Association "time bank" under the following guidelines:

12.3.1.1 Only Association officers or bargaining team members may draw from 
the bank.

12.3.1.2 Requests to use time from the bank must be made reasonably in advance 
of the use and approval is subject to the operational necessity of the 
department.  Further, the City is not required to grant time bank usage if 
to do so would result in overtime.

12.3.1.3 Time may be used for:

a. Bargaining preparation.
b. Association meetings.
c. Association training/conferences
d. Releasing an employee representative to assist a member at the 

formal steps of the disciplinary and grievance procedures.

12.3.1.4 Except for disciplinary and grievance appeal meeting, the maximum hours 
of time bank use shall be five (5) calendar days (72 shift hours or 40 staff 
hours) per calendar year, per individual.
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ARTICLE XIII

MANAGEMENT RIGHTS

13.1 Management Rights

13.1.1 The City reserves all rights with respect to matters of general legislative and managerial 
policy including, among others, the exclusive right to determine the mission of its 
constituent departments, commissions and boards; set standards of service; determine the 
procedures and standards of election for employment; direct its employees; take 
disciplinary action; relieve its employees of duties because of lack of work or for other 
legitimate reasons; maintain the efficiency of governmental operations; determine the 
methods, means and personnel by which governmental operations are to be conducted; 
require overtime, take all necessary actions to carry out its mission in emergencies; and 
exercise reasonable control and discretion over its organization and the technology of 
performing its work. These rights shall be limited only as specified in this Agreement. 

ARTICLE XIV

OTHER ITEMS AND CONDITIONS

14.1 Other Compensable Items Not Set Forth Herein   

14.1.1 Other items not set forth herein which are compensable as terms or conditions of   
employment of the employees covered by this Resolution shall continue to be   
compensated by the City of Woodland at the rate applicable on June 30, 2009, unless   
determined otherwise by the Woodland City Council in accordance with law or required 
otherwise by law.

14.2 Other Working Conditions Not Set Forth Herein 

14.2.1 Other working conditions not set forth herein for employees covered by this Resolution 
shall continue as applicable on June 30, 2009, unless determined otherwise by the 
Woodland City Council in accordance with law or required otherwise by law.

14.2.2 Confined Space Rescue and Trench Rescue
Parties agree to immediately incorporate into the job descriptions of the classifications of 
Firefighter, Fire Engineer and Fire Captain the full duties connected to confined space 
rescue and trench rescue. 
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Passed this date: ______________________, 2016

AYES:   COUNCIL MEMBERS: 

NOES:  COUNCIL MEMBERS:  

       ABSENT:  COUNCIL MEMBERS:  

_________________________________
Mayor

STATE OF CALIFORNIA  )
            )
COUNTY OF YOLO          )

I, Ana Gonzalez, City Clerk of the City of Woodland in Yolo County, California, hereby certify 
this Resolution to be a full, true and correct copy of the record of the action taken by the City 
Council of the City of Woodland, by the vote of the members present, as the same appears in the 
official minutes of said Council at its meeting.

DATED:  ____________________, 2016

Ss: Ana Gonzalez, Woodland City Clerk
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ATTACHMENT I 

For purposes of salary comparisons, as provided by this Agreement, the parties looked at total 
compensation in a variety of jurisdictions.  Prior Agreements have listed Districts and jurisdictions, 
however, because of some consolidations and changes, some of these Districts ceased to exist 
during the term of the Agreement.  Therefore, the parties reserve the right to examine the 
jurisdictions that were utilized, in the negotiations, for this Agreement and to change them as 
necessary because of consolidations or modifications of Departments in various jurisdictions.

Total compensation as used in this Agreement is defined as amounts paid by the City to or on 
behalf of a present employee for base salary (Firefighter E Step) PERS contribution, medical 
insurance, dental insurance, optical insurance, other insurance's such as long term disability and 
life, uniform allowance, special pay (re: EMT), tuition/education reimbursement, and other 
certification pays (i.e., Hazmat Tech).
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Exhibit A

CITY OF WOODLAND
WOODLAND PROFESSIONAL FIREFIGHTERS' ASSOCIATION

SALARY RANGE 

Effective July 1, 2016
CLASSIFICATION A B C D E
Firefighter $4,930.07 $5,176.57 $5,435.40 $5,707.17 $5,992.53 
Fire Engineer $5,595.18 $5,874.94 $6,168.69 $6,477.12 $6,800.98 
Fire Captain $6,446.87 $6,769.21 $7,107.67 $7,463.06 $7,836.21 
Fire Prevention 
Specialist I $3,987.41 $4,186.79 $4,396.12 $4,615.93 $4,846.73 
Fire Prevention 
Specialist II $4,287.61 $4,501.99 $4,727.09 $4,963.45 $5,211.62 

Effective January 1, 2017 (3% COLA)
CLASSIFICATION A B C D E
Firefighter $5,077.97 $5,331.87 $5,598.46 $5,878.39 $6,172.30 
Fire Engineer $5,763.03 $6,051.19 $6,353.75 $6,671.43 $7,005.00 
Fire Captain $6,640.28 $6,972.29 $7,320.90 $7,686.95 $8,071.30 
Fire Prevention 
Specialist I $4,107.04 $4,312.39 $4,528.01 $4,754.41 $4,992.13 
Fire Prevention 
Specialist II $4,416.24 $4,637.05 $4,868.90 $5,112.35 $5,367.97 

Effective July 1, 2017 (2% COLA)
CLASSIFICATION A B C D E
Firefighter $5,179.53 $5,438.51 $5,710.43 $5,995.95 $6,295.75 
Fire Engineer $5,878.30 $6,172.21 $6,480.82 $6,804.86 $7,145.10 
Fire Captain $6,773.08 $7,111.73 $7,467.32 $7,840.69 $8,232.72 
Fire Prevention 
Specialist I $4,189.18 $4,398.64 $4,618.57 $4,849.50 $5,091.97 
Fire Prevention 
Specialist II $4,504.56 $4,729.79 $4,966.28 $5,214.60 $5,475.33 

Effective January 1, 2018 (2% COLA)
CLASSIFICATION A B C D E
Firefighter $5,283.12 $5,547.28 $5,824.64 $6,115.87 $6,421.67
Fire Engineer $5,995.86 $6,295.65 $6,610.44 $6,940.96 $7,288.01
Fire Captain $6,908.54 $7,253.97 $7,616.67 $7,997.50 $8,397.38
Fire Prevention 
Specialist I $4,272.96 $4,486.61 $4,710.94 $4,946.49 $5,193.81
Fire Prevention 
Specialist II $4,594.66 $4,824.39 $5,065.61 $5,318.89 $5,584.83
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Effective July 1, 2018 (2% COLA)
CLASSIFICATION A B C D E
Firefighter $5,388.78 $5,658.22 $5,941.13 $6,238.19 $6,550.10
Fire Engineer $6,115.78 $6,421.57 $6,742.65 $7,079.78 $7,433.77
Fire Captain $7,046.71 $7,399.05 $7,769.00 $8,157.45 $8,565.32
Fire Prevention 
Specialist I $4,358.42 $4,576.34 $4,805.16 $5,045.42 $5,297.69
Fire Prevention 
Specialist II $4,686.55 $4,920.88 $5,166.92 $5,425.27 $5,696.53
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-606, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: Approval of Resolution No. _____, a Resolution of the City Council of the City of
Woodland, approving the Easement Acquisition Agreement between the City of
Woodland and Ram n. Sah and B. Devi Sah

Recommendation for Action: Staff recommends that the City Council Approve Resolution No. _____, a
Resolution of the City Council of the City of Woodland approving the easement acquisition agreement between
the City of Woodland and Ram N. Sah and B. Devi Sah, Trustees of The Ram N. Sah and B Devi Sah Trust,
dated April 14, 1993; approving the Agreement and authorizing the City Manager to sign the Agreement.
Staff Contact

Bruce D. Pollard, (530) 661-5820, bruce.pollard@cityofwoodland.org

Fiscal Impact

The purchase price of $2,800 is funded through the Water Enterprise Fund. There are no additional
maintenance costs for the project.

Background

The City of Woodland has a storm drain pipe and a water main pipe located in the southern portion of 1000
Kentucky Avenue.  This proper is located at the southwest corner of the Kentucky Ave/East St intersection.

The City of Woodland has a substandard (width) easement (dated from 1958) for the operation of the storm
drain line and desire to increase easement rights on the parcel to allow for the adequate operation and
maintenance of waterline and storm drain.

These lines are a continuation of the Woodland Avenue utilities that cross this vacant land, the Rail Road and
connect into East Street utility lines.

Discussion

As a follow on to the Kentucky Avenue widening project land acquisition, the City committed to correcting the
property rights condition for the City’s utilities.

Through negotiation the City and Property Owner have agreed that in exchange for a compensation of $2,800
the property owner will grant a new Public Utility Easement 30’ in width and containing approximately 2,130
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File #: 16-606, Version: 1

square feet of land.

Conclusion

Staff recommends that the City Council Approve Resolution No. _____ a Resolution of the City Council of the
City of Woodland approving the easement acquisition agreement between the City of Woodland and Ram N.
Sah and B. Devi Sah, Trustees of The Ram N. Sah and B Devi Sah Trust, dated April 14, 1993; approving the
Agreement and authorizing the City Manager to sign the Agreement.

Prepared by: Bruce D. Pollard, Senior Civil Engineer

Reviewed by: Brent Meyer, City Engineer
Ken Hiatt, Community Development Director

Paul Navazio, City Manager

ATTACHMENTS:
Attachment A - Resolution
Attachment B - The Agreement
Attachment C - Grant Deed
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RESOLUTION NO. ______

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND
APPROVING THE EASEMENT ACQUISITION AGREEMENT BETWEEN THE CITY 
OF WOODLAND AND RAM N. SAH AND B. DEVI SAH, TRUSTEES OF THE RAM N. 

SAH AND B DEVI SAH TRUST, DATED APRIL 14, 1993.

WHEREAS, the City of Woodland has a Storm Drain pipe and a Water main pipe located on 
Yolo County APN 005-031-010; and

WHEREAS, the City of Woodland desires to increase easement rights on the parcel to allow for 
the adequate operation and maintenance of City utilities; and

WHEREAS, the City and Grantor have negotiated and agreed upon terms for the acquisition of 
a Public Utility Easement; 

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
WOODLAND AS FOLLOWS:

SECTION 1. The City Council hereby approves and accepts the Easement Acquisition 
Agreement between the City of Woodland and Ram N. Sah and B. Devi Sah, Trustees of the 
Ram N. Sah and B Devi Sah Trust, Dated April 14, 1993 (AGREEMENT).  

SECTION 2. The City Council hereby authorizes the City Manager to sign and 
implement the terms of the AGREEMENT.

PASSED AND ADOPTED this 19th of July, 2016, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

______________________________
Tom Stallard, Mayor

ATTEST:

______________________________
Ana Gonzalez, City Clerk

APPROVED AS TO FORM:

______________________________
Kara Ueda, City Attorney
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PUBLIC UTILITY EASEMENT DEED 
 
FOR A VALUABLE CONSIDERATION, receipt of which is hereby acknowledged, 
 

Sah Ram N & B Devi & Sah 1993 Trust (“Grantor”) 
 
GRANT(S) TO CITY OF WOODLAND (“Grantee”), A MUNICIPAL CORPORATION, a 
public utility easement in, over, under, through and across. the real property situate 
in the City of Woodland, County of Yolo, State of California, described as follows: 
 
A Public Utility Easement more particularly described in Exhibits A and B attached hereto 
and made a part hereof; 
 

1. Scope of Easement. This Easement Deed shall grant a perpetual easement in order to 
permit the Grantee, its successors and assigns, to lay out, construct, build, install, 
maintain, repair, improve, remove, replace and/or rebuild, above the ground and below the 
ground, pipes, conduits, improvements, poles, wires, utility control equipment, fiber optics 
cable, appurtences, and other utilities equipment for public utilities including but not 
limited to water, sewer and storm drainage utilities, gas, electrical, phone and 
communications facilities, and all other public utilities. 
 

2. Maintenance of Public Utilities. Grantee shall be solely responsible for the 
maintenance of the public utilities, including repair and testing of the public utilities. 
 

3. Access Rights Granted. Grantor assigns the non-exclusive, unrestricted right of 
ingress and egress over and across and adjacent to real property owned or controlled by the 
Grantor to and from Easement Area to Grantee for the purpose of exercising the rights 
granted herein, including Grantee’s installation, use, repair, testing, rebuilding, 
maintenance and replacement of utilities and related facilities. Grantor also grants Grantee 
the right to remove any obstructions (including trees or brush) within the Easement Area, 
at the Grantee’s sole cost and expense, if such obstruction interferes with the Grantee’s 
installation, use, repair, testing, replacement, rebuilding, or maintenance of public utilities. 
Grantee, its employees, and its agents, have the right to enter the Easement Area with 
workers, equipment and material in order to inspect and survey the Easement Area and to 
carry out the Easement pruposes. 
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4. Prohibited Activity. Grantor and its successors or assigns, shall not erect or construct 
any building or other structure, or drill or construct or operate ny well, or construct any 
reservoir or other obstruction in the Easement Area, or diminish or substantially add to the 
ground over the Easement Area. Grantor shall not make any improvements within or 
abutting the Easement Area that interferes with, or will interfere with, Grantee’s exercise of 
its rights under this Easement. Nothing in this clause shall prohibit Grantor from paving a 
road or other type of access over the Easement Area for ingress and egress to the Grantor’s 
property. 
 

5. Easement Runs with the Land. The rights, conditions, restrictions and duties created 
by this Easement Deed shall run with the land and shall accrue to and be binding in the 
successors-in-interest, heirs, and assigns of Grantor and Grantee.
 
 
 
Dated this    day of   , 2016 By:        
               (Name/Title) 

 
By:        

               (Name/Title) 
             
 
“This conveyance is accepted by the undersigned on behalf of the City of Woodland pursuant to City 
Council Resolution 1457, recorded October 15, 1959, in the Recorder’s Offices of the aforesaid 
County and State.” 
        
Dated:         
 
Signed:        
    Ana Gonzalez, City Clerk 
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-618, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016
SUBJECT: Authorize the Purchase of Four FY 2016/2017 Public Works Trucks

Recommendation for Action: Staff recommends that the City Council approve Resolution No. _____,
authorizing the purchase of four (4) FY 2016/2017 trucks for the Public Works Department through Elm Ford
of Woodland in the amount of $152,173.88.
Staff Contact

Troy Thompson, Fleet & Facilities Manager, troy.thompson@cityofwoodland.org, 530-661-5956

Council Goal

Maintain City Infrastructure - providing reliable vehicles for the Public Works department.

Fiscal Impact

The truck purchases will be funded through the FY 2016/2017 Vehicle Replacement budget already approved
by the Council. Two of the trucks will replace older trucks that have reached the end of their programmed life
cycles, and the other two trucks are for new personnel positions and will not be replacing any existing vehicles.

Background

City Council previously approved the budget to replace these vehicles during the FY 2016/2017 budget review.
Fleet Services invited competitive bids for four (4) 2017 Ford F250s. Two proposals were received from Elm
Ford of Woodland in the amount of $152,173.88 and the National Auto Fleet Group (NAFG) in Watsonville,
CA in the amount of $161,789.68.

Discussion

Although the Council adopted the budget to replace these vehicles, the purchases themselves require a separate
Council action. Per the City’s Purchasing Ordinance, all materials, supplies and equipment purchases greater
than $50,000 must be awarded by the City Council. Fleet Services will create purchase orders for each vehicle
purchase upon Council approval. The dealerships will place the vehicles on order once the purchase orders are
received from the City. It will take approximately 6-7 weeks for delivery after the orders have been placed.
Once the new vehicles arrive, Fleet Services will need about two weeks to in-process the vehicles before they
are released to their respective programs for use. The older vehicles will be turned in for auction once the new
vehicles are fully operational.

City of Woodland Printed on 7/15/2016Page 1 of 2
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File #: 16-618, Version: 1

Conclusion

Staff recommends that the City Council approve Resolution No. _____, authorizing the purchase of four (4) FY
2016/2017 trucks for the Public Works department through Elm Ford of Woodland in the amount of
$152,173.88:

Prepared by: Troy Thompson, Fleet & Facilities Manager

Reviewed by: Gregor G. Meyer, Public Works Director

Paul Navazio, City Manager

Attachments: Elm Ford Quote
NAFG Quote
Resolution
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RESOLUTION NO. __________

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 
AUTHORIZING THE PURCHASE OF FOUR PUBLIC WORKS TRUCKS

WHEREAS, the City of Woodland invited competitive bids for the purchase of four (4) 2017 Ford 
F250s for the Public Works Department;

WHEREAS, the City Council acknowledges that two proposals were received, one from Elm Ford of 
Woodland in the amount of $152,173.88, and one for the National Auto Fleet Group of Watsonville, 
CA in the amount of $161,789.68;

WHEREAS, the City of Woodland wishes to award the purchase of the four trucks to Elm Ford of 
Woodland using funds from the Fiscal Year 2016/2017 budget already adopted by City Council;

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
WOODLAND: hereby authorizes the purchase of four (4) 2017 Ford F250s from Elm Ford in the 
amount of $152,173.88.  

PASSED AND ADOPTED by the City Council on this 19th day of July 2016, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN: _________________________________

Tom Stallard, Mayor
APPROVED AS TO FORM:

_________________________________________
Kara K. Ueda, City Attorney

ATTEST:

_________________________________________
Ana Gonzalez, City Clerk
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-619, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: Final Acceptance and Notice of Completion for Water Transmission Main West,
CIP #12-05

Recommendation for Action: Staff recommends that the City Council approve Resolution No. _____,
accepting the Water Transmission Main West, CIP #12-05 construction project as completed and authorizing
the City Clerk to file a Notice of Completion.

Staff Contact

Chris Fong, Senior Associate Civil Engineer - (530) 661-5972, Chris.Fong@cityofwoodland.org

Fiscal Impact

The final construction cost for this project was $2,831,238.04. The total project budget as authorized in the
Capital Budget is $4,149,000. The City came in under budget for this project. Other items that make up the
total project budget represented the amount allocated for design, land acquisition, construction contingency,
and construction management/inspection.

The Water Transmission Main West Project, (CIP 12-05) is funded as part of the financing plan for the local
facilities component of the Surface Water Project, funded through State Revolving Funds. The underlying
funding source for this project is Water Enterprise funding.

There is no impact to the General Fund.

Background

The City has entered into a Joint Powers Agreement with the City of Davis to construct facilities to treat and
deliver surface water to the two cities. This is the second phase of a two-part project to convey treated water
from the regional water treatment facility to points throughout the City. This project constructed a transmission
pipeline from East Street to Ashley Avenue to tie into the ground-level water tank located at David Douglas
Park. The transmission main was constructed within City owned property on lands previously occupied by the
Yolo County Flood Control & Water Conservation District ditch.

Discussion

The project was advertised for bids on November 4, 1014. On December 18, 2014, the City Council awarded
the construction project to Teichert Construction. On January 29, 2015, the City executed a construction
contract with Teichert Construction and provided them with a Notice to Proceed date of February 17, 2015.
City of Woodland Printed on 7/15/2016Page 1 of 2
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File #: 16-619, Version: 1

contract with Teichert Construction and provided them with a Notice to Proceed date of February 17, 2015.
Construction was substantially complete and ready for acceptance on July 1, 2016.

The project cost breakdown is as follows:

Design/Project Management 385,532.00$                                 
ROW & Land Acquisition 98,315.00$                                   
   Construction Award Amount 2,362,225.00$                              
   Change Orders 524,863.04$                                 
Total Construction 2,831,238.04$                              
Construction Management/Inspection 472,659.00$                                 
Total Project Costs 3,787,744.04$                              

Total Project Budget 4,149,000.00$                              

Conclusion

Staff recommends that the City Council approve Resolution No. _____, accepting the Water Transmission
Main West, CIP #12-05 construction project as completed and authorizing the City Clerk to file a Notice of
Completion.

Prepared by: Chris Fong, Senior Associate Civil Engineer

Reviewed by: Tim Busch, Principal Utilities Civil Engineer
Ken Hiatt, CDD Director

Paul Navazio, City Manager

ATTACHMENTS:
Attachment A - Resolution
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RESOLUTION NO. ______

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND TO 
ACCEPT AS COMPLETE AND AUTHORIZE THE CITY CLERK 

TO FILE A NOTICE OF COMPLETION FOR WATER TRANSMISSION MAIN WEST 
PROJECT (CIP #12-05)  

WHEREAS, the City of Woodland funded the project in the amount of $4,149,000 allocated in 
the Capital Budget for the Water Transmission Main West project, CIP #12-05; and 

WHEREAS, the City Council approved plans and specifications and authorize bid 
advertisement in November 4, 2014; and 

WHEREAS, the City Council awarded the construction contract in the amount totaling 
$2,362,225 to Teichert Construction on December 18, 2014; and

WHEREAS, the City approved additive change orders totaling $524,863.04; and

WHEREAS, the construction of the Projects began in February 2015 and were completed in 
June 2016.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF 
WOODLAND AS FOLLOWS:

Section 1. The City Council hereby accepts the Water Transmission Main West, CIP #12-05
Project as complete. 

Section 2. The City Council hereby authorizes the City Clerk to file a Notice of Completion 
for the Water Transmission Main West, CIP #12-05 Project.  

PASSED AND ADOPTED this ________ day of ___________ 2016, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

______________________________
Tom Stallard, Mayor

ATTEST:

_____________________________
Ana B. Gonzalez, City Clerk
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-635, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: Revised Job Descriptions - Assistant City Manager / Director of Community and
Economic Development, Community Services Director

Recommendation for Action: Staff recommends that the City Council take the following actions:
1. Adopt the revisions to the job descriptions for:

a. Assistant City Manager/ Director of Community and Economic Development; and
b. Community Services Director; and

2. Approve salary ranges for specified job descriptions

Background

Consistent with the adoption of the FY2016/17 budget, the City Manager is implementing several
organizational and staffing changes to better support alignment with Council goals, strategic initiatives and
improved management and oversight of city services. In addition, the recommendations approved as part of
this year’s budget are aimed at funding priority needs as well as building flexibility and staff capacity to
implement elements of our strategic workplan.

Earlier, the City Council approved the transfer of park maintenance from Public Works Department to the
Community Services Department and the establishment of a two new deputy director positions - one for Public
Works/Utilities and another for Community Development. The reorganizations also resulted in modifications
to existing job descriptions - also approved by Council - for the Deputy Public Works Director for Operations
and Maintenance and Park Superintendent. The Council also recently approved a new job description for
Environmental Services Manager.

Discussion

This agenda item seeks Council approval to two additional job descriptions related to the reorganizations
implemented with the FY2016/17 budget. These include a new job description for an Assistant City
Manager/Director of Community and Economic Development and revisions to the job description for the
existing Community Services Director Position.

The Assistant City Manager/Director of Community and Economic Development position is effectively a
department director-level position with responsibility for Community Development and Economic
Development activities with a heightened focus on managing the implementation of the new General Plan an
related key strategic Economic Development initiatives, including major development projects and related
annexations. In addition to next-steps for General Plan implementation (Zoning Ordinance Amendments and
City of Woodland Printed on 7/15/2016Page 1 of 2
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annexations. In addition to next-steps for General Plan implementation (Zoning Ordinance Amendments and
Updates to Specific Plans), the position will focus on project management of high-profile projects such as flood
protection, rail realignment, new hotel, theater and business park, and overall strategic efforts with a focus on
job-creation and expanding the community’s tax base. In addition to overall responsibility for activities within
the Community Development Department, the position will guide inter-departmental collaboration around
specified projects, to include infrastructure planning and financing.

With the recent reorganization that transferred the Parks Maintenance Division from the Public Works
Department to the Community Services Department, modifications are needed to reflect the new areas of
responsibility within the job description for the existing Community Services Director position. Specifically,
the position now includes responsibility for parks maintenance, parks facilities, urban forestry, pool facilities
and cemetery operations. These additional duties and responsibilities are being incorporated into the revised
job description for the Community Services Director.

It is further recommended that modified salary ranges be approved for these and recently approved job
descriptions, as follows:

Salary Range (Monthly)

· Assistant City Manager / Director of Community and Economic Development $11,078.64 - $14,223.38

· Community Services Director $  9,449.55 - $12,095.70

· Deputy Director of Public Works, Operations & Maintenance $  9,093.05 - $11,052.67
(reflects correction from July 5, 2016 Council action)

Conclusion

Staff recommends that the City Council adopt the revisions to the job descriptions for the new Assistant City
Manager/ Director of Community and Economic Development, and existing Community Services Director and
approve updated salary ranges for specified job descriptions.

Prepared by: Sheila McShane
Human Resources Manager

Paul Navazio, City Manager

Attachments:
Assistant City Manager/Director of Community and Economic Development
Community Services Director Job Description
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Asst. City Manager/Dir. C&ED
Rev. July 2016

1

ASSISTANT CITY MANAGER / DIRECTOR OF COMMUNITY AND 
ECONOMIC DEVELOPMENT

DEFINITION

To assist the City Manager in advancing the community and economic development
priorities of the City through oversight of the Planning, Building, Engineering, and 
Business Services functions of the City as well as management of special projects, 
as assigned, in support of the city’s economic development goals. May manage or 
administer other specific program areas and may serve as, and represent, the City 
Manager in his/her absence.

SUPERVISION RECEIVED AND EXERCISED

Administrative direction is provided by the City Manager. Exercises direct and 
indirect supervision over assigned staff.

EXAMPLES OF DUTIES
The following are typical illustration of duties encompassed by the job class, not an 
all inclusive or limiting list:

ESSENTIAL JOB DUTIES
 Responsible for overall coordination of functions within the Community 

Development Department.  
 Overall responsibility for city’s Economic Development initiatives, including 

business attraction and retention, job creation, major development projects, 
marketing and promotions, and liaison to the business community. 

 Responsible for implementation of the City’s General Plan. In consultation 
with the City Manager and City Council, manages the various economic 
development activities to ensure they adhere to the General Plan. 

 Plans, directs, supervises and coordinates strategic programs and projects, 
as assigned by the City Manager.  Examples include real property 
negotiations, annexations, broadband, flood protection, and rail realignment.

 Responsible for property management contracts, real estate transactions, 
cable franchise agreement, recycled water contracts, and other special 
projects. 

 Prepare and present reports to Council; provide technical and professional 
advice and recommendations related to levels of service and other related 
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matters; coordinates special studies on a variety of complex problems which 
require a high degree of technical competence and political awareness.

 Assures that positive public relations and effective working relationships are 
maintained by the Department with the general public, other governmental 
agencies, the City Council, City departments, and the media.

 Regular, predictable, consistent and timely attendance is an essential 
function of the position, in that Employee must be present to manage projects 
and department functions that impact the public’s health and safety.

  
OTHER JOB FUNCTIONS

 Provides staff assistance to the City Manager, City Council and various 
committees and commissions on assigned programs. Represent the 
department before the City Council, community, outside agencies and at 
professional meetings as requested.

 Coordinates citywide / inter-departmental support for Economic Development. 
 Perform related duties as assigned.

QUALIFICATIONS

Knowledge of:
 Best practices in economic development strategies, public-private 

partnerships and inter-jurisdictional collaboration.
 Codes, ordinances, resolutions, laws, recent developments, current literature 

and sources of information of municipal governments.
 Applicable federal, state and local laws and regulations.
 Organizational and management practices as applied to the analysis and 

evaluation of programs, policies, and operational needs.
 Operation and programs of a personal computer.

Skill to:
 Analyze feasibility of projects and proposed programs; prepare complete and

accurate reports while applying a high degree of independent judgment.
 Persuade and motivate individuals and groups toward the successful 

accomplishment of shared goals and objectives.
 Delegate responsibility; schedule and program work on a long-term basis.  

Communicate effectively, orally and in writing.
 Make effective public presentations.
 Efficiently operate a personal computer.
 Establish and maintain effective working relationships with employees and 

the public.
 Bilingual skills desirable.

Ability to:
 Develop and implement services which will meet the changing needs of the 

community; use financial, technological and staff resources effectively for the 
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planning, programming and promoting of services; set priorities, work well 
under pressure and meet deadlines.

 Administer programs in accordance with modern practices and standards.
 Identify, coordinate and resolve a wide variety of interests in the development 

of programs.
 Deal patiently and tactfully with other department directors, elected officials, 

outside agencies, citizens, and the press.
 Make presentations to commission, boards, Council, etc.  

Minimum Education and Experience

Education: Bachelor’s Degree from an accredited college or university with major
work in public administration, planning or related field is required.  A Master’s 
Degree in public or business administration is preferred.

Experience: Equivalent to five (5) years of increasingly responsible administrative or
analytical experience in local government. Experience in planning and community 
development, economic development, contract management, finance, budgeting, 
data processing and related fields desirable.

License or Certificate: Required upon hire, possession of a valid California Driver’s 
license.

ADA COMPLIANCE

Physical Ability: Positions in this class typically require: climbing, balancing, 
stooping, kneeling, crouching, reaching, standing, walking, pushing, pulling, lifting, 
fingering, grasping, talking, hearing, seeing, and repetitive motions.

Very Heavy Work: Exerting in excess of 50 pounds of force occasionally, and/or in 
excess of 20 pounds of force frequently, and/or in excess of 10 pounds of force 
constantly to move objects.

Other Requirements:

Sensory Requirements: Requires the ability to recognize and identify similarities 
and differences between shade, degree or value of colors, shapes, sounds, 
forms, textures or physical appearance associated with objects and people.

Environmental Factors: May be subjected to moving mechanical parts, 
electrical currents, vibrations, fumes, odors, dusts, gases, poor ventilation, 
chemicals, oils, extreme temperatures, work space restrictions, intense 
noises, and environmental dangers.

Council Action: July 2016
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COMMUNITY SERVICES DIRECTOR

DEFINITION

To plan, develop, organize, and direct all aspects of Community Services Programs 
which include a range of services and facilities to the community including recreation, 
affordable  housing, grants, park planning, parks and facilities maintenance, special 
events, volunteer and senior programs; and to ensure the proper performance of all the 
various Programs offered.

SUPERVISION RECEIVED AND EXERCISED

General direction is provided by the City Manager or designee. Exercises direct and 
indirect supervision over assigned staff. Exercises discretion and independent judgment 
with respect to assigned duties.

EXAMPLES OF DUTIES

The following are typical illustrations of duties encompassed by the job class, not an all
inclusive or limiting list:

ESSENTIAL JOB FUNCTIONS
 Plan, direct, manage and evaluate a comprehensive program of recreation and 

community services activities for all segments, groups, ages (such as senior and 
youth), and interest levels of the community; plan, direct and manage the 
maintenance, operation, improvements and utilization of a comprehensive 
system of parks, recreation and community services facilities.

 Prepare and direct the preparation of various statistical reports to the City 
Council, city commissions, state and federal agencies; coordinate special studies 
on a variety of complex problems which require a high degree of technical 
competence and political awareness. 

 Directs the short range and long range planning for the department; identify 
community needs/desires for parks, recreation and community services; assist
with the planning, design and construction of parks, recreation and community 
services and facilities. 

 Directs the maintenance of the parks, sport, cemetery and pool facilities. 
 Develop and participate in partnerships for efficient and effective use of parks, 

recreation, downtown and community services facilities, as well as the 
implementation of needed programs. 

 Oversee Community Development block grant and affordable housing programs. 
 Develop and maintain partnerships with non-profit organizations.
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 Ensure that positive public relations and effective working relationships are 
maintained by the Department with the general public, other governmental 
agencies, the City Council, City departments, and the media. 

 In consultation with the City Manager and City Council, ensure that the 
department has adequate resources to fulfill its mission through proper budget 
planning and execution, personnel selection, and training and development. 

 Regular, predictable, consistent and timely attendance is an essential function of 
the position, in that Employee must be present in order to supervise and 
communicate essential information to other employees, as well as to satisfy 
shifting public service needs and business concerns.  

OTHER JOB FUNCTIONS

Review work methods and procedures to ensure effective work flow and compliance 
with established policies and procedures. Promote and maintain safety in the work 
place. Represent the department before the City Council, city commissions, community, 
outside agencies and at professional meetings as requested. Administer and oversee 
contractual agreements between the City and other agencies, private organizations and 
individual members of the public. Recommend adoption and assist in preparation of 
ordinances. Prepare grant applications for parks, recreation, special programs and 
community services programs and facilities. Serve as Acting City Manager as assigned
and perform related duties as required.

QUALIFICATIONS

Knowledge of:
 Principles and practices of organization, administration, budgeting and personnel 

management, including principles and practices of parks, recreation and 
community services programs; 

 Assist with park planning, development and maintenance.
 Organizational and management practices as applied to the analysis and 

evaluation of programs, policies, and operational needs.
 Principles and procedures used in developing and administering a coordinated 

recreation and community services program.
 Applicable computer programs such as Microsoft Office suite and other 

computer programs.
 Contract preparation and administration.

Skill to:
 Plan, organize and direct comprehensive parks, recreation and community 

services activities; provide advice regarding the acquisition, design, construction 
and maintenance of recreation facilities, parks and other landscaped areas.

 Analyze feasibility of projects and proposed programs; prepare complete and 
accurate reports in accordance with laws, regulations, and policies.

 Delegate responsibility; schedule and program work on a long-term basis.
Select, supervise, train and evaluate staff.

 Efficiently operate a personal computer.
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 Communicate clearly and concisely, both orally and in writing.
 Establish and maintain effective work relationships with those contacted in the 

performance of required duties.
 Bilingual skills desirable.

Ability to:
 Use financial, technological and staff resources effectively for the planning, 

programming and promoting of services; set priorities, work well under pressure 
and meet deadlines.

 Deal patiently and tactfully with other department directors, elected officials, 
outside agencies, contractors, citizens, and the press.

 Continue to assess and review services to meet the changing needs of the 
community.

 Analyze a variety of administrative and organizational issues and make sound 
policy and procedure interpretations and recommendations.

 Interpret, analyze, apply and articulate relevant laws, rules, contracts, 
ordinances, and regulations and guidelines.

 Meet the physical requirements necessary to safely and effectively perform the 
assigned duties.

Minimum Education and Experience

Education:
Bachelor's Degree from an accredited college or university with major work in park 
management, recreation or a related field is required.  A Master’s Degree in Recreation, 
Public Administration, Business Administration or related field is preferred.

Experience:
Four (4) years of increasingly responsible experience in park/recreation management; 
at least three years of responsible administrative/management experience.

License or Certificate
Required upon hire, possession of a valid California Driver's License.

ADA COMPLIANCE

Physical Ability: Positions in this class typically require: climbing, balancing, stooping, 
kneeling, crouching, reaching, standing, walking, pushing, pulling, lifting, fingering, 
grasping, talking, hearing, seeing, and repetitive motions.

Heavy Work: Exerting in excess of  20 pounds of force occasionally.
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Other Requirements:

Sensory Requirements: Requires the ability to recognize and identify similarities and 
differences between shade, degree or value of colors, shapes, sounds, forms, textures 
or physical appearance associated with objects and people.

Environmental Factors: May be subjected to moving mechanical parts, electrical 
currents, vibrations, fumes, odors, dusts, gases, poor ventilation, chemicals, oils, 
extreme temperatures, work space restrictions, intense noises, and environmental 
dangers.

Council Action: July2016
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-616, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016
SUBJECT: Special Assessment Tax Roll Collections

Recommendation for Action: Staff recommends that the City Council adopt Resolution No. _____,
Requesting Collection of Charges on the Tax Roll for the Lighting and Landscaping Districts, Special
Assessment Districts and Community Facilities Districts and described herein.
Staff Contact

Adam Devlin, Senior Accountant - (530)661-5835, adam.devlin@cityofwoodland.org

Fiscal Impact

Total City assessments that would be collected through County property tax rolls for special districts described
herein are $6,531,897, which have been projected in the FY 2016/17 budget; County fees of $10,260 for
collection of assessments are also included in the FY 2016/17 budget.

Background

In conjunction with the annual collection of property taxes, Yolo County collects special assessment taxes on
behalf of the City of Woodland.  These special assessments include the following:

Lighting and Landscape Districts (Spring Lake, Gateway, Gibson Ranch, North Park, Streng Pond and
West Wood);

Assessment Districts (Fire Suppression);

Community Facility Districts (Spring Lake Maintenance, Gibson Ranch CFD No. 1, and Spring Lake
CFD 2004-1);

Waste Management Liens

For the 2016-2017 tax levies, Yolo County is requiring resolutions to be passed authorizing the collection of the
special assessments by Yolo County and also releasing Yolo County from any liability which may arise
regarding the collection of the special assessments.  The six parts of the resolutions are summarized as follows:

 The Auditor-Controller of Yolo County is requested to attach for collection on the County tax rolls the
related special assessment(s) detailed on each of the resolutions.

 The City acknowledges that all special assessments comply with all requirements of state law which
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 The City acknowledges that all special assessments comply with all requirements of state law which
includes Proposition 218.

 The City releases and discharges the County from any potential liability or expenditures arising from
the collection of any special assessments authorized by the City.

 In the event of a judgment against the City arising from the collection of the special assessment(s), the
County may offset the amount of the judgment from any monies collected by the County on behalf of
the City including property taxes.

 The City will agree to cooperate with the County in answering questions related to special assessments
and the City will not refer inquirers to County staff for response.

 The City agrees to pay such reasonable and ordinary charges as the County may prescribe to recoup its
costs related to the collection of the special assessments as provided by Government Code sections
29304 and 51800. The County is charging an annual $1 levy fee per parcel for all special assessments.
Any increase to these levy fees charged by the County would have to be approved by the City and
adopted in a separate resolution.

Discussion

The intent of the resolutions is to specify the County and City’s respective responsibility regarding the
collections of special taxes, fees and assessments as required by Proposition 218. All of the conditions
expressed in the resolutions, including compliance with Proposition 218 and collection of the annual
assessments, have been in existence throughout the life of each of the assessments discussed herein. Annual
approval of these resolutions is required by the County to ensure these practices are documented in a specific
and formal manner.

Conclusion

Staff recommends that the City Council adopt Resolution No. _____, Requesting Collection of Charges on the
Tax Roll for the Lighting and Landscaping Districts, Special Assessment Districts and Community Facilities
Districts and described herein.

Prepared by: Adam Devlin, Senior Accountant

Reviewed by: Kimberly McKinney, Finance Officer

Paul Navazio, City Manager

Attachments
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RESOLUTION NO: __________________

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 
REQUESTING COLLECTION OF CHARGES ON TAX ROLL

WHEREAS, the City requests the County collect on the County tax rolls certain charges 
which have been imposed pursuant to section 50078 of The Government Code of the State of 
California by the City for the following District: 

Fire Suppression Assessment District

WHEREAS, the City requests the County collect on the County tax rolls certain charges 
which have been imposed pursuant to section 22645 and 22646 of The Streets and Highways 
Code of the State of California by the City for the following Districts: 

Spring Lake Landscaping and Lighting District
Gateway Landscaping and Lighting District
Gibson Ranch Landscaping and Lighting District
North Park Landscaping and Lighting District
Streng Pond Landscape Maintenance District
West Wood Unit No. 1 Landscaping and Lighting District

WHEREAS, the City requests the County collect on the County tax rolls certain charges 
which have been imposed pursuant to Chapter 2.5, Part 1, Division 2, Title 5 (commencing with 
Section 53311) of the California Government Code by the City for the following Districts:

City of Woodland Community Facilities District No. 1 (Gibson Ranch)
City of Woodland Community Facilities District No. 2004-1 (Spring Lake)

WHEREAS, the City requests the County collect on the County tax rolls certain charges 
which have been imposed pursuant to section 53340 of Government Code of the State of 
California by the City for the following District:

Spring Lake Maintenance Community Facilities District

WHEREAS, the City requests the County collect on the County tax rolls certain charges 
which have been imposed pursuant to Article 23C Section 4 of the City Municipal Code by the
City for the following:

Waste Management Liens

WHEREAS, the County has required as a condition of the collection of said charges 
that the District/City warrant the legality of said charges and defend and indemnify the County 
from any challenge to the legality thereof,
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RESOLUTION NO: __________________

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE CITY COUNCIL OF THE 
CITY OF WOODLAND THAT:

1. The Auditor-Controller of Yolo County is requested to attach for collection on the County 
tax rolls those taxes, assessments, fees and/or charges, attached hereto.

2. The City warrants and represents that the taxes, assessments, fees and/or charges imposed 
by the City and being requested to be collected by Yolo County comply with all 
requirements of state law, including but not limited to Articles XIIIC and XIIID of the 
California Constitution (Proposition 218).

3. The City releases and discharges County, and its officers, agents and employees from any 
and all claims, demands, liabilities, costs and expenses, damages, causes of action and 
judgments, in any manner arising out of the collection by County of any taxes, assessments, 
fees and/or charges on behalf of City,

4. The City agrees to and shall defend, indemnify and hold harmless the County, its officers, 
agents and employees (the “Indemnified Parties”) from any and all claims, demands, 
liabilities, costs and expenses, damages, causes of action, and judgments, in any manner 
arising out of the collection by County of any of City’s said taxes, assessments, fees and/or 
charges requested to be collected by County for City, or in any manner arising out of City’s 
establishment and imposition of said taxes, assessments, fees and/or charges. City agrees 
that, in the event a judgment is entered in a court of law against any of the Indemnified 
Parties as a result of the collection of one of City’s taxes, assessments, fees and/or charges, 
the County may offset the amount of the judgment from any other monies collected by 
County on behalf of City, including property taxes.

5. The City agrees that its officers, agents and employees will cooperate with the County in 
answering questions referred to City by County from any person concerning the City’s 
taxes, assessments, fees and/or charges, and that City will not refer such persons to County 
officers and employees for response.

6. The City agrees to pay such reasonable and ordinary charges as the County may prescribe 
to recoup its costs in placing on the tax rolls and collecting the taxes, assessments, fees 
and/or charges, as provided by Government Code sections 29304 and 51800.  The County 
is charging an annual $1 levy fee per parcel for all special assessments.  Any increase to 
these levy fees charged by the County would have to be approved by the City and adopted 
in a separate resolution.  
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RESOLUTION NO: __________________

PASSED, APPROVED, AND ADOPTED THIS ______ DAY OF _______________, 2016. 

STATE OF CALIFORNIA
COUNTY OF YOLO ss.
CITY OF WOODLAND

I, _______________________________, City Clerk of the City of Woodland, County of Yolo, 
State of California do hereby certify that the foregoing Resolution No. ___________ was regularly 
adopted by the City Council of said City of Woodland at a regular meeting of said council held on the 
__________ day of ______________, 2016, by the following vote:

AYES: Council members:

NOES: Council members:

ABSENT: Council members:

ABSTAIN: Council members:

Mayor, Tom Stallard

Attest:

____________________________________,
City Clerk, Ana B. Gonzalez
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-621, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016
SUBJECT: Annual Appropriations Limit

Recommendation for Action: Staff recommends that the City Council adopt Resolution No. _____,
approving the City of Woodland’s Fiscal Year 2016/17 Appropriations Limit.
Staff Contact

Kim McKinney, Finance Officer - (530)661-5849, kimberly.mckinney@cityofwoodland.org

Fiscal Impact

Because the calculated appropriations limit of $64,695,707 for FY2016/17 is well below the expected tax
revenues, no fiscal impact will result from this item.

Background

In November 1979, California voters approved Proposition 4, commonly known as the Gann Initiative. The
Proposition created Article XIIIB of the State Constitution, a state law that requires the state and local
governments to adopt an annual appropriation limit. The appropriation limit, also referred to as the “Gann
Limit”, establishes a limit on the proceeds of taxes that may be appropriated for spending in a given fiscal year.
The limit is based on actual appropriations during the 1978/79 fiscal year, as adjusted each year using specified
population and inflation factors.

In June 1990, Proposition 111 was adopted, which imposed changes on the calculation of the limit by providing
a choice of methodologies for determining the annual inflation factor and for population growth, providing
exclusions of certain types of expenditures, and revision to the processes required for refunding taxes collected
in excess of the limit.

Discussion

Revenues restricted by the Gann Limit (“Limit”) are only those that are defined as “proceeds of taxes”. Many
of the major General Fund revenue sources (sales tax, property tax, motor vehicle in-lieu) are classified as
proceeds of taxes and are, therefore, subject to the Limit. Additionally, certain types of expenditures (voter
approved debt, interfund transfers, capital outlay, and costs of complying with court orders or federal mandates)
are excludable categories that do not count against the Limit.

As a result of Proposition 111, the City must choose between two annual inflation factors and two population
growth factors for calculating the Limit each year.
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The choice offered for the annual inflation factor is the greater of (1) the change in California per capita income
or (2) the growth in non-residential assessed valuation due to new construction within the City. The data
necessary to calculate the increase in non-residential assessed valuation is not currently available from the
County; therefore the City has elected to use the change in California per capita income.

The choice offered for the annual population growth factor is the greater of the growth in the City or County
population. The California State Department of Finance provided the 2016 population growth rates for both the
City of Woodland and Yolo County at 0.22% and 1.29%, respectively. Based on these growth rates, it is
recommended that the City Council approve the appropriations limit using the County’s population growth
factor.

Using the prior year Gann limit of $60,616,647, the fiscal year 2016/17 Limit is calculated by applying the
1.29% population change in Yolo County and the 5.37% increase in California per capita personal income.
Please see calculation worksheet attached to the Resolution. The resulting appropriation limit of $64,695,707 is
$28,695,340 higher than our expected tax revenue for fiscal 2016/2017. The City should remain substantially
below the Appropriations Limit in the foreseeable future.

Conclusion

Staff recommends that the City Council adopt Resolution No. _____, approving the City of Woodland’s Fiscal
Year 2016/17 Appropriations Limit.

Prepared by: Kim McKinney, Finance Officer

Paul Navazio, City Manager

Attachments: Resolution
FY2016/17 Appropriations Limit Calculation
State of California 2016 Price and Population Information
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RESOLUTION NO: 

RESOLUTION OF THE CITY COUNCIL 
OF THE CITY OF WOODLAND 

TO SET THE APPROPRIATION LIMIT, IN ACCORDANCE WITH ARTICLE
XIII-B OF THE STATE CONSTITUTION FOR FISCAL YEAR 2016/17

WHEREAS, the voters of the State of California added Article XIII-B to the 
Constitution limiting the state and local governments’ ability to appropriate the proceeds 
of taxes; and, 

WHEREAS, California legislation (SB 1352) has implemented the provisions of 
Article XIII-B, effective January 1, 1981; and modified these provisions with the passage 
of Proposition 111 in June 1990; and,

WHEREAS, the City of Woodland has calculated its appropriation limitation in 
accordance with Government Code Section 7910; and,

WHEREAS, the City Council of the City of Woodland selected the County of 
Yolo’s population factor and State of California’s inflation factor for calculating the 
appropriations limit.

NOW THEREFORE BE IT RESOLVED, that the City Council of the City of 
Woodland, California, does hereby resolve to set the Appropriation Limit for the City of 
Woodland for fiscal year 2016/17 at $64,695,707.

PASSED, APPROVED, AND ADOPTED this 19th day of July 2016 by the 
following vote:

AYES: Council members:

NOES: Council members:

ABSENT: Council members:

ABSTAIN: Council members:

Tom Stallard, Mayor

Attest:

____________________________________,
Ana B. Gonzalez, City Clerk
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Fiscal Year 15/16 Appropriation Limit

Factors:

(a)

Per Capita Personal Income 
% change 5.370%

(a)

Annual % Change In 
population 1.290% (The higher % increase should be used - Woodland's population 

increase or Yolo County's population increase)

Factors converted to Ratios:
Per Capita Ratio 1.0537

Population 
Converted To 
Ratio 1.0129

Calculation of the City of Woodland's Factor

1.0537 X 1.0129

Fiscal Year 16/17 Appropriation Limit

60,616,647$       x 1.07

(a) Information provided by the California State Department of Finance. 

Appropriation Limit Calculation for Fiscal Year ending 6/30/2017
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60,616,647$         

(The higher % increase should be used - Woodland's population 

1.067

64,695,707$         

Appropriation Limit Calculation for Fiscal Year ending 6/30/2017
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-633, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: PUBLIC HEARING - OPEN AND CONTINUE - Prudler Tentative
Subdivision Map Project (PLNG 14-00090): A request to amend the General
Plan and Spring Lake Specific Plan, rezone the project site, and approve a
Tentative Subdivision Map (TSM #4856), Conditional Use Permit and
Development Agreement to allow the development of 183 detached single-family
units in two phases and a 1.46 acre park, on an approximately 38-acre site located
at the northeast corner of East Street and Sports Park Drive/ County Road (CR)
24A in the City of Woodland

THIS ITEM WILL BE OPENED AND CONTINUED TO THE AUGUST 23, 2016 COUNCIL MEETING.
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-625, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: General Plan Update Progress Report

Recommendation for Action: Staff recommends that the City Council take the following actions:
1. Receive progress report #8 regarding the General Plan Update Project
2. Accept the Public Draft General Plan Update 2035 documents; and
3. Authorize a budget adjustment and grant the City Manager authority to amend the existing General Plan

consultant contract with Dyett Bhatia up to an additional $17,200 to provide funds to complete necessary
traffic modeling and analysis.

Staff Contact

Cindy A. Norris, Principal Planner - cindy.norris@cityofwoodland.org; (530) 661-5911

Background

The purpose of a monthly update is to keep the City Council informed as to the progress of the General Plan
Update Project, to alert the Council to any concerns or issue that may arise, and to keep the Council appraised
ahead with regard to potential upcoming workshops or meetings.

Fiscal Analysis

As of December 15, 2016 the consultant contract for Dyett and Bhatia included a total budget of $947,000. The
contract includes the subcontract for the transportation firm of Fehr and Peers as well as for AECOM, who is
preparing the Housing Element update, Climate Action Plan Update and the Environmental document. The
budget amendment is being requested to cover additional work for the transportation modeling for the EIR in
an amount not to exceed $17,200.

Discussion

During this reporting period the General Plan Team:

· Released the Draft General Plan Update 2035 on Friday, July 8, 2016 (Dyett & Bhatia)

· Prepared an administrative screen check draft of the Revised Housing Element (AECOM) (necessary to
update the discussion of available sites based on proposed land use changes)

· Prepared initial administrative draft sections of the Environmental Impact Report (AECOM and Dyett
& Bhatia)

· Prepared initial administrative draft of the Climate Action Plan (AECOM)

· Review internal comments on the initial administrative draft EIR and CAP sections (Staff)
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Release of the Draft General Plan Update 2035
On July 8, 2016 the General Plan team released the General Plan Update 2035 for public review. The only
component not included in the draft is the proposed revised Housing Element, Chapter 9, which will follow
shortly. The City’s General Plan consultant team of Heidi Tschudin, Dyett & Bhatia, Fehr and Peers, and staff,
marshalled the resources necessary to stay as close to the initial schedule as possible as the Council has made it
clear that completing the General Plan update is a top priority.

The Draft General Plan Update is organized into an Introduction and Administration Chapter and a number of
“elements.” Each element includes an introduction, background information, and a list of goals and policies.
The Draft General Plan Update contains the following Elements:

· Land Use, Community Design, and Historic Preservation Element

· Circulation Element

· Economic Development Element

· Public Facilities and Services Element

· Healthy Community Element

· Conservation and Open Space Element

· Safety Element

· Housing Element

Public Review of the Draft General Plan
The Public Review Draft was released on the City’s web site beginning July 8, 2016.  The Public Review Draft
is available for public review online at the City’s web site at the following link:
<http://cityofwoodland.org/gov/depts/cd/woodland_general_plan_2035/default.asp>. Printed and electronic copies are
available to be borrowed or purchased at the public counter of the City Community Development Department
at 300 First Street, Woodland, CA 95695.  The document will also be available for public review at the
Woodland Public Library, 250 First Street, Woodland.

There will be a two month review period provided for public review, which will end Tuesday, September 13,
2016.  Comments on the draft Plan may be submitted any time during that comment period.

A series of public meetings will be held in order to both provide an overview and to take public comments on
the draft document.  Meeting dates that are currently scheduled include:

July 25, 2016 General Plan Steering Committee Meeting
August 8, 2016 Community Open House

A workshop to more fully present the draft to both the Planning Commission and City Council will be held
during the week of August 22.  That date will be finalized in the coming weeks.

Follow up public hearings with both the Planning Commission and City Council will be scheduled in
September, 2016. Staff and the team will also be meeting during this review period with other groups including
the Chamber of Commerce and the Sustainability Committee.

Climate Action Plan and Environmental Review
The City will also soon release a Draft Climate Action Plan (CAP) Update. This document will extend the
timeframe of the current preliminary CAP from 2020 to 2035 and include other updates required by State law.
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timeframe of the current preliminary CAP from 2020 to 2035 and include other updates required by State law.
The comment period and procedures for the Draft CAP Update will be described upon its release.

The City and its consultants (Dyett & Bhatia and AECOM) are preparing a Program-level Draft Environmental
Impact Report (DEIR) pursuant to the California Environmental Quality Act (CEQA) to analyze and disclose
the potential adverse significant impacts associated with implementation of the Draft General Plan Update and
Draft CAP Update. A Final EIR addressing comments received on the DEIR will be prepared following public
review of the DEIR. The Planning Commission and City Council will consider this information during their
consideration of the final Draft General Plan and CAP Update documents. Following certification of the Final
EIR, the City Council will adopt a final General Plan and CAP.

It is anticipated that the CAP and DEIR will be released in early August 2016. Additional public meetings on
the Draft CAP and Draft EIR will be announced as they are scheduled. Public hearings on the Draft General
Plan Update, Draft CAP and Draft EIR are anticipated to be held before Planning Commission and City
Council in September and again in November with adoption anticipated in December 2016.

Budget Update
Due to the complexity of the traffic modeling for the General Plan Update and use of the Regional SACOG
based model that has been tailored to Woodland, it was determined that additional analysis and evaluation were
required in order to more fully meet the needs of the Circulation Element and EIR Chapter on Transportation.
In particular, the City requested that the analysis be conducted based on peak hour, rather than average daily
trips. The element includes analysis of multi-modal components and review of the alternative performance
metric, Vehicle Miles Traveled (VMT) in addition to the Level of Service Standard (LOS). VMT provides a
more comprehensive assessment of the overall travel in the city and is directly related to fuel consumption, air
pollution and greenhouse gas emissions. VMT is able to capture the effects of land use patterns and density
along with transit, bike and pedestrian improvements. In contrast, LOS typically measures driver delay and
comfort. As a result of the additional work, the transportation consultant, Fehr and Peers, has requested an
additional budget amount of $17,200 to complete the remaining analysis in the EIR. A requested action is for
the City Council to authorize the City Manager to approve a budget amendment to provide for additional work
to complete the transportation section of the DEIR.

General Plan Update Schedule
The General Plan Team is focusing efforts on adoption in December of 2016. The consultant team and staff
have committed resources to achieving the intensive schedule.

A series of public input meetings will be scheduled during July, August and into September; which will include
a Community Open House and Workshop, public meetings with the Planning Commission and City Council,
and meetings with the General Plan Steering Committee, Sustainability Committee and Chamber. The
Chamber has requested working meetings with staff on individual chapters on successive Fridays after release
of the draft. Final dates for scheduled meetings will be confirmed as soon as possible. The following are
anticipated dates:

July 8, 2016 Release of Public Review Draft General Plan (DGP)
July 19, 2016 City Council -- General Plan Update
July 25, 2016 General Plan Steering Committee
August 5, 2016 Release of Public Review Draft of the DEIR and CAP
August 8, 2016 Community Open House
Aug 2016 Sustainability Committee
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Week of August 22-25, 2016Joint CC and PC Informational Workshop (date TBD)
Sept 1, 2016 Planning Commission -- Comments on Plan and DEIR Scoping meeting (tentative)
Sept 13, 2016 City Council -- Comments on Plan (tentative)
Sept 19, 2016 DEIR Public comment period ends
Sept - Oct Review of public comments and response
Oct 31, 2016 Release of FEIR and all revised documents (tentative; depends on the volume of comments

received)
November Planning Commission Hearings (2)
December City Council Hearings (2)

Conclusion

Staff recommends that the City Council take the following actions:

1. Receive progress report #8 regarding the General Plan Update Project
2. Accept the Public Draft General Plan Update 2035 documents; and
3. Authorize a budget adjustment and grant the City Manager authority to amend the existing General Plan
consultant contract with Dyett Bhatia up to an additional $17,200 to provide funds to complete necessary traffic
modeling and analysis.

Prepared by: Cindy A. Norris, Principal Planner

Reviewed by: Ken Hiatt, Community Development Director

Paul Navazio, City Manager
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300 First Street
Woodland, CA 95695

File #: 16-629, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016
SUBJECT: MakerSpace - Community Learning Lab (Library Improvement Project, CIP 15-

08; Approve Plans and Specifications and Authorize Bid Advertisement

Recommendation for Action: Staff recommends that the City Council approve Resolution No. _____,
approving the plans and specifications and authorizing bid advertisement for the MakerSpace - Community
Learning Lab Project (Library Improvement Project, CIP 15-08).
Staff Contact
Greta Galindo - (530) 661-5984, greta.galindo@cityofwoodland.org

Fiscal Impact
The Maker Space - Community Learning Lab Project (Library Facilities Improvement Project, CIP 15-08) is
funded in the Capital Budget in the amount of $600,000. Funding for this project is part of the Measure E
(MSE) funds that included improvements to the Woodland Public Library.

The City Council approved a Consultant Services Agreement for design services with Gyroscope, Inc. in the
amount not to exceed $147,680 on February 16, 2016. Based on the proposed plans prepared by Gyroscope,
the Architect’s opinion of construction cost is approximately $510,000 including contingency. Construction
inspection, project management, and soft costs are estimated at $55,000. It is anticipated that an additional
budget allocation of approximately $150,000 will be needed to fully fund the project. Several bid alternates are
included to give the city flexibility to pull elements out of the project depending on bid results. Final budget
allocation recommendations will be presented to City Council for consideration with the bid award contract.

Equipping the five maker areas within the space will cost approximately $75,000. This cost includes the
equipment for each of the five maker areas and other FF&E such as tables and chairs, and storage equipment.
The library is working to secure funds for equipping the space through private donations and grants. The
library was recently awarded a $30,000 grant from the Institute of Museum and Library Services through the
California State Library for equipping the space. The Luna Vista Rotary group has also committed $7,500 to
the equipment. The library will continue to pursue donations and grant funding for equipment. Any remaining
funding need for the equipping of the space will need to be appropriated from the Library Board Trust Fund.

Background
In 2015, the Woodland Public Library hired consultants Cathy Sanford and Christopher Brown to conduct an
assessment for the creation and programming of a community library learning lab.

The learning lab or “makerspace” is a creative, mentor-led learning environment where people can create, and
invent. Makerspaces enable the community to design and use technology that otherwise is not possible with the
resources available to individuals. The proposed learning lab will be in an existing 1,600 SF space that is
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currently being used as storage for the library.

A community process was conducted to find support and input for the makerspace was an integral part of the
assessment. Several meetings and interviews were set up with different focus groups and various stakeholders
to brainstorm and discuss the needs of the community in the makerspace. During these meetings, potential
uses, benefits, age groups, partnerships, structure of lab, tools and activities were some of the topics that were
discussed.  An online survey was also part of the community input process.

The Woodland Public Library Community Learning Lab Report was reviewed and accepted by the Library
Board on November 19, 2015. The City Council received the final report at its February 16th meeting prior to
authorizing preparation of the plans and specifications for construction of the space.

Discussion
Gyroscope, in consultation with city and Library staff, has prepared plans and specifications for public bid of
the project. The plans include all construction necessary to construct the improvements needed to convert the
existing 1,600 square foot storage space on the ground floor of the library into a highly flexible makerspace /
community learning lab including the following:

· Rough and finished electrical (lighting, outlets, panel upgrades, etc.)

· New Air conditioning and heating system

· Venting / dust control systems

· New doors and windows

· Wall to create contained “woodshop” area

· Opening to Leake Room to provide expanded/flexible programing

· Movable Fixtures and furniture

The physical improvements to the space are designed to support public work in the 5 maker areas. Working
with paid staff, volunteers, and volunteer mentors, the library anticipates offering programming in:

o Design and prototyping with 3-d printing and laser cutters

o Design and building in the woodshop with hand tools and the CNC router

o Texile and Arts area with sewing machines, screen printing, and a CNC vinyl cutter

o Electronic arts  area equppied for robotics work and computer building

o Digital arts area supporting digital video and photography and graphic arts

The library will offer a selection of workshops, safety and basic use classes followed with open shop time.
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Mentorships and partnerships with local companies will help deepen the learning and connections for those
interested in doing more.

MakerSpace - Learning Lab Floor Plan
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MakerSpace - Learning Lab Perspective View

Upon Council authorization and close of escrow, the project bids will be solicited with an approximate bid
opening in late August. Bid results and recommendation to award will be presented to Council at their first
meeting in September with construction likely to begin in October 2016. The project is anticipated to be
completed and the MakerSpace - Community Learning lab open to the public in winter of 2017.

A full set of Plans and Specifications are available for review at the Community Development counter.

Recommendation for Action:
Staff recommends that the City Council approve Resolution No. _____, approving the plans and specifications
and authorizing bid advertisement for the MakerSpace - Community Learning Lab Project (Library
Improvement Project, CIP 15-08).

Prepared by: Greta Galindo, Library Services Director

Reviewed by: Ken Hiatt, Community Development Director
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Paul Navazio, City Manager

ATTACHMENTS:
Attachment A - Resolution
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RESOLUTION NO. 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 
APPROVING THE PLANS AND SPECIFICATIONS AMD AUTHORIZING BID 
ADVERTISEMENT FOR THE MAKERSPACE – COMMUNITY LEARING LAB

(LIBRARY IMPROVEMENT PROJECT, CIP 15-08)
  

WHEREAS, the City of Woodland has budgeted $600,00 in the Capital Budget to 
construct a makerspace and community learning lab at the Woodland Public Library, referred to 
as the Library Improvement Project, CIP 15-08 (the “Project”); and 

WHEREAS, the City Council approved the Community Learning Lab Report for the 
Public Library and approved consultant agreement to design project on February 16, 2016; and 

WHEREAS, plans and specifications for the bidding and construction of the Project 
have been completed with an architect’s opinion of cost for the improvements estimated at 
$510,000 including a contingency amount of $37,000; and 

WHEREAS, the City Council desires to construct the Project.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE 
CITY OF WOODLAND AS FOLLOWS:

Section 1. The City Council hereby approves the plans and specifications for the Spring 
Library Improvement Project, CIP 15-08, which are available on file with the City Clerk.

Section 2. The City Council authorizes City staff to advertise the Library Improvement 
Project, CIP 15-08 for bids, with bid opening date anticipated to occur in August 2016.  

PASSED AND ADOPTED by the City Council this      day of July, 2016, by the following 
vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Tom Stallard, Mayor

ATTEST: APPROVED AS TO FORM:

Ana B. Gonzalez, City Clerk Kara K. Ueda, City Attorney
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TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: Water Rate Study Update

Recommendation for Action: Staff recommends that the City Council authorize the City Manager to award
and execute a sole source contract with HDR Engineering, Inc. to prepare an update to the City’s Water Rate
Study

Staff Contact

Lynn Johnson, Senior Management Analyst-(530)661-5979, lynn.johnson@cityofwoodland.org

Fiscal Impact

Water enterprise funding in the amount of $30,000 is included in the approved FY2017 budget to cover the cost
of the project.

Background

HDR Engineering, Inc. prepared a comprehensive water rate study for the City in 2009 and again in 2012. The
last update included water rate increases through January 2016. The 2012 approved rates provided for four rate
adjustments of 17% each January from 2013 through 2016. Prior to the January 2016 17% planned water rate
adjustment, staff updated the water rate analysis and recommended a reduced rate adjustment of 9.5% for 2016
that would also allow a smooth rate transition into the next five-year period.

Staff worked with Shawn Koorn of HDR Engineering to update the previous analysis to include actual
construction costs for the Davis-Woodland Surface Water Supply Project and actual construction costs for the
Woodland local surface water projects. The State Revolving Fund debt service was included, replacing
traditional bond financing assumed in the 2012 Study. Additionally, City engineering staff updated the
proposed Capital Improvement Program to coincide with the shift to Aquifer Storage and Recovery Wells to
augment our surface water supply. Updated water consumption data was included in the analysis reflecting
reduced water production resulting from city-wide water metering and the severe drought conditions.
Adjustment to the annual revenue projections from introduction of a recycled water program was also included
in the analysis.

Much of the work done for this interim analysis allowed us to project out through 2025 to make sure that our on
-going revenues and expenses could be supported with the 2016 reduced rate increase and still maintain
adequate cash flows to support on-going debt related to surface water projects and previously issued water
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revenue bonds.

Staff recommended the 2016 water rate adjustments with the knowledge that we would need to do a full update
of the Water Rate Study this year to support future water rate adjustments beginning in 2017. Any future rate
increases will also require public outreach, proper noticing and public hearing as required by Proposition 218.

Discussion

Staff is recommending sole-source contracting with HDR Engineering, Inc. for the 2016 Water Rate Study
since much of the preliminary data collection, cost of service analysis, and consumption projections were done
with the interim study last year. The proposed update can use much of the data already collected without
duplication of work and additional cost. The focus will be on updating the cost of service analysis to better
inform and support our tiered billing system. Additionally, in response to on-going water conservation, the
study will inform a future rate design that will most likely include a drought surcharge component. The
drought surcharge concept allows water rates to be set based on current water consumption projections, but
provides some flexibility should continued drought conditions and reduced water consumption create a
significant reduction in revenue to the water utility. This tool is being used throughout California in response
to fluctuating revenues related to the continued drought.

We are asking for authorization for the City Manager to award and execute the contract with HDR Engineering,
Inc. during the Council recess so that work can commence this summer. The goal is to have a completed Water
Rate Study by early fall so that we can prepare for community education and information sessions prior to the
required Proposition 218 process including mailing, public hearing and protest period. The goal is to have
adopted rates in place for January 2017 implementation.

Commission/Committee Recommendation

The Water Utility Advisory Committee discussed the update to the City’s Water Rate Study at their July 6,
2016 meeting and is in concurrence with staff’s recommended action.

Conclusion

Staff recommends that the City Council authorize the City Manager to award and execute a sole source contract
with HDR Engineering, Inc. to prepare an update to the City’s Water Rate Study.

Prepared by: Lynn Johnson, Senior Management Analyst

Paul Navazio, City Manager

Resolution
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RESOLUTION NO. __________

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND 
AUTHORIZING THE CITY MANAGER TO AWARD AND EXECUTE A CONTRACT 

WITH HDR ENGINEERING, INC TO PREPARE A 2017 WATER RATE STUDY

WHEREAS, the City of Woodland’s last water rate increase was done in January 2016; 
and

WHEREAS, the City needs to the update the Water Rate Study to inform future water 
increases prior to initiating a Proposition 218 process; and

WHEREAS, the cost to prepare the updated study is included in the approved FY2017 
budget; and

WHEREAS, we will sole-source contract with HDR Engineering, Inc. due to previous 
data analysis and water consumption analysis work that has been completed that will be used to 
prepare the updated Water Rate Study; and

WHEREAS, the City wishes to enter in to contract within the next month with the 
consultant so that work can be completed prior to the initiation of a Proposition 218 process; and 

WHEREAS, the City wishes to have adopted water rate adjustments in place for January 
2017 implementation.

NOW, THEREFORE BE IT RESOLVED BY THE CITY COUNCIL OF THE 
CITY OF WOODLAND AS FOLLOWS:

Section 1. The City Council authorizes the City Manager to award and execute a consultant 
contract with HDR Engineering, Inc. in an amount not to exceed $30,000.

PASSED AND ADOPTED by the City Council this 19th day of July, 2016, by the 
following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

Tom Stallard, Mayor

ATTEST: APPROVED AS TO FORM:

Ana B. Gonzalez, City Clerk Kara K. Ueda, City Attorney
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File #: 16-624, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016
SUBJECT: Solar Project - Authorization for City Manager to Execute the First Amendment to

the Lease Agreement with Conaway Preservation Group and to Execute Easement
Agreements with PG&E

Recommendation for Action: Staff recommends that the City Council adopt Resolution No. _____, which
authorizes the City Manager to execute the First Amendment to the 2014 Lease Agreement between the City
and Conaway Preservation Group and to execute Easement Agreements with PG&E for the Water Pollution
Control Facility solar project.

Staff Contact
Roberta Childers, Environmental Resource Analyst
661-2060, roberta.childers@cityofwoodland.org

Fiscal Impact
Conaway Preservation Group (CPG) has requested to have its attorneys’ fees reimbursed in an amount not to
exceed Ten Thousand Dollars ($10,000.00), which would be paid from the special energy projects budget.
Other than that cost and staff and City Attorney time and costs, there is no other fiscal impact associated with
this action.

Discussion
The City’s solar project includes six arrays. The systems at a wastewater screw pump, the Community and
Senior Center, the Police Station, the Municipal Service Center, and the parking lot at Court and College
Streets have been completed and tested and are operating. The remaining system, which will offset electricity
use at the Water Pollution Control Facility (WPCF), has been constructed on a City parcel northeast of the
WPCF but is not yet interconnected with the PG&E system. PG&E must make several equipment upgrades that
are necessary to accommodate the energy output of this array before it can begin commercial operation. In
addition, to perform the interconnection with the PG&E system, PG&E will install a distribution line from the
array to an existing PG&E line approximately 400 feet to the west on another City-owned parcel. The two City
properties are separated by a narrow strip of land owned by CPG, which contains a CPG irrigation canal and
adjacent farm road. PG&E requires a 30-foot-wide utility easement along the 400-foot-long strip over which
the line will extend.

In December 2014, the City executed a Lease Agreement with CPG for a 200-foot-wide segment of CPG’s
parcel in connection with the project. Rather than granting a utility easement directly to PG&E, CPG requests
that the City, as lessee, grant PG&E the utility easement across the CPG parcel for the life of the solar project.
Entering into the easement with PG&E requires amending the City-CPG Lease Agreement to slightly extend
the leased area in addition to developing the relevant easement documents with PG&E. The City is also
proposing to make minor additional changes to the Lease Agreement, including extending the term of the Lease
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out past the duration of the life of the solar project to allow for decommissioning of the solar project.

Staff has been working with PG&E representatives on the specific area needed for the easements, and PG&E
now has the easement documents under review. Although the specific terms of both the Lease Amendment and
the Easement Agreements have not been finalized, PG&E has shared its typical easement language and
construction sketches with the City and CPG. PG&E’s typical utility easement terms include the following: (1)
Granting PG&E the right to trim brush and trees that may interfere with or be a hazard to the PG&E facilities;
(2) A prohibition on the construction of buildings or other structures or the drilling or operation of a well within
the easement; and (3) Granting PG&E the right to assign to another public utility the right to install, inspect,
maintain, replace, remove, and use communications facilities within the easement area. Due to concerns CPG
raised with the second item concerning construction within the easement area, PG&E is drafting clarifying
language to the effect that the utility easement does not prohibit canal maintenance or the construction of
structures that may potentially be needed to stabilize the canal banks.

In order to expedite completion of the PG&E work and complete the last remaining segment of the City’s solar
project, staff requests that the City Council at this time authorize the City Manager to execute the relevant
documents upon their completion and City Attorney review.

Conclusion
Staff recommends that the City Council adopt Resolution No. _____, which authorizes the City Manager to
execute the First Amendment to the 2014 Lease Agreement between the City and CPG and Easement
Agreements with PG&E for the Water Pollution Control Facility solar project.

Prepared by: Roberta Childers, Environmental Resource Analyst

Reviewed by: Gregor G. Meyer, Public Works Director

Paul Navazio, City Manager

Attachment: Resolution
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RESOLUTION NO. ______

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF WOODLAND
AUTHORIZING THE CITY MANAGER TO EXECUTE DOCUMENTS WITH PG&E 

AND CONAWAY PRESERVATION GROUP TO FACILITATE THE 
INTERCONNECTION OF THE WATER POLLUTION CONTROL FACILITY 

SOLAR ARRAY TO THE PG&E SYSTEM

WHEREAS, the City of Woodland has contracted through a power purchase agreement 
with Woodland Solar Power Generation Station LLC for the long-term operation and 
maintenance of six solar arrays that will generate electricity to offset the energy used at several 
City facilities; and

WHEREAS, one of the arrays is situated on City-owned parcel 027-390-022-000 
northeast of the Water Pollution Control Facility (WPCF) and will offset power used at the 
WPCF; and 

WHEREAS, the interconnection of the WPCF array to the PG&E system requires that 
PG&E install a distribution line between the array on parcel 027-390-022-000 and an existing 
PG&E line approximately 400 feet to the west of the array on City-owned parcel 027-390-037-
000, and this line will traverse portions of the two City parcels and a segment of Conaway 
Preservation Group (CPG) parcel 027-390-012-000 that lies between the two; and

WHEREAS, PG&E requires a 30-foot-wide utility easement across parcels 027-390-
022-000, 027-390-037-000, and 027-390-012-000 in order to install and maintain the distribution 
line; and 

WHEREAS, the City in December 2014 entered into a Lease Agreement with CPG to 
lease a segment of CPG’s parcel 027-390-012-000 to meet certain PG&E requirements for the 
use of a favorable PG&E tariff, and CPG now desires that the utility easement across CPG’s 
parcel be accomplished between the City, as CPG’s lessee, and PG&E rather than directly with 
CPG; and 

WHEREAS, the Lease Agreement must be amended to extend the leased area to 
encompass the specific area of the property needed for the utility easement and to incorporate 
additional language pertaining to the relationship between CPG, the City, and PG&E with regard 
to the easement; and 

WHEREAS, the City Council of the City of Woodland has been presented with the 
general terms of the pending easement and lease amendment documents and recognizes the need 
to expedite their execution upon their finalization by the parties involved.

NOW, THEREFORE, BE IT RESOLVED THAT:

1. The City Council of the City of Woodland authorizes the City Manager to execute 
a First Amendment to the Lease Agreement between the City and CPG to facilitate granting of a 
PG&E easement across CPG parcel 027-390-012-000; and
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2. The City Council of the City of Woodland authorizes the City Manager to execute 
the Easement Agreements between the City and PG&E for the easements necessary for PG&E to 
connect the Water Pollution Control Facility solar array to the PG&E system.

PASSED AND ADOPTED this 19th day of July 2016, by the following vote:

AYES:
NOES:
ABSENT:
ABSTAIN:

______________________________
Tom Stallard, Mayor

ATTEST: APPROVED AS TO FORM:

______________________________
Ana B. Gonzalez, City Clerk Kara K. Ueda, City Attorney 
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File #: 16-627, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016
SUBJECT: Ballot Argument - Half-Cent Sales Tax Extension (Measure F)

Recommendation for Action: Staff recommends that the City Council:
1) Designate a Council subcommittee to draft ballot argument for Measure F (half-cent sales tax

extension); and
2) Authorize all Council Members to sign the ballot argument to be filed with the City Clerk no later than

5:00PM on August 12, 2016; and
3) Authorize one or more Council members to draft and file a rebuttal to any argument opposing Measure

F, should one be filed with the City Clerk.
Staff Contact
Ana B. Gonzalez, City Clerk - 530-661-5806, ana.gonzalez@cityofwoodland.org

Background

At its meeting of June 21st the City Council unanimously passed Ordinance No. 1599 which placed on the
November 2016 ballot a measure to extend the city’s existing ½-cent sales tax for an additional 12 years. The
Council also passed Resolution No. 6674 calling for the municipal election to be consolidated with the
November general election.

The City Clerk filed the required documents with the Yolo County Elections Office, which assigned “Measure
F” to the half-cent sales tax extension measure to appear on the November ballot. The Elections Office also
provided the statutory timeline for submitting ballot arguments for measures appearing on the November ballot,
as follows:

· Ballot Arguments August 12, 2016 300-word limit

· Rebuttal to Ballot Arguments August 22, 2016 250-word limit

Further, the guidelines for submitting ballot arguments may be filed by:

· The legislative body, or any member of the legislative body authorized by that body

· Any individual voter who is eligible to vote on the measure

· Bona fide association of citizens

· Any combination of voters and associations of citizens

In the event that more than one ballot argument is filed with the City Clerk by the filing deadline, the City
Clerk shall select one of the arguments in favor and one of the arguments against the measure for printing and
distribution to the voters.
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Discussion
In the past, the City Council has generally chosen to submit a ballot argument in favor of ballot measures it has
placed before the voters. In order to comply with the requirements of the Brown Act the Council may choose
to file a ballot argument by either taking action to approve a draft ballot argument or, alternatively, designate a
Council sub-committee to draft the ballot argument and authorize the entire Council to sign the argument and
have it filed with the City Clerk.

Given the August 12th filing deadline for ballot arguments, combined with the fact that the July 19th Council
meeting is the last regularly scheduled meeting prior to this deadline, it would be most practical - should the
Council choose to file a ballot argument for Measure F - for the Council to appoint a Council sub-committee to
draft the ballot argument and authorize the entire Council to sign the argument.

It should be noted that once the Council has taken action to place a city measure on the ballot, public funds may
not be used to advocate for or against the measure. As such, the city can only provide objective information to
the public related to the measure.

Conclusion
It is recommended that the City Council designate a sub-committee to draft the ballot argument for the
extension of the half-cent sales tax, appearing as Measure F on the November ballot, and further authorize the
entire Council to sign the ballot argument prior to the filing deadline of August 12, 2016, as well as draft and
sign a rebuttal argument, if needed.

Paul Navazio, City Manager
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File #: 16-610, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016
SUBJECT: Designate Delegate for the Annual League of California Cities Conference

Recommendation for Action: Staff recommends that the City Council designate a voting delegate to
represent the City at the Annual Conference of the League of California Cities to be held in Long Beach,
October 5 - October 7, 2016.

Staff Contact

Ana B. Gonzalez, City Clerk - 530-661-5806, ana.gonzalez@cityofwoodland.org

Background

The City Council is asked to designate a Council Member to represent the City as voting delegate at the Annual
League of California Cities Conference in October. This Conference affords Woodland the opportunity to vote
on resolutions of importance to cities.

Each year the Council is asked by the League of California Cities to designate a voting delegate and an
alternate to cast the City’s vote at the general business session of the League’s annual conference. Each City
regardless of size has one vote at the business session where resolutions on a variety of topics are presented for
action. Adopted resolutions become the League program of action for the coming year and in many instances
result in legislation being introduced.  The designation will be forwarded to the League.

Discussion

It is important for the City to remain active and engaged in the League of California Cities and designate a
Council Member to act on behalf of the City at the annual conference. The League will be involved in several
critical issues affecting California cities this year, including the State budget, the pension reform and various
issues associated with public safety and infrastructure. The designated representative will be asked to vote on
League resolutions that will form the legislative platform for these issues and many others that will impact
California cities.

Conclusion

Staff recommends that the City Council designate a voting delegate to represent the City at the Annual
Conference of the League of California Cities to be held in Long Beach, October 5 - October 7, 2016.

Prepared by: Jennifer Robinson, Secretary to the City Manager
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Reviewed by: Ana B. Gonzalez, City Clerk

Paul Navazio, City Manager

Attachments
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File #: 16-628, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016
SUBJECT: Next Steps for Filling Council Vacancy by Appointment

Recommendation for Action: Staff recommends that the City Council:
1) Receive an update on the Council vacancy and
2) Provide direction on “next steps” for filling the vacancy.

Staff Contact
Ana B. Gonzalez, City Clerk, 661-5806, ana.gonzalez@cityofwoodland.org

Background
Mayor Pro Tempore Bill Marble informed the City that he would be relocating out of the country and submitted
his resignation letter effective July 4, 2016 resulting in a vacant Council seat. Government Code section 36512
(b) provides that a vacancy on a local governing board must be filled by either a) an appointment or b) the
calling of a special election within 60 days of the vacancy occurring.

At the June 7th Council meeting, Council gave direction to staff to begin the recruitment process to fill the
vacancy. The recruitment began on Friday, June 24th and closed on Thursday, July 14th at 5:00 PM. At the
close of the recruitment period, staff received 6 applications.

The following individuals have submitted applications for consideration of appointment to the City Council
(see attached applications):

· Marlin “Skip” Davies

· Martie Dote

· James Glica-Hernandez

· Anne Ragsdale

· Christine Shewmaker

· James Vorhees

Discussion
Staff is seeking Council direction on next steps in the appointment process.

As discussed previously, should the Council choose to review and narrow the list of applicants and/or conduct
formal candidate interviews, this could be done by either the City Council as a whole, or by an ad hoc sub-
committee formed specifically for this purpose. If the City Council, as a body, interviews the applicants, those
interviews must be conducted in open session. The Brown Act does not permit a closed session for this
purpose.

To assist in the process of evaluating applicants to fill the Council vacancy, the League of Women Voters has
offered to sponsor a candidate forum. (The LWV have tentatively suggested at date of August 10th for such an
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offered to sponsor a candidate forum. (The LWV have tentatively suggested at date of August 10th for such an
event).

Qualifications of Candidates for the City Council
Staff believes that all of the applicants to fill the Council vacancy meet the qualifications established in
Elections Code for the unexpired term of the at-large seat vacated by the resignation of Dr. Marble. However,
as noted, any person who is appointed to the vacancy and resides in Districts 2, 4, or 5 would not be able to run
for a seat in the November 2018 municipal election unless he or she changed residency prior to the election.

Sample Timeline
DATE (DAYS)

Mayor Pro Tempore Marble’s Last Council Meeting June 21st

Effective Date of Vacancy July 4th 0

Recruitment Period June 24th - July 14th + 10

Last Council Meeting before Summer Recess July 19th + 15
(Earliest Date of possible Appointment)

Initial Review of Applications TBD

League of Women Voters Forum (if desired) August 10th (tentative)

Selection of Appointment - Regular Meeting August 23rd + 50
(Last Date of Possible Appointment)

Statutory Deadline for Appointment September 2nd + 60

Conclusion
Staff recommends that the City Council receive an update on the Council vacancy and provide direction on
“next steps” for filling the vacancy.

Paul Navazio, City Manager

Attachment:  Council Applications
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City of Woodland

Legislation Text

300 First Street
Woodland, CA 95695

File #: 16-634, Version: 1

TO: THE HONORABLE MAYOR AND CITY COUNCIL

DATE: July 19, 2016

SUBJECT: Selection of Mayor Pro Tempore and Process for Mayor and Mayor Pro Tempore
Selection and Rotation

Recommendation for Action: Staff recommends that the City Council:
1) Select a Mayor Pro Tempore from among the City Council members, and
2) Discuss the process for selecting a mayor and mayor pro tempore and rotation of office holders, and
3) If applicable, direct staff to return to Council with amendments to the relevant Municipal Code sections

governing this topic.

Staff Contact

Paul Navazio, City Manager - (530) 661-5802, paul.navazio@cityofwoodland.org

Fiscal Impact

No fiscal impact associated with this staff recommendation.

Background

During the City Council’s July 5, 2016 meeting, the City Council discussed filling the mayor pro tempore
position and other committee assignments due to Dr. Bill Marble’s resignation. The Council filled the
committee appointments but asked staff to return on July 19th to discuss the selection of a mayor pro tempore
and the process for the rotation of the mayor and mayor pro tempore.

Following voter approval of the change from an at-large election system to the by-district system that will
begin to go into effect this November, the City Council discussed changing the process from the prior system
whereby the council member who received the most votes in the most recent election would serve as mayor pro
tempore during the first two years of his or her four year term and then serve as mayor for the last two years.
This system does not work with the by-district election system the city is transitioning to in November.

The City Council ultimately decided to have a gradual transition that would permit Dr. Marble to serve for two
years as mayor through the end of his term in 2018 and to then have the mayor pro tempore and mayor each
serve one year terms, with a process of a rotating mayor by district. The City Council did not, at that time,
assign district numbers to the new mayor pro tem or otherwise indicate a specific order in which the districts
would rotate. Staff assumed at the time that Dr. Marble would become the mayor following the November 2016
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would rotate. Staff assumed at the time that Dr. Marble would become the mayor following the November 2016
election and that a new mayor pro tempore would also be selected at that time.

With Dr. Marble’s departure, however, the mayor pro tempore position is now vacant. In addition to choosing
the mayor pro tempore, the City Council also expressed a desire to revisit a) the process for selecting and b) the
terms of the mayor and mayor pro tempore during the transition from at-large to by-district elections.

Discussion

The City Council amended the Municipal Code on March 3, 2015 to address the transition from the at large to
district elections. Section 2-2-3 reads in full:

2-2-3. Mayor pro tempore.

(a) At the same meeting at which the mayor is selected, the city council shall also designate
one of its members as mayor pro tempore, who shall be that person who received the greatest
number of votes in the most recent general municipal city election at which council members
are elected. The mayor pro tempore shall perform the duties of the mayor during the mayor’s
absence or disability. The mayor pro tempore shall serve in this capacity at the pleasure of
the city council.

(b) Beginning in 2016, the provisions of section 2-2-3(a) shall no longer apply, and the
mayor pro tempore shall be selected from among the Council members on a rotating basis in
accordance with their district numbers. The mayor pro tempore selected in 2016 shall serve
as mayor pro tempore for two years and shall serve at the pleasure of the city council.
Beginning in 2018, the mayor pro tempore shall serve for one year and shall serve at the
pleasure of the city council.

The intent behind Section 2-2-3(b) was for Dr. Marble to transition to mayor following the November 2016
election, and at the same time a new mayor pro tempore would be selected from amongst the remaining
Council members who would also serve in that position for the duration of Dr. Marble’s tenure as mayor.
Following the 2018 election, a new mayor pro tempore would be selected who would serve for one year, and
the mayor pro tempore selected in 2016 would serve a one-year term as mayor.

Additionally, the City Council also amended section 2-2-1 of the Municipal Code, to read as follows:

2-2-1 Appointment and removal

(a) During the first city council meeting following the certification of election results after any
general municipal city election at which council members are elected and during the first city
council meeting in December of every odd year beginning in 2019, the city council shall meet and
designate its presiding officer who shall have the title of mayor. The council member who served as
mayor pro tempore in accordance with section 2-2-3 immediately prior to this meeting shall be
designated as mayor. Beginning in the year 2018, the mayor shall serve a term of one year. The
mayor shall serve in this capacity at the pleasure of the city council.

(b) Should the person who was selected as mayor pro tempore in accordance with section 2-2-3 no
longer be a council member at the time of the above-referenced meeting, the remaining council
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members shall select one of their members as mayor by a majority vote.

In light of the changed circumstances caused by Dr. Marble’s resignation, the City Council may wish to discuss
whether it (a) wants the one year term (versus the two year term) of the mayor pro tempore to begin now, and
(b) if the next mayor should serve a one year term or a two year term. Depending on the City Council’s
direction, staff may bring back an ordinance to the City Council in August to amend the Municipal Code to put
any requested changes into effect.

Conclusion

Staff recommends that the City Council select a mayor pro tempore and, if desired, provide staff with direction
to further amend the Municipal Code concerning the process and timing for selection and terms of the mayor
pro tempore and mayor.

Prepared by: Paul Navazio, City Manager

Paul Navazio, City Manager
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